June 7, 2018

A Regular Meeting of the Board of Fire and Police Commissioners was held on the above date,
commencing at 5:32 P.M.

PRESENT: Commissioners: Steven M. DeVougas, Chair
Kathryn Hein
Ann Wilson
Fred Crouther
Nelson Soler

ABSENT:; Commissioners: Marisabel Cabrera, Vice-Chair {(Excused)
Angela McKenzie (Excused)

ALSQ PRESENT: John Schwengel, Assistant Fire Chief, representing the Milwaukee Fire
Department; and Steven Caballero, Captain of Police, representing the
Milwaukee Police Department,

The Chair reconvened the Board in Regular Session, having previously met in Executive Session
from 4:08 p.m. to 5:25 p.m. pursuant to Wisconsin Statutes Section 19.85 (1)(c) to consider employment,
promotion, compensation or performance evaluation data of any public employee over whom the Board
has jurisdiction or exercises responsibility, on the following items: Amendment of Firefighter Eligible List
and promotion of Police Sergeants, Police Lieutenants, and Assistant Chief of Police; and pursuant to
Section 19.85 (1){f) Wis. Stats. to consider financial, medical, social or personal histories or disciplinary
data of specific persons, preliminary consideration of specific personnel problems or the investigation of
charges against specific persons which, if discussed in public, would be likely to have a substantial
adverse effect upon the reputation of any person referred to in such histories or data, or involved in such
problems or investigations, on the following items: Review of residency exemption request and probation
extension request.

The meeting was staffed by Executive Director La Keisha W. Butler. FPC Operations Manager
Clifton Crump was in aftendance.

The Chair explained to the public present that Fire Chief Mark Rohlfing and Police Chief Alfonso
Morales were not in attendance due to a community emergency issue requiring their immediate attention.

The Director opened the meeting by announcing that regular agenda New Business ltem IV. C
would be taken out of order for good cause.

1, NEW BUSINESS:

a) The Director introduced Emergency Communications and Policy Director Paulina De Haan who
advised the Board that representatives from the Federal Government Department of Homeland Security
Office of Emergency Communications were present who provided a technical assistance grant to the City
of Milwaukee to assist in a 911 center assessment of the Milwaukee Fire and Police Departments. The
request for an assessment was made in 2016. Subject matter experts arrived in August, 2017 and spent
three days in the centers. Director De Haan advised the Board that the Milwaukee Fire Department and
Milwaukee Police Department 811 centers support all the recommendations that were presented in the
subsequent report and have already begun a significant amount of work and activated most of the
contents found in the report. Ms. De Haan then introduced the consultants who proceeded with the
presentation that provided an overview of their findings. A copy of the presentation is attached.

Nancy DeZoba accompanied by Dave Dato and Jim Jarvis the Regional Coordinator, of the Department
of Homeland Security (‘DHS") Office of Emergency Communications appeared before the Board . Ms.
Deloba stated that the assessment took place from August 1-2, 2017, to gather statistical data, review
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general orders, standard operating procedures and other relevant documents. Gathering the data was
through on-site observations for all 3 work shifts and in-person interviews of approximately 70 employees
which included command staff. The focus of the assessment was placed on reviewing and observing the
call processing procedures; coordination between Milwaukee Fire Department (MFD} and Police
Department (MPD) communication centers; and recruiting, training, working environment, leadership and
Continuity of Operations Planning (“COOP”). Their findings were as follows:

A)

E)

Review/Observe the Call Processing Procedures: The consultants locked at the capability to
support current operations and possible future changes, areas of gperations, call taking and
transfers, fire and police dispatch, service level staffing, and technology.

Recruiting: The consultants noted the hiring process moves very fast. Job recruits do not
possess a solid understanding of the demands of the call taker/dispatcher position and what
shift work entails, Recommendations are to expand the recruitment program to include high
schools and armed services members, to develop a presentation for applicants which
discusses the reality of working in the Public Safety Call Center ("PSCC"), and a requirement
to observe the PSCC in person.

Training: Recommaendations for the MFD are to consider designating a full-fime staff member
to oversee all aspects of the training program, formalize the CTP program, increase the use
of simulation/scenario based training where applicable, provide initial and ongoing training for
supervisory personnel, and consider developing MFD/MPD training for new hires to include
training that covers common areas of responsibility. MPD recommendations are to monitor
the initial training sessions to make sure they comply with MPD's standard cperating
procedure requiring 40 full days of training, consider having department special squads (e.g.
K-9, SWAT, etc.) explain their function to call center personnel and outline how the
Emergency Communications Operators can better help them get what they need while out in
the field, and develop an in-service training professional development program for all
Communications Center staff.

911 Call Processing: Currently, MPD initially answers all 811 calls. MPD recommendations
are: Explore methods of coordinating response to common incidents among two disciplines
when the separate MPD and MFD Communications Centers are assigned to the same calls,
assess the external call handling process to improve efficiency of the call transfer process
during MFD-only calls and MPD-MFD calls, and consider installing a single CAD systern for
use by both fire and police or establish an interface between the two existing CAD systems.
Short term and long term recommendations were made as well which addressed multiple cail
handling. :

Work Envirenment: Consultants reviewed employee morale, continual staffing turnover,
mandatory overtime, inability to use leave time, heavy use of FMLA, and issues surrounding
Post Traumatic Stress Disorder (PTSD). They found a lack of consistency when applying
policies and procedures and discipline that was applied unevenly. Staff is appreciative of the
new career ladder. Recommendations are; Consider developing a labor/management team
to review and address sick leave and FMLA, and develop a critical stress management team
comprised entirely of telecommunicators from surrounding agencies. Consider developing an
objective program to formally recognize employees from both PSCCs and educate the public
regularly about their role. '

Leadership: Recommendations are to continue to develop a career path that offers civilian
employees of each department with advancement opportunities within their respective PSCC.
MPD and MFD should consider developing working groups comprised of both field and
communications staff to discuss policies, Develop internal management/employee teams
within the two PSCCs to discuss policies, procedures, training, recognition programs, etc.
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G) COCP: Both MFD and MPD have limited continuity of operations plans and backup
locations. Also, many plans are verbal and not practiced on a regular basis.
Recommendations are to develop a formal COOP that addresses all operational needs and
to review, update and test the COOP on an ongoing and regular basis.

Following the presentation there was a brief question and answer session between the Board and Bob
Malasuk, Police Emergency Communications Manager, with an appearance made by Debbie
Wilichowski, Fire Emergency Communications Manager, for purposes of clarification. For more
information, the complete 911 Assessment Report and PowerPoint presentation can be found on-line at:
http://city. milwaukee.gow/911info.

The Director then continued the Regular Meeting session as originally scheduled beginning with Public
Comments.

