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The sixth just cause standard asks, “Whether the Acting Chief of Police is applying the 
rule or order fairly and without discrimination against the subordinate.”  A thorough 
investigation was conducted with no credible evidence of animus against Officer 
Kruschke.  Reviewing the comparable disciplines in light of the different cases and 
records of the officers involved, we find no reason to believe that a discharge is, in any 
way, unfair or the product of discrimination.  We conclude that the Acting Chief of 
Police has satisfied the sixth standard by a preponderance of the evidence. 
 
The seventh and final just cause standard asks, “Whether the proposed discipline 
reasonably relates to the seriousness of the alleged violation and to the subordinate’s 
record of service with the department.“  To meet this standard of review, the Acting 
Chief of Police reviewed the items listed in the Discipline Review Summary and 
weighed the factors therein set forth.  His failure to address the alleged violations 
directly with the Acting Chief of Police was a further indicator of his involvement in the 
conduct in question.  We conclude that the Acting Chief of Police has satisfied the 
seventh standard by a preponderance of the evidence. 
 
 

DECISION 
 
The Acting Chief of Police’s Order of Discharge is sustained.   The Appellant, Mark D. 
Kruschke, is ordered discharged from the Milwaukee Police Department consistent 
with the Department Personnel Order dated November 3, 2021. 
 
 
__________________________________  Date:___________________________ 
Commissioner Dr. Fred Crouther 
 
 
__________________________________  Date:___________________________ 
Commissioner Bree Spencer 
 
 
___________________________________  Date:____________________________ 
Commissioner Dana World-Patterson 
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