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ATTACHMENT D
EXHIBIT B

FECHHEIMER CODE OF CONDUCT

We at The Fechheimer Brothers Company (“Fechheimer™) agree to comply, and requive that otr comractors
and their authorized subcontractors (those approved by us in writing) comply, with the Tollowing set of
standards.  All references 1o local law throughout this Feehheimer Code of Conduet (this “Cocdle™) include the
rules and regulations implemented in the country and/or other jurisdiction where the applicable manufacturing
services are performed {or Fechheimer.

Forced Labor. Forced lahor, whether in the form of prisen, imdentured, bonded. uncompensated or involuntary
labor or otherwise. shall not be used.

Child Labor. No person sha)l be employed at any age younger than 15 (or 14 where local law allows) or
younger then the ege for completing compulsory education in the couniry of manufacture where such age is
higher than 15. Note that Techheimer condones and supports legitimate, legally sanctioned, government
sponsvred workplace apprenticeship aud educational progmms for persons under such age.

Hagassmeut or_Abuse. Every employee shall be treated with respect and dignity. No employee shall be
subject 10 any physical. sexual. psychological or verbal haragsment or abuse. Corporal punishment will not be
tolerated.

Nondigcrimination, No person shall be subject to any discrimination in employtnent, including hiring. salury,
benefits. advancement, disciline, tennination or retiremex, on the basis of gendey, race. religion, age.
disability. sexual orientation. nutionality, politica) opinion, or social or ¢thnic ori gin.

Health and Safetv. Enployers shall provide a safe end healthy worldng environment 1o mivimize risks of
accidents and injury arising out of, linked with, or occurring in the course of work or s a result of
manufacnring operations.

Freedom of Associatign and Collective Bargaining, Fmployers acknowledge that employees have the right
to associate. organize and bargain collectively in a lawful and peaceful mamer in accordunce with apphcable
local lew.

Wages aod Benefits. Employers shall pay employees, as 2 floor, at least the minimum wage required by local
law or. where readily determinable, the prevailing indusiry wage for the typ¢ of operations involved and shall
provide the benefits mandated by local law.

Overtime Compensation, In addition to compensation tor regular hows of work, employees shall be
compengated for overtime hows at such presnium or “overtime" vate a8 is required by local law in the county of
manufacture or, in those countries where such laws do not CXiSt, at 3 1ate at least equal to their regular bowly
compensation rate,

Compliance with Local Lay. Employers will comply with local law, including but not lirnited to. those
pertaming to enviromnental maters, in the conduct of their business and the manufucivre or assembly of
products or their components.

Cowmplience with Castoms Laws and Requirements. Ewployers, where applicable, own or may legally
purchase rights 1o export texctile and apparel products under the mandatory quota agreements in effeat between
the country of export and the country of import and are not enyaged, and will not engage, in any activity which
is in viclation of applicable customs laws or regulations, mternational agreemeonts or laws governing the
international sale of goods, including, but not limited to, false documentation, counterfeit visas or illega!
transshipments to evado textile quota restvaims nopotiated between the country of export and the country of
import. Fechheimer will not condone the illegal wansshipment of our goods in violation of applicehle law,
including: 1llegal actions relating to the transshipmen of apparel to conceal the true origin of praducts: falsc or
fraudulent country of origin or source of rextile or apparel goods; the use of counterfeit visas, Jicenses. permits,
bills of lading or other sirnilar documents 1o guin enty into the county of import; false labeling of goods as to
counury of origin: and the finudulen cvasion of quota linits and restrictions.
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Further, our three 1).S. plaats are company-owned and unionized. ‘I'hey meet or exceed
mandated guidelines relative to base howly wages and paid health benefits.

Sincercly,

Bjrian Duffy @

Customer Service Manager

BY FECHMMEIMER

FfYTN@@.CROSS