2. PUBLIC COMMENT:

Ms. Tiffany Stark (Social Worker and Community Advocate): Ms. Stark expressed her concerns
regarding the absence of building transparency and trust back into the relationship between the
community and law enforcement, Her optimism in this regard, having selected a new chief, has now
diminished. Ms. Stark feels it is concerning that dash cam and body cam videos have not been made
available to the public. Further, Ms. Stark expressed her opinion that there is a high level of police abuse
of power, and the behaviors depicted by the police are disgusting and appear to her to be the norm
among police officers.” Additionally, Ms. Stark finds District Attorney Chisom’s decision not to file charges
against the officers involved in the West Milwaukee Police Officer tasing incident concerning. Alse,
concerning to Ms. Stark is the issue of multiple law suits against the City of Milwaukee and MPD. As a
taxpayer, Ms. Stark feels this is not fair. Ms. Starks believes if the funds to cover the costs associated
with the lawsuit were pulled from MPD's budget, the command staff would make appropriate and effective
changes in police staff regarding behaviors and professionalism. Lastly, Ms. Stark has concerns that
police officers may be vulnerable to PTSD and need access to mental health care and screenings
throughout the duration of their employment,

Ms. Cynthia Greenwood (Milwaukee Resident/Coalition for Justice Representative): Ms. Greenwood
expressed her disgust with 2™ District officers involved in the incident that occurred concerning Sterling
Brown following her review of the published videos. Ms. Greenwood referenced a letter that was signed
by ten of the aldermen but not signed by Aldermen Donovan, Borkowski and Zielinski. Ms. Greenwood
discussed the details of the event, the video and Chief Morales’ statement that he had not viewed the
videos and needed additicnal time before commenting regarding same. Ms. Greenwood concurred with
Ms. Stark’s position regarding the West Milwaukee Police Officer tasing incident.

Joseph Walker (Milwaukee Resident): Mr. Walker wanted to share that the incident involving Sterling
Brown took place in close proximity to his residence. Mr. Walker stated that the incident itself upset him
because of the demonstrated abuse of power by the involved police officers and how the officers found
humor in the circumstances of the incident as depicted in the body camera videc made public. Mr.
Walker wanted to state for the record that the problem between law enforcement and the community is
not always racially motivated. Lastly, Mr. Walker laid out, in detail, his encounter with MPD officers on
Aprit 8, 2014, when he was shot in the center of his back. Mr. Walker stated he has evidence with proof
of foul play on behalf of the police officers involved in his incident and will be pushing for an investigation
to take place.

Markasa Tucker (Milwaukee Resident): Ms. Tucker expressed her agreement with the previous speakers
who gave public comment and asked the question, “What does it take for us to take people at what they
show us the first tima?" Ms. Tucker referenced police abuse of power incidents that continue to happen
and yet the officers maintain their employment. Ms. Tucker in theory states if we want law enforcement to
refrain from abusing their power and engaging in misconduct, there needs to be a different consequence
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for their actions, i.e. termination. Ms. Tucker feels the taxpayers are being burdened with the
consequences of police misconduct via lawsuits, and it is not fair. Lastly, Ms. Tucker is curious to know
what the procedures will be concerning the audit as it relates to Sterling Brown’s case.

Keisha Robinson (Milwaukee Resident / B.L.O.C.—Black Leaders Organizing for the Community}. Ms.
Robinson discussed her disappointment with the lack of accountability as it relates to police misconduct.
Ms. Robinson discussed the similarities between the lack of accountability for police misconduct and a
harmful virus and the impacts of each. Ms. Robinson further explained that as she was walking with her
four-year-old grandson, the two of them observed a police officer walking ahead on the same side of the
street. Ms. Robinson stated her grandson then said, "Let's go over (across the street) before he shoots
us.” Ms. Robinson stated she teaches her children to respect authority as she was taught, and hearing
her grandson speak like this tells her of his negative perception of the police.

Latoya White (Milwaukee Resident / BLOC-—Black Leaders Crganizing for the Community): Ms. White
wanted it noted that she agrees with Ms. Robinson's comments and believes there is an obvious lack of
accountability applied to police officers. Ms. White wants more accountability applied when officers are
involved in abuse of powers or misconduct. Further, Ms. White said it is a siap in the public's face fo have
the sergeants and officer involved in the Sterling Brown incident receive only 10 and 2 day suspensions.
Ms. White referred to these three specific police officers involved in the Sterling Brown incident as racist
thugs based on their misconduct. Lastly, Ms. White said protocol or procedure should be able to identify
racist officers and dea! with them accordingly. Ms. White's final concern was that Milwaukee police
officers are not residents of Milwaukee. |t is her belief that the psople of the Milwaukes community
should be policed by people {law enforcement) of the Milwaukee community.

Desiree Brown (Milwaukee Resident / Aunt of Antwon Springer (Decedent). Ms. Brown set forth, from an
unofficial Wauwatosa police report, the details of her nephew’s death having been shot by Milwaukee
police officers on September 3, 2017, while standing on his front porch. Ms. Brown stated her nephew
was legally biind and armed with a gun firing same for the purpose of scaring away a disorderly group of
people who were fighting in front of his home. Ms, Brown would like to see evidence (i.e. body cam, dash
cam or 911 recording) because her belief is that her hephew was murdered by police. Ms. Brown feels
there needs to be a prerequisite for higher education to support applicants before they join the police
force to weed out those who are not fit for public service and better prepare those who are.
Commissioner Wilson expressed her dissatisfaction of specific l[anguage in Wisconsin’s open meetings
law, which states the Board members cannot respond to comments about matters not on the agenda.
She asked the public present not to be offended by that which prevents the FPC Board members from
responding to citizens making public comments. Commissioner Wilson suggested the Board work to
change legislation in this regard. Ms. Brown wished to speak with one or more Commissioners following
the FPC meeting to discuss how she can obtain dash cam and body worn camera videcs. The Chair
advised Ms. Brown to speak with the Board following the meeting.

Rafael Mercade (Representative of Together Everyone Achieves More Helping Another Volunteer or
Cause (Team HAVOC): Mr. Mercado described the mission and purpose of Team HAVOC. Mr. Mercado
went on to describe his personal negative encounters with MPD officers. Mr. Mercado stated he has
PTSD and among the many causes of his diagnhosis are negative encounters with MPD officers, Mr.
Mercado pleaded with the Board members to step up and do the right thing in making a positive change
regarding the injustices depicted by MPD. Mr. Mercado believes that 50% of Milwaukee police officers
are good police and only 10% “are like rotten apples.” Mr. Marcado made a plea to Commissioner Wilson
and Commissioner DeVougas to step up and be the voice for the people. Also, Mr. Mercado invited the
FPC Board members to attend their June 23, 2018 community event on 9" Street and Lincoln Avenue.
Lastly, Mr. Mercado also asked the Board to host the FPC meetings in the community to accommodate
those who wish to attend and cannot travel fo City Hall.

Lena Taylor (Senator of 4™ District): Senator Taylor expressed several concerns as follows: 1) Spoke of .
the expired status of some Board members and upcoming expiring positions, as well as the two open
positions on the Board. Senator Taylor wishes to see the two open Board positions filled with community
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members who are hot now nor were Milwaukee fire or police personnel. 2) Requested that the Board
host a community meeting to discuss what is going to take place with regard to the two open positions on
the Board and to stop denying the people a voice in this process. 3) Senator Taylor asserted there were
cover-ups taking place regarding the revisions of the Department of Justice report as well as in the
current event involving Sterling Brown. 4) Senator Taylor respects the good men and women of MPD,
but for those that are the “cancer,” the Department needs to address the division that it causes in the
community. 5) Senator Taylor said the efforts of MPD and FPC are not working, and change is
necessary by way of community policing, cultural competency and de-escalation training. She finished
her remarks with a blessing for the Board.

