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Executive summary 
We have completed our audit of the financial statements of the City of Milwaukee Deferred Compensation 
Plan (the "Plan”) for the year ended December 31, 2020, and have issued our report thereon dated 
August 4, 2021. This letter presents communications required by our professional standards. 

Your audit should provide you with confidence in your financial statements. The audit was performed 
based on information obtained from meetings with management, data from your systems, knowledge of 
your Plan’s operating environment and our risk assessment procedures. We strive to provide you clear, 
concise communication throughout the audit process and of the final results of our audit. 

Additionally, we have included information on key risk areas plan management should be aware of in your 
strategic planning. We are available to discuss these risks as they relate to your organization’s financial 
stability and future planning. 

If you have questions at any point, please connect with us: 

 Paul Frantz, CPA, Partner: paul.frantz@bakertilly.com or +1 (414) 777 5506
 Darlene Middleman, CPA, Senior Manager: darlene.middleman@bakertilly.com or +1 (414) 777 5352

Sincerely, 

Baker Tilly US, LLP 

Paul Frantz, CPA, Partner 

mailto:paul.frantz@bakertilly.com
mailto:darlene.middleman@bakertilly.com
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THIS COMMUNICATION IS INTENDED SOLELY FOR THE INFORMATION AND USE OF THOSE CHARGED WITH 
GOVERNANCE, AND, IF APPROPRIATE, MANAGEMENT, AND IS NOT INTENDED TO BE AND SHOULD NOT BE USED BY 
ANYONE OTHER THAN THESE SPECIFIED PARTIES. 



Responsibilities 
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Responsibilities 

Our responsibilities 
As your independent auditor, our responsibilities include: 

 Planning and performing the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement. Reasonable assurance is a high level of assurance. 

 Assessing the risks of material misstatement of the financial statements, whether due to fraud or
error. Included in that assessment is a consideration of the Plan’s internal control over financial 
reporting. 

 Performing appropriate procedures based upon our risk assessment.
 Evaluating the appropriateness of the accounting policies used and the reasonableness of significant

accounting estimates made by management. 
 Forming and expressing an opinion based on our audit about whether the financial statements

prepared by management, with the oversight of those charged with governance: 

 Are free from material misstatement
 Present fairly, in all material respects and in accordance with accounting principles generally

accepted in the United States of America 

We are also required to communicate significant matters related to our audit that are relevant to the 
responsibilities of the Deferred Compensation Board (“those charged with governance”), including:  

 Qualitative aspects of the Plan’s accounting practice including policies, accounting estimates and
financial statement disclosures 

 Significant difficulties encountered
 Disagreements with management
 Corrected and uncorrected misstatements
 Internal control matters
 Significant estimates
 Other findings or issues arising from the audit
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Management's responsibilities 
Management Auditor 

Prepare and fairly present the 
financial statements 

Our audit does not relieve management or those 
charged with governance of their responsibilities 

Establish and maintain effective 
internal control over financial 
reporting 

An audit includes consideration of internal control 
over financial reporting, but not an expression of 
an opinion on those controls 

Provide us with written 
representations at the conclusion of 
the audit 

See Appendix for a copy of management's 
representations 



Audit status
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Audit status 

Significant changes to the audit plan 
There were no significant changes made to either our planned audit strategy or to the significant risks and 
other areas of emphasis identified during the performance of our risk assessment procedures.  



Audit approach and results 
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Audit approach and results 

Planned scope and timing 
Audit focus 

Based on our understanding of the Plan and environment in which you operate, we focused our audit on 
the following key areas: 

 Internal control over financial reporting and related tests of controls, including the risk of management
override of controls. 

 Payroll and participant data processing
 Fair value measurements and disclosures
 Revenue recognition related to contributions and investment income at the plan and participant level,

where applicable 
 Notes receivable from participants, including testing of appropriate documentation and compliance

under the statutory exemption 
 Benefit payment testing, including the appropriateness of the payment to eligible participants and

compliance with plan documents. 

Our areas of audit focus were informed by, among other things, our assessment of materiality. Materiality 
in the context of our audit was determined based on specific qualitative and quantitative factors combined 
with our expectations about the Plan’s current year results. 
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Key areas of focus and significant findings 
Significant risks of material misstatement 

A significant risk is an identified and assessed risk of material misstatement that, in the auditor’s 
professional judgment, requires special audit consideration. Within our audit, we focused on the following 
areas below. 