Ray Mendoza (Representative of Team HAVOC): Mr. Mendoza expressed his concern for "everyday
people” who he feels are subjected to abuse by police misconduct. Mr. Mendoza posed two questions:

- 1) How long has each member of the Board served as a Commissioner, and 2) When do the members of
the Board say, “enough is encugh?’ Mr. Mendoza described his own personal experiences as a
youth/teen that were considered abuse and/or misconduct by Milwaukee Pclice Officers. Mr. Mendoza
discussed the misconduct of pelice gang units and how they interacted with people in the community who
were not engaging in criminal behaviors or activities. Mr. Mendoza made a plea for peace in the
community between residents and police officers. Mr. Mendoza described police officers who abuse their
powers and engage in misconduct as "weeds." Mr. Mendoza stated the police should also be members
of the community. Mr. Mendoza also said community members are af fault as well, and Team HAVOC
will work with MPD to address those issues with the community members,

Danielle McClendon-Williams (Milwaukee Resident / Parent/Mother of the three female youths and the
gentleman that was removed from the vehicle involved in the fraffic stop on April 8th). Ms. Williams is
concerned that she is receiving requests to be interviewed by the police and has not yet had an .
opportunity to review the body cam footage. Ms. Williams stated she is appearing before the Board to
say that to have befter relationships with the police officers, the police should start by “smiling and
speaking" to residents in the community and not portraying an attitude as if residents they encounter are
automatically guilty of a crime or misconduct. Ms. Willlams requested a better process to have body cam
footage videos provided in a more timely and efficient manner. Ms. Williams requested that the
punishments received from the police officers should fit the crime or conduct of the resident. Ms. Williams
stated better assessments of the hired police officers need to be instituted. More specifically, the people
of the community should be policed by police officers who are from the community. Lastly, Ms. Williams
wanted the Board to know that her children would not attend the FPC meeting with her because their
attitude is "what's being done?”

Ms. Cynthia Greenwood (Second Comment) (Milwaukee Resident/Coalition for Justice Representative):
Ms. Greenwood made a comment to “take to the streets” in order for community concerns to be heard.

3. CONSENT AGENDA:

The Director presented the following items for approval on the consent agenda. (Detailed information
concerning the items can be found under the appropriate regular meeting agenda heading in the
minutes.)

A. Regular Meeting Minutes — May 17, 2018
B. Special Meeting Minutes — May 10, 2018
C. Appointments: 1. Fire Equipment Repairer |
2. Office Assistant lll {Police Dept.)
3. Office Assistant il (2 positions) (Police Dept.)
4. School Crossing Guard (2 positions)
D. Correspondence regarding Termination of Probationary Police Officer
E. Correspondence regarding Suspension of Palice Sergeant (2 positions)
F. Request for Electronic Technician Examination
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There being no objections, all of the items were approved for adoption.
4, UNFINISHED BUSINESS:
a) The fellowing promotions, as presented by Chief Alfonso Morales, were approved by the Board:

TO ASSISTANT CHIEF OF POLICE, from Captain of Police, contingent upon successful completion of a
drug screening, effective June 10, 2018;

STEVEN A. CABALLERO.

TO POLICE SERGEANT, on a waiver basis, from eligible list established November 3, 2018, contingent
upon successful completion of a drug screening, effective retroactive to May 20, 2018;

#55 — DANIEL J. PIERCE and #56 — MOUA S. VANG.
b) The following promotion, as presented by Chief Mark Rohlfing, was approved by the Board:

TO FIRE DISPATCH ASSISTANT MANAGER, from Fire Dispatcher — Senior, from eligible list
established April 19, 2018, effective retroactive to May 6, 2018:

#1 — DANIEL C. LIMBACK.

¢) The Director returned to the Board a letter dated April 24, 2018, from Chief Morales, wherein he
requests that the probation pericd of Police Lieutenant Kenyatte R. Wooden be extended for six months
until November 7, 2018. Commissioner Wilson moved approvail of the request, seconded by
Commissioner Hein. The motion carried unanimously.

5, NEW BUSINESS:

a) The Director presented a temporary residency exemption request for two years from Recruit Police
Officer Michael Wagner to reside outside of the 15-mile jurisdictional boundary for emergency personnel,
based upon 1} his recent 2016 home purchase; 2) his family's current financial situation; and 3) his
fiancé’s newly developed medical condition. Staff recommends granting a six month extension.
Commissioner Crouther moved approval of the staff recommendation, seconded by Commissioner Hein.
The motion carried unanimously.

b} The Director presented a classification report dated June 7, 2018 from Maria Monteagudo, Director of
Employee Relations {DER), regarding a new position of Program Assistant IIl in the Police Department's
Safety Division. Andrea Knickerbocker, DER Human Resources Manager, was present and spoke
regarding the report. Commissioner Crouther moved approval of the report, seconded by Commissioner
Hein. The metion carried unanimously. '

¢) The Director read the following June 7, 2018 memo to Chief Morales from the Board of Fire and Police
Commissioners requesting an audit by the MPD of the stop, detention and arrest of Sterling Brown in its
entirety: “Background: Sterling Brown was arrested by Milwaukee Police Department on January 26,
2018. Video showing the events leading up to Mr. Brown’s arrest was released to the public on May 24,
2018. Shortly thereafter, information was released regarding the disciplines issued by Chief Morales as a
result of the conduct viewed on the approximately 30 minute video, inciuding a 2-day suspension of the
officer initiating the stop, and 10-day and 15-day suspensions to the two sergeants present during the
incident with Mr. Brown,

On May 31, 2018, WISN produced a news story which included additional body camera footage of the
incident involving Mr. Brown from January 26, 2018. The footage appears to have been recorded after
Mr. Brown was taken into custody and was removed from the scene. In one clip, an officer can be
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overheard requesting overtime and bragging about making extra money while waiting for a tow truck to
retrieve the vehicle Mr. Brown was driving. In another clip, an officer sitting in the driver's seat of a
vehicle marked with “Supervisor” can be seen and heard commenting on how this incident will be
perceived by the public. This is footage that was not presented to the Commission prior to its release to
the public.

Audit Content and Deadlines: Based on the critical and concerning nature of the incident involving Mr.
Brown, and the recent release of additional footage relating to that incident, the Commission deems it
necessary for the Police Department to conduct a full audit of its investigation of, and response to, this
incident. The Commission hereby requests that the Milwaukese Police Department conduct a three-phase
audit, as outlined below, with the results of each phase reported both to the Commission and the
Common Council:

Phase Description Presentation to FPC Presentation to Public Safety
' and Health Committee
Phase | - Production of all police | June 21% June 28"

reports, internal memoranda, use
of force reports, and other
documentation, as well as all
dash cam and body cam video
relating to the incident (to include
a summary of documents
provided and summary timeline
of contents of video footage)

Phase Il — Chief's analysis of July 12" July 19"
MPD response to incident,
including description of steps
taken in investigating incident,
documents/video reviewed to
determine rule viclations,
rationale and analysis of
disciplinary decisions, outreach
to interested stakeholders

Phase Il - Recommendations for | July 26th July 26th
policy and SOP changes
{including body camera footage
review and release, open records
responses, taser usage),
collaborations with other City
stakeholders, engagement with
community for critical incidents

Your audit of this incident should include all aspects of the Department's handling of this critical incident
including, but not limited te, initiation of the investigation, procedures followed and steps taken to conduct
the investigation (including personnel assigned to conduct particular segments of the investigation),
review of the results of the investigation. Signhed, Steven DeVougas, Chair, Board of Fire and Police
Commissioners.” ‘

8. EXAMINATIONS:

a) The Director presented for adoption an eligible list for the position of Office Assistant Il in the Police
Department, consisting of 35 names. Marti Cargile, DER Human Resources Representative, was present
and discussed the positions’ job duties, application and selection process. Commissioner Crouther
moved approval of the list, seconded by Commissioner Hein. The motion carried unanimously.
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b) The Director presented a request from staff to amend the Firefighter Eligible List. The amendments
will provide eight candidates with the proper ranking after inclusion of various preference points.
Commissicner Wilson moved approval of the request, seconded by Commissioner Soler. The motion
carried unanimously.

¢) The Director presented for approval an examination announcement bulletin for the position of Crime
and Intelligence Manager in the Police Department. Arvis Williams, Police Department Human Relations
Administrator, was present and gave a short description of the position’s duties and responsibilities.
Commissioner Soler moved approval of the bulletin, seconded by Commissioner Hein. The mation
carried unanimously.

d) The Director presented for approval an examination anncuncement bulletin for the position of Police
Records Manager in the Police Department. Ms. Cargile spoke about the duties and responsibilities of
the position and the recruitment timetable. Commissioner Wilson moved approval of the bulletin,
seconded by Commissioner Soler. The motion carried unanimously.

e) The Director presented for approval an examination announcement bulletin for the position of
Electronic Technician in the Police Department. Ms. Cargile spoke about the duties and responsibilities
of the position and the recruitment timetable. Commissioner Wilson moved approval of the bulletin,
seconded by Commissioner Hein. The motion carried unanimously.

f) The Director presented for approval an examination announcement bulletin for the position of Building
Maintenance Mechanic Il in the Police Department. Ms. Cargile spoke about the duties and
responsibilities of the position and the recruitment timetable, Commissioner Crouther moved approval of
the bulletin, seconded by Commissioner Hein. The motion carried unanimously,

7. FIRE DEPARTMENT:

a) The following appointment, as presented by Chief Rohlfing, was approved by the Board under the
Consent Agenda, ltem C-1;

TO FIRE EQUIPMENT REPAIRER |, from DER transfer/promotional list, effective June 17, 2018;
MARK A. ROEDER, JR.

b) The Director presented a letter dated May 30, 2018, from Chief Rohlfing, wherein he requests an
exception to FPC Rule XI, Appointments, Section 2 (b} in order to allow the appointment to Firefighter of
ten Fire Cadets who have not reached the minimum age of 21, and the entire group of Fire Cadets that
will enter the class who have not quite had two full years in the program. Assistant Chief Schwengel also
requested that the Board consider changing this rule as the timing of the Firefighter classes makes this
request necessary every year. Commissioner Hein moved approval of the exception request, seconded
by Commissicner Wilson. The motion carried unanimously.

c) The Director presented a letter dated June 1, 2017 from Chief Rohlfing, wherein he requests that the
Fire Equipment Dispatcher Eligible List, established on June 18, 2015, be extended for one year to June
18, 2019. Assistant Chief Schwengel stated that there are a number of vacancies coming up in the
position. Commissioner Wilson moved approval of the exception request, seconded by Commissicner
Soler. The moetion carried unanimously.

8 POLICE DEPARTMENT:

a) The Director presented a letter dated May 29, 2018, from Chief Morales, wherein he nominates
Captain of Police Timothy S. Heler to the exempt position of Inspector of Police in the Police Department,
to be effective June 24, 2018. Pursuant fo Rules of the Board, final action on this nomination was laid
over to permit the nominee to be interviewed.
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b) The Director presented a letter dated May 30, 2018 and four letters dated May 29, 2018, all from Chief
Morales, wherein he nominates Police Lieutenants Paul R. Kavanagh, Paul D. Lough, Joseph C. McLin,
Daniel P. Thompson, and Willie O. Murphy to the exempt position of Captain of Police in the Police
Department, to be effective June 24, 2018. Pursuant to Rules of the Board, final action on these
nominations was laid over to permit the nominee to be interviewed.

c) The Director presented two letters dated May 29, 2018, from Chief Morales, wherein he nominates
Detectives Gena A, Malanche, Patrick T. Pajot, James A. Henner, and Shelondia R. Tarver to the position
of Police Lieutenant in the Police Department, to be effective June 24, 2018. The Director also presented
a letter dated May 29, 2018, from Chief Morales, wherein he nominates Police Sergeants Thomas M.
Lieske and Jeffrey 1. Novack to the position of Police Lieutenant in the Police Department, to be effective
June 24, 2018. Final action onh these nominations was laid over to the next meeting.

d) The Director presented a letter dated May 30, 2018, from Chief Morales, wherein he nominates Police
Officers Matthew P. Mengel, Kevin M. Panfil and Jonathan M. Witkowski to the position of Police
Sergeant in the Police Department, to be effective June 24, 2018. Final action on these nominations was
laid over to the next meeting.

e) The Director presented a letter dated May 30, 2018, from Chief Morales, wherein he nominates
Nicholas Desiato to the exempt position of Chief of Staff in the Police Department, to be effective July 2,
2018. Pursuant to Rules of the Board, final action on this nomination was laid over to permit the nominee
to be interviewed. :

f) The following appointments, as presented by Chief Morales, were approved by the Board:

TO IT SUPPORT SPECIALIST SENIOR, from DER eligible list, contingent upon successful completion of
a background investigation, medical exam and drug screening, effective June 11, 2018:

FRANCESCA DAWSON,

TO MEDIA SPECIALIST, an underfill for Media Producer, from DER eligible list, contingent upon
successful completion of a background investigation, medical exam and drug screening, effective June
18, 2018:

JESUS M. RIVERA.

g) The following appointments, as presented by Chief Morales, were approved by the Board under the
Consent Agenda, ltems C1-4;

TO OFFICE ASSISTANT 1ll, from DER eligible list, contingent upen successful completion of a
background investigation, medical exam and drug screening, effective June 18, 2018;

SHARON FLOYD.

TO OFFICE ASSISTANT I, from DER eligible list, contingent upon successful completion of a
background investigation, medical exam and drug screening, effective June 18, 2018:

FATIMA WHITE and ERICA BYFIELD.
TO SCHOOL CROSSING GUARD, with effective dates:
IRIS N, ACOSTA (5/11/18) and ROBERT F. HENNING, JR. (5/14/18).

h} The following communications were previously received by the Board under the Consent Agenda,
ltems D-E:
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The Director presented a letter dated May 29, 2018, from Chief Morales, wherein he notifies the Board
that Probationary Police Officer Timothy M. Steel has been terminated for viclation of Department Core
Values under Personnel Order 2018-64 dated May 23, 2018.

The Director presented a letter dated May 21, 2018, from Chief Morales, wherein he notifies the Board
that Police Sergeant Sean A, Mahnke has been suspended for 15 days and ordered to participate in an
employee improvement plan for violation of Department Core Values under Personnel Order 2018-61
dated May 21, 2018,

The Director presented a letter dated May 21, 2018, from Chief Morales, wherein he notifies the Board
that Police Sergeant Sean A. Mahnke has been suspended for 15 days and ordered to participate in an
employee improvement plan for violation of Department Core Values under Personnel Order 2018-61
dated May 21, 2018.

The Director presented a letter dated May 21, 2018, from Chief Morales, wherein he notifies the Board
that Pelice Sergeant Jeffrey S. Krueger has been suspended for 10 days and ordered to participate in an
employee improvement plan for violation of Department Core Values under Personnel Order 2018-60
dated May 21, 2018,

i} The Director presented two letters dated May 25, 2018, from Chief Morales, wherein he requests that
the probationary periods of Police Lieutenants Donald C. Dinkelman and David G. Larson both be
extended for a period of 30 days, until July 19, 2018. Commissioner Soler moved approval of the
request, seconded by Commissioner Crouther. The motion carried unanimously.

j) The Director presented a letter dated May 25, 2018, from Chief Morales, wherein he requests that the
probationary period of Police Sergeant Joseph W, Sedlacek be extended for a period of 30 days, until
July 19, 2018. Commissioner Wilson moved approval of the request, seconded by Commissioner Soler.
The motion carried unanimously.

k) The Director presented a memo dated June 5, 2018, from David Gelting, FPC Research and Policy
Analyst, wherein he presents an analysis of proposed changes to MPD Standard Operating Procedure
180 — Missing Persons. The proposed changes include adding military veterans to the categories of
“critical missing” persons {180.10 C8). “Green Alerts” for missing veterans at risk, is also incorporated
into this SOP. . Commissioner Crouther moved approval of the changes, seconded by Commissioner
Hein. The motion carried unanimously.

I} The following request was previously approved by the Board under the Consent Agenda, item F:

The Director presented a letter dated May 30, 2018, from Chief Morales, wherein he requests that an
examination be conducted for the position of Electronic Technician as soon as possible. The request was
referred to the Department of Employee Relations for implementation.

m) The Director presented a letter dated March 27, 2018, from Chief Morales to the Wisconsin
Department of Justice, Division of Criminal Investigation and Division of Law Enforcement Services,
wherein he requests assistance in updating training and streamlining several internal functions in the -
MPD. The initial areas of focus will be compliance with the Wisconsin Open Records Law and processing
requests in a timely manner; utilizing DOJ training resources for de-escalation techniques, professional
communications, racial disparity and other current law enforcement topics; and identification and
administration of grant funding.

9. ADJOURNMENT:

Senator Lena Taylor asked if anyone was going to give an answer to the mother who spoke
earlier during Public Comment. The Chair stated that the Executive Director will address the matter.



(Adjournment:) (Req. 6/7/18 — Page 11)
Commissioner Crouther moved to adjourn the meeting, seconded by Commissioner Soler. The
motion carried unanimously.
The meeting concluded at 7:24 P.M.
Respectfully submitted,

& Keisha W. Butler
Executive Director

LWB/nmt/rk

Att.



UOIIBULICU] DOYISSRIDUM PRJOIUCY

Ele)

HURT O f FIUTASISSY [POUOYFD ] SUGHBRLIRUITC, S BIGULedOARII] ¢ SUDIIIONERHINC Ty AsudZconey fo 205ty

A DL/ DIO

AILINDIS 8102 aunf

0D adiN ' Q4N




N UOIBELEIOI] P8ISS (DU Pajoussy IS DOURISINN ' JOSHOR ] MO, jgoandoiatuy y Aswoianat] o syl

&ﬂ.&%@%

n_<._.o_\0m_o Ole( aAe(
woo dnoibepaiejei@eqozpu

dVv121/030 — eqozQg AoueN
9d0/SHA




DARDS FIMMSISSE DTN SUONSHEREING ) gnitdecem ) Asusaiapnuny jo 2oiey

& | & mﬁm'@w\@w%

suonsany

UuoISn|ouo)

(dO0D) ueld suonesadQ jo Ajnunuoy
uoisinladng g diysiopea .
JUSWIUOIIAUT] YIOAN o

buissasold |I_DL-L-6 =

buiuied| .

JUBWIINIOSY o

adoog g ADOjopoulBIN

SUONONPOJIU]




WIS, GOUDIRISSE Ut

AI1IND9S 45
pueouIoH &

SJUSWINOOP JUBAS|al 18Yl0 pue sainpadoid
Bunelado piepuels ‘sieplo |eiousb Buimsiney
| elep jeonsiiels bulsyies) .
ABojopoulsin

saoloeld
ANSNpul Yjim JusiSISUOD SUOHEPUSWIWLIODS) SPIAOCIY

2102 ‘Z-1 isnbny
pelsixe Aay) se suoneiado sisjuad) uoledIIuNWWo

901|0d puk ali4 9a)nNeM|ijAl JO MBIAISAO |BISUSE) .
adoog

| ABojopoyls|\ ¥ 8doog



sajnpasoud
Bunje}-|jeo/yoiedsip alij pue a91jod Jo uoleAIasqQ

uswdinba pue saljljioe} JO UOIJBUILUEXD S)S-UQ) -
siepjoysyels Buimalalalu] .
(Juos) ABojopoulsin

* ABojopoujepy g 9doos




HARESOM] BIUBIRISSE [UBIEGIN ] SHOUORERIO, Y SRy | swonmoniinino:y Ak

el ¥.E:28/3

AITIMDAG S
PUR[SUIOH )

e

(dO0OD) Buluueld suoneisadQ Jo AJNuRuUO)
diysiapesa .
JUBWIUOJIAUT BUIJOAN
Buiuies] .
BuninIoay .
SJ9]U99
uonEesIuUNWWOoD n_n__>_ © A4 9Y) usamiag UOIBUIPIOOT)
sailnpadonld buissaoold [|BD

ﬁmzwwo_o\_um;m_>¢m wycm—:@_m n_&_>_ ﬁcm ddin




RSN F 2OUDIISSY IS ] SHOURHEMEO, ) SRRt | SUORUIERG, ) Sodaiine jo 2ol

L] AR ) e L1

A31Inoag 4
PUE[TUOL] *

suol}sanb Jo j18s 8109

sieah Oz — | wou pabuel adousliadxg
Jels [eoluyoda | 821j0d pue alld =
sJayojedsi(] 21|04 pue aild =
si9ye)-||eD 821j0d pue 8l =
sjueabliag ¥ sjueusnNal] 8dIj0d =
labeue yoledsiq all{ =

uieyde) suollediunwwo’) a2l|od =
:paMaIAIdU| [BUUOSIad

SMBIAIBIU| UOSIod-U|



W] SIVISSY [USREIRT SHOUEIWRGNI0, § SIgRandoraneg ; swenin 10y Lsiiadeon anilly;

. § @HQN\@.N o

AITINDIS i
PURTIUIOH Gy

3

Abojouyos |

9oUBUIBAON)

diysiepes

suolelad( |el1susan)

Buiules |

sassauyeam B syibuauis uoneziuebip
alnyno uoneziueblip

a|eloN

sa2ljoeld juauni

SUOIISaNY) MaIAIB)U|




NIRESOA] ZOUPISIES Y FOONNAIR L SHONTIURENGO] ) Aignisdosamy - suenonsitai: ) Lol

Wa)sAs oipey

wslsAs suoydolsl L-1-6

ao1j0d pue ail \aQyD -
ABojouysse}j
Buijjels |ans| a0IAIeS
yojedsip aoljod pue allq .
siajsuel) pue bunel || .
suonelado JO sealy

sabueyo aininj
ajqissod pue suoljelado Juaund Jyoddns o) Ajljigeden .

suoleAIasqQ 8)Is-uQ



rdouiny | suonupRaEing ) Lualean o sl

YISO

R BIHISISE Y OTNEIA ] SUOLDOr
e

35,

qqqqqq

AI1annag 4
PUB[OUIOH By

sjuesijdde sjeudoidde

Bunjosies ul 1sisse [Im Bunssl @|jeoaniin Jo 8sn psnuijuon
saljille} Jisy) -
ypm diysuonejal Jiay) pue saal] Ajiep zieyl sjoedul JI moy
PUB S|iejus YI0M YIYS JBUym puelsiepun JOoU Op SHNIDY
‘suollsod Jayoledsiq/ieye] ||eD 8yj Jo spuewap
ay} jo Buipuejsispun poob e aAeYy JOU Op S)INJ0BJ QO
"SYyjuow 91y} 0] paonpalt ussq sey ssanoud BulliH

JUIWIINJIOOY




WELEI0.L 7 GOUDISISSE (IR | SEOUDIHIRIEIGE) SIENIGORRT | SHOTIeRaRGy s o 2l

H al. @&.@N\.@N@

‘suonelado NHSd

Buiaiesqo swi} puads pue ainjeu siy} Jo uonejussaid

e pusjje 0} palinbai aq pjnoys sjueosidde |y oy

Ajlley uo aaey UBD MJIOM JIYs 1oeduwll ay) pue s|jed [eonio

8w} pue aAljIsuas Buljpuey Ul pajiejus ssadls eyl Buljielap

apnjoul 0} ‘“DDSd 8y} Ul bunjiom jo Alljeal sy} SOSSnosIp
Jey} sjueoijdde Joy uoneluasald e Buidojpasp Jopisuo)

"AINp 8Al0E DARY|

0] Jnoge slaquial SadIAISS paluie pue sjooyos ybiy |eoo)
0} weibolid jusuwiinioal m}_o ayl mEvcmaxw Japisuon




AT BIUMPINIERY (DIINF SHOUDDHANII0 ) 3Indianney - sueauns 2 3 At

A3ramoag
PUB[OTUIOH

uonesuaduwlod saAledal O1D
a|qejieAe jou si Alewld yym pasn Jauiel] Alepuooes

(OL19D) J8o1jo Buiuiesy suolBIUNWWOD
Ajepuooas pue Alewld e paubisse si sauies) yoeg

Buiuiel] Buieasiano 10j
ajqisuodsai Ajuewnd Jjayojedsi(] ali4 JoIUag YIUS pPIiYy]

wesbold yjuow g ajewixoiddy
SRIE

Burutes] 4

aerity jo 3523

&. m@@.@@m (7

;v.
N\w y

WF

wf}ﬁ v\




W] STANNISSY (BONIH ] SHORRNEIE0, 3 naadoneg - suoamoniiviar ) el jo anin

A3Lannag w —
PUR[SWIOH iy

Josialedng pue 019 -

uoljeasnp3 buinuipuon .

MaIA8l DIpouad ypim yojedsip 0j0S .

OL1D yum Buiuiely gol-ayl-uo yoledsi
Buiuies; wooisseo yoyedsiq .

MalAal olpoliad yum Buel-jjeo 0jog
010 yim buluiesy qol-eyj-uo Bunjel-jjen -
Buluiel} woolsse|o Bupey-||en -

suolioas bujuiel] g4




RAMB0A BOUISISSE PIDRLIL] SUOUI 0, ) apgRERIoan] - sunnponGiia ey Gualaewg o el

vk | &, N&QN\.@N o

AITINDaS n
PUE[PUIOH ‘&

‘AJljIgisuodsal JO Seale uoWwWoo
SI9A00 Jey) buluiel) spnjoul 0} ‘jeanoeld usym ‘saiiy

mau Joj buiuiesl Qd/adn 1ol Buidojoasp 19pisuoy) .
‘Touuosiad Alosialedns (4 Joj Buluien

Eman_®>mv |leuoissajold Bulob-uo pue jeijiul SpPIACIH
‘8|geoldde

alaym ‘Buiuiel} paseq-oLeuads/uUclB|nWIS JO 8Sn 8SBaIoU|
‘Buiulel; Juswdolsasp jeuoissajoid Buiob-uo pue

leniul eA18084 SO LD Buunsus ‘weisboid 010 oy ozljewio .
wielboud Buiuiel] ay) jo s1oadse |je 98sIaA0

0} Jagquisw jjeis mE_”_-__E u&mo_nmn e mc_wmcmmmmv me_wcoo N

.w:o;m_ucoEEoowm_ m:.:.E... «F]




HIBA0F BOUDISISS S TIGIIR] SUORDTHIREING, ) HgDasdomng oy At eoney jo andles

s & @&.@N\@N (1

saliy mau Jo abins
8]2POWWO92E 0} pouspoys Bululel} WOOoISSE|)

SOD3 Joluag om) pue juesbiag
uoneslunwwo?) [esdiuyss | ay) Ag papinoid

s)eam (¢ Ajorewixosddy
991|0d

buiutel] ad




RSO EDUPINIRSY PO P SUONDIMD ) sgpisdoeny | suonponaiing) Dot jo amiley

%uﬁ,muwm G
pUueRUIoOH LN

EUFTTE

losinledng pue O 19

uoneonp3 Buinunuoy

Mmainal olpouad Yjim yojedsip 0joS .

OL1D yim Buluiesy qol-syj-uo yojedsiq -
buluiel) woolisseo yojedsi(]

MaiAal olpouad yiim Buel-||eo 0joS .
OLD yum Buiuresy qol-eyj-uo Bupyey-jed
Buiuiel) Eoohmwm_o buniel-ien .

suoljoag bululel] Ad




WS04, T AIUDISISSE BRI ] SHOUBIMRNIIS, § Jgnindonin - sueapreaniasiy Ksuaeends o soifie

£ - § Q&.@N\Q@@

'Siaquusul Jels Jsjua) suoiiesiunuiwion jje Jo} weliboud
Juswdojaaap jeuoissajold Buiuiel] aoiA1es-Ul ue dojeas(]

‘}JE}S UIOMS 0} uoijeuliolul Ajpwi) pue aleinooe

Buipinoid ul sAejd 003 ayj ajod jeono oyl Buiziseydws

‘SUOIIOUN JIBY] JO MBIAIBAC U apinoid ‘suun Ajjeroads

layjo pue ‘g-) ‘penbs quiog ‘(1w¥MS) sonoe] pue
suodesp) |eioadg se yons ‘suadxs Aousbe Buiaey Jepisuon

'dOS S.AddIA @yl ul pajejndis se sAep
O 1IN} 8yl una Aay} ainsus 0] suoissas Buluiel [eiul L_SEOE

'SUOI}EPUBWIIOIDY |

bujuted| adin



AT BIRAIRISS Y POOIEIA T SHORDIENGTIO ) Siginiddoang T oy Asuaaary fo oyl

8l _ & @w&.@h\@.@ o
AILIN09S saw

£

pueRUIoOH fs%w

swll} buijpuey jjeo aleindoeul 8sned ued sy sleiedss .
19]|eo ay) sejedisni4 .
sAejsp sasnen) .

asuodsal aoIAIes _mo%mE JO 81} B 10} 82IM] pajpuey
aq ||ed L-1-6 [eniul 8y} 1ey} saldinbali ssaooud jusling .

Sioye}-||eo JO s)as aleledas oM
SJ8]US2 UONBDIUNWILIOD 9jeijedas OM]| .

AjJUsling "92IAISS BAIID3YS YlIM SUSZIHD PUB sjiun
_u_mc mvSQg 0} S| suoieJIuNWwo9 b&mm o__gsa ”_.o _mow

mc_wmmoohn_ e v |- m




RIGAIOLE IUCIEISS Y RN T RO S0} .w..:,“.ca...k.\ﬁ » Aottadeonsg jor sl

& W&@N\@N @

6l

puiotior] B

fr%ﬁ%z

Ojul Jeuonippe apinoid 0]
Iayel-||eo ddiA 01 Yoeq palisjsuel) aq ||Im Ja||ed
9y} 4N 0} uolippe ul ddIA sedinbai eyl jjeo ey .

Jaye)
-l1ed g4I Aq awil) puooss e pauolnsanb s gjen) .
(4N O} palisjsuel) w__ Hieo SW4 Josli4)] -
suoljeboudisiul |jeod |eniul Saop (JdN -«
Q&E AQ v@m?wcm ale w__mo _\...Tm I e

._mhwcm._._. __mo r r 6




WS BHHNNISSY [OPREGIN ] POV, ) SIgRindine 37 Aoy,

0¢ _ | &« wﬁﬁh\n@@ §

aaaaaa

M

s|jeo Ajuoud ybiy uo ssipuabe
usamiaq paieys Apoinb aq 0] sey UoIBWIOU|

SUOIIBSIUNWIWODSIW

10 uoneuwuoul buiAejal ul sAejap ssned Ag|y
uosJad

-Ul Jo auoyd Ag pahejal 8q 0} Sey UOIBWIOU|
sjauueyd oipel

pue avo Qm._mamw uo m”_m__mao adiN pue a4dIN -

JUspIou| coEEoo .



WAEON FIUINISSY OBIGIR ] SHONZRIEGNI0, ) igoindos 97y Kattafeons

he & @E@N\Q@ @
AILIMDIS e

4.!@

PUROWIOH ‘&

uiebe sjjes ay)
lajsueld) pue uoljeuwlojul Juapioul aul jje Jo ||eo
ay] sey 4N mouy Jou Aeud siayel-||ed (dIN .

sioyel-||ed $-¢ mmc Ajuo AjjeoidAl g4I .

asuodsal
SIAT/2114 Buipaau sjjeo siajsuel) adiN -«

18U |-L-6 9yl WayMIBA0 ued s|jeo a|diniy .
s|jeo a|diynw ajelausab syuapioul AIQISIA UBIH

Em_o_oc_ mEmw uo w__mo m_a;_:_\/_




OO IUCISISTY PIHUGIR Y SUOURINRIN0, 3 Bpguasdoasty - suonporiininoy OuoBwy jo amlle;

&, @gﬁw\u@@ o

‘SwialsAs Qv bunsixe om} ay) usemiaq
9oBJIajul ue ysijge}ss 1o adijod pue allj Y1oq
Ag asn 10) wa)sAs qyo 9|buls e Buljeisul JapISuo)
'S|[ed a4N-AdIN pue s|ied Ajuo-g4IN
Bulinp ssaooud Jajsuel) |2 ay) Jo Aousioiys ay)
anoidwi 0} sassaooud Bulpuey ||eo [BuIS)Xd SSOSSY e
'S||ed awes ay} 0] paubisse aie sisua)
suonedunNWWoD a4\ pue adin elesedas ay)
uaym sauldiosip om} ay) buowe spuspioul UOWLIOD
0} sasuodsal bBuneuiplood Jo spoylew asojdxg -

- SUOIIBPUBWIWIOdDY WIa|

Joys - buljpuey __moo_q_u_:s_



SISO BUUDIISS LT ITINGIY ] SHORDEMERO, ) agnaadog bR fo andfey

& &. W«&QN\QN@

suonoun) NY L pue "Yd4Qq ‘eseydliels

S.ddIN 8y} 81eoojal ‘sjdwexs 104 "yels D9Sd

9y} UO peoMIom |euonippe ue aoe|d ued SadIAIeS

asay "Ajljeuonouny / X4z si Jo esneseq DDSd

9y} Ul paoe|d ale sadlAIes ‘sawill Auepy “uonoun) 99HSd
Atewnd ay) 0} pajejaiun sadIAIoS BUlAOWSI 18PISUO))

‘Sjuswaalbe pie |enjnw

aAey ley} saouabe Buipunoldins yym pue yoledsip

dd pue ddIN usamiaq uonediunwwod 4yySd-0}
-dVSd 10} dnoubyje)} olpes uowwoo B asn pue Ajquap|

SUOIIBPUBWIWOISY WIS |

poys - Bulpuen |eD aidmnA



WSO SRIRISNE IOTIYIR T SHONPITURIG } digraadossy et ) A wif o asfie;

ve | | %@%ﬁ&@

"Juswisbeuew
ooljod pue ali Jo Juspuadapul sI pue UoISSILLWOND

oy} 0] spodal Jey 4N pue ad 83 yiog Joy Buiyojedsip
pue bupye} |[ed Buijpuey Joj Ajjigisuodsal yum DDSd
pauIquwiod B ysljgelsa UoISSIWWOo)) 8921|104 pue ali4 buineyH

d0
‘Sjuswiledsp yloq ioj
Sj|eo s|puey 0} 4v¥Sd Aewud ayj se Aousbe suo BulAjnuap)

suondo 9|g1ssod

‘S|jes 4N pue 4N U109 sseooud
0} Yy Ucwuwoo e pue uonounj buie) jjes psiyiun e ysijgelsy

SUOIJEPUSWIWOIDY WD) |

Buo — Bulpuey |jed ajdyiny



UZARO8 T SORDIISS Y N EST ] NHONDINGMNG, § QAN - suouoneiie ) Casfloney jo sofie

5 dWLIFODIO

\Sﬂmuum &
%vﬁom By
ojawl .

'S99

- pue juswebeuew Yyjog jo uonejuasaidal apnjou|
Buiures |

suolelado Apoe
ABojouyos | S8INpPad0ld pue saioljod
Jebpng/eoueur S92IN0SeY uewnH

uoisialedng ‘diysiopeaT] ‘@ouBUIBACD
apnjoul pinoo sdnoub-gng

"uoijepljosuo? Jo ssasoud sy) sbeuew
pue ‘puswiwodal ‘yolteasal 0} ‘sdnoib-gns yim ‘dnoub
)Se) amE_.a B cm:nﬁmm Emww\ﬂw Emvcwamuc_ m_mc_m e}




WRATOLT BIUIRISS PISTHID | SEOUIIIREIO) 3 Grindos y AresaBaonre fir amfley

& mﬁ@.w\.@w L/

AITIND3S Gims
pUePUWIoOH w,,,&. |

R

9c

lapJosi SS$8.1S Jllewnel}-1S0d
VN4 JO 8sh AAeBH

auwll] 8AR3| asn 0] Alljigeu]
aWwliILBA0 Alojepuep

Janouun} Buiyels [enuiuon
ojejows aaAojdwg .

JUSWIUOJIAUT YJOAA




WeDATe T EIRIS S IS SHONDIHIENEO, ) SRIIDIRGINT | SUOHOI 20y Axieiaena i 2o

£ &, EN@N\QN @

soahojdws 4N Ag asnoy-ul padojansp

9oUIs pauluwialepald ale 1s8) |euoljowold YUyl
Jswi jou

wisijlloAe) uo pajuiodde ale sI0SIAIBANS PBUIBOUOY)

lappe| Jeaied ay] I
- Auanaun pejidde suydiosiq -
sainpsasoud
pue saioijod Buifjdde usym AousiSISUOD JO YoBT

(405) JUBUOIAUZ YN




WO EIINRISSY I SUONOIIMEND, ) agnandoson) | susipineiiine, ) Dol o sl

8¢ AT LI DIO.

AILdIS G
PUBOUWIOH ‘<

b
R

'soousbe BuIpunNoLINS WOoJ) SI0IBJIUNWLIODS|8)

8pN|oul pue Jasse |euoibal e se pajeubisep ag

PINCO wes) siy| "sIo1ediunwiwioos|al Jo Ajsinua pasudwos

wes) Juswsbeuew ssaljs [eouUo e Bulysijgelss Japisuon)

V14 @y} Buipiebal sjgesbpsimouy aie oym Al

8y} wol} jsuuosiad 80inossl Uewiny spnjoul pjnoys wes)

SIy] "senss| pajejal YNZ pue aAes| YoIs ssalppe pue
M8IABJ 0} Wwea) Juswabeuew/ioge| e BUldOBASD JBPISUOY)




RADBFO, | IDENRIESY RN ] SUONZOREN0, 3 JIODIDGORAINT - SUOBIOR I, } AaReanit ji oty
i Ff T g 7Y ! . E S 4

o dVLDVITO

AILmoag ¢4
pUe[oUION 3

SHIYS ||e uo siosiniedns N1Sd Ag suonenbal

pue soloijod ‘sajni JO Juswaoiojus pue uoleoldde

jlenba pue juslsisuod ajowoid o0y ueld e dojoaa(]
‘SBIUOWSISD pieme pue suoioun) juaswedsp jenuue

pue Ausienb ‘Ajyiuow je slaquiaw jels NNSd eziuboosey
NOOAA Slojeoiunwiwods)e | A1ejes olgnd jeuocnen Buunp
sisquisl JJels D0Sd JO SIUBWBASBIYDE [enpIAIpUl 8]

pue suaz|)io s)i pue AlID 8y} 0} SUoIINQLIIUOD pue suolouny
$.00Sd 8y} wbybiy pue Apejnbal oljgnd sy} ejeonp3
'SDDSd U1og wol) seshojduwie aziuboosl

Ajjewo} o} wesboid aanoslqo ue Buidojaasp Japisuon)




WIBAENF EDUDIISSE BEINGI ] YHOURTHIENO, ) SGnasdomni | CHOSDM iy Astei e fo 2afle

O AW LIV DAO0

AITINDAS G
PUR[OWIOH &

leBeueyy 108loud/f|
1ebeuepy yojedsiq .
slebeuew juejsisse om] Aq pauoddng

suonesiidde pue sws)sAs
ABojouyos) 21uoU109|o ||e JO sourusjulew pue Loddns
‘aseyoind ‘suonesiunwiwod (4N 10} ojgisucdssy .

labeuey a92IAI8g |BOIUYOS | B AQ pBloali] .

5113




ndoeaiuy  suonsReniiing; y Ay o aoyfey

AILamoag 4
PUBRSWIOH sy

D T SHORZIE T, 3 SR

WALEEO { SOUIRIESY f0

fi

33 )
% 2 &
&O\ Xy .4 .G«wr
Yy o o g
o) 5 ~ 2
Yons, e e o »
15y, o) v ;¥ Ga°®
> 00 1 y ‘JB wvﬁ/vw.,v
MLQ)?

AWORD -\
 poch o A 4 Mo ¢o&b§wo&®¢
%wo% m,m% ,w@? xeovwwa&s
JNoIYIp 210w qol J1ay] o)ew Jey} SJopio anss| .
suolouny Jisy) puelsioepun Ajjnj jou

op juswabeuew jeuonelado pue pjal} jey] UISoUoD
oliH




e

WIS Y ERATISS S JNIESE | SHOUR NGO, } Fign 1231
3 B theth ! ? I

&.ﬁ&%&%@@
AITINDIS S

A e

PURPUIOH w4 M,

WISIJIIOAR] JO SUJSOUO0D
buisies Juswebeuew Aq psjuiodde ale sHOJ Joluag

S8lIBA SUOIBOIUNWIWON

Buipiebal abpajmouy pue s|iys jo yidaQ

siseq AJejunjoA

-uou ‘Alejodwa} e uo Ajjensn ‘siosianjedns uIomg
lappej Jesieo e pue siabeuew ueljialp Buidojena(

BIYD JuelsIssy
neaing juswabeuey Ysiy 8yl Jepun ssjeiad

59104

o__cm._m_umm._




W ITM EOUDIRISRY UMM SUONEIIDRENO. ) SIELadoeing - Suomse oy Asuaiiaendi fo smfle

23 | | &EESN@

A11IMDIS smn
PUROUIOH b

R

AT

‘sweiboid uoniuboos.
pue ‘Buiurel) ‘sainpaooid ‘seioljod ssnasip 0} SHDNSd OM)
8y} Ulylm swes) asAojdwsjuswabeuew jeulsiul dojgas(

7 ‘sesAojdwe

Bunoedwi senssi jeuonelado pue sainpaosoud ‘ssioljod
SSNOSIP 0} JB)S SUOoIIeDIUNWWOD pue pjal Yy1og Jo pasiuduwiod
sdnoub Bunjiom Buidojaasp Jepisuod pjnous (4N pue adin

T "DDSd 9Aaloadsal
18y} uiyum juswesueape Aousbe yoes Jo seshojdws
UBIJIAIO SIByjo Jey] yled Jaaied e dojaasp 0] anuljuon

suollepuawiwoday diysiapea




WSO ] DRSS [ODING3R ] SUCHRNERMAN0,  Jguisd0eng | srespostatey atadeonsy o anf

" dF2I1/3Z0

A3LImoag 4
PUBTSWION

sainljiqisuodsail lisy)

wiopad pue 88s1oA0 0} Alessasou abpaimouy pue s||iMs auj
pue suoilelado $,9905d 8y} jo Buipuelsiepun Jigyl aosueyus
0} sainpaosoid yoledsip pue Bupe} ||B2 apnjoul pjnoys siy |
"UOISIAI(] SUOEJIUNWILLIOY [B2IUYDS | 821104 8yl 0} paubisse
|jouuosiad 921jod UIOMS |je 0} Buiuiel) [euoilippe SpIACId
‘PUBLIWLIOD JO uleyod ay} Ag spige 01 Jels UBIfIAID

pue uioms ayl yjoqg 1oalip pue Alioyine jsbeuews ueljiap
By} 80J0jUlal 0] Spasu Jels Ioluss pue jsiyd adiN 8yl [

suollepuswwooay diysiapes




ge

W] FRNISSY BN E SHOBDOUPNETI0 Y SRENIG0 ] | sutamnniangy AnaSeawt fo amfin

d LI/ DIO

A3TINDag
DUBTIUIOH

sISeq
lejnbal e uo pasnoeld Jou pue |egien aie sue|d Auepy

suoneoo] dnyoeqg pue suejd suonelado

ue|d suoneladQ jo Aynupuod




o¢

AILIMNag
PUB[STIOH

‘siseq Je|nbal pue

buiob-uo ue uo 4OOD 2y} 1s8} pue ajepdn ‘mainey .
‘'Spasu jeuoneiado

e wmww@vnm EE nmooo |jewlio) e ao_m>mo .

wco;mccmEEoomm n_O.o




FA%

s g aou

suonsany

-y A2taS o

ORI - SUDLT:

ouft

d T LI/ DID

}



8¢

WIDASOLJ IOUDISISSY [0I1UYDI] SUOIDIIURMWIO ) d]qiadosau] / suonnopunuiory {ouadsuy jo 201110