Significant risk areas Testing approach Conclusion 
Management override of 
controls 

Baker Tilly gained an 
understanding of the internal 
controls at the service 
organization and an 
understanding of entity and 
activity level controls. 
Substantive testing surrounding 
participant and distribution 
testing was performed 

Procedures identified provided 
sufficient evidence for our audit 
opinion 

Improper revenue recognition 
due to fraud 

Validation of certain revenues, 
including participant 
contributions and investment 
transactions and income 

Procedures identified provided 
sufficient evidence for our audit 
opinion 
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Internal control matters 
We considered the Plan’s internal control over financial reporting as a basis for designing our audit 
procedures for the purpose of expressing an opinion on the financial statements. We are not expressing 
an opinion on the effectiveness of the Plan’s internal control.  

Our consideration of internal control was for the limited purpose described in the preceding paragraph 
and was not designed to identify all deficiencies in internal control that might be material weaknesses or 
significant deficiencies and, therefore, material weaknesses or significant deficiencies may exist that were 
not identified. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct misstatements on a timely basis. 

A material weakness is a deficiency or combination of deficiencies in internal control such that there is a 
reasonable possibility that a material misstatement of the entity’s financial statements will not be 
prevented, or detected and corrected, on a timely basis. We did not identify any deficiencies in internal 
control that we consider to be material weaknesses. 
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Required communications 
Qualitative aspect of accounting practices 

 Accounting policies: Management is responsible for the selection and use of appropriate accounting
policies. In accordance with the terms of our engagement letter, we have advised management about 
the appropriateness of accounting policies and their application. The significant accounting policies 
used by the Plan are described in Note 1 to the financial statements. No new accounting policies 
were adopted and the application of existing accounting policies was not changed during 2020. We 
noted no transactions entered into by the Plan during the year for which accounting policies are 
controversial or for which there is a lack of authoritative guidance or consensus or diversity in 
practice. 

 Accounting estimates: Accounting estimates, including fair value estimates, are an integral part of the
financial statements prepared by management and are based on management's knowledge and 
experience about past and current events and assumptions about future events. Certain accounting 
estimates are particularly sensitive because of their significance to the financial statements, the 
degree of subjectivity involved in their development and because of the possibility that future events 
affecting them may differ significantly from those expected. The following estimates are of most 
significance to the financial statements: 

Estimate Management’s process to 
determine 

Baker Tilly’s conclusions 
regarding reasonableness 

Fair Value of 
Investments 

Investments are valued at fair 
market value based on 
information provided by 
investment brokers, including 
investments without readily 
available market values. 
Management estimates the fair 
market value of investments using 
the net asset value (NAV) of the 
underlying investments which is 
supported by audited financial 
statements at the financial 
statement date 

Reasonable in relation to the 
financial statements as a whole 

There have been no significant changes made by management to either the processes used to 
develop the particularly sensitive accounting estimates, or to the significant assumptions used to 
develop the estimates, noted above.  

 Financial statement disclosures: The disclosures in the financial statements are neutral, consistent
and clear. 

Significant difficulties encountered during the audit 

We encountered no significant difficulties in dealing with management and completing our audit. 
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Other audit findings or issues 

We encountered no other audit findings or issues that require communication at this time. 

We generally discuss a variety of matters, including the application of accounting principles and auditing 
standards, with management each year prior to retention as the Plan’s auditors. However, these 
discussions occurred in the normal course of our professional relationship and our responses were not a 
condition to our retention. 

Disagreements with management 

Professional standards define a disagreement with management as a matter, whether or not resolved to 
our satisfaction, concerning a financial accounting, reporting, or auditing matter that could be significant to 
the financial statements or the auditors' report. We are pleased to report that no such disagreements 
arose during the course of our audit.  

Uncorrected misstatements and corrected misstatements 

Professional standards require us to accumulate all known and likely misstatements identified during the 
audit, other than those that are trivial, and communicate them to the appropriate level of management. 
There were no misstatements identified. 

Significant unusual transactions 

There have been no significant transactions that are outside the normal course of business for the Plan or 
that otherwise appear to be unusual due to their timing, size or nature.  

Management’s consultations with other accountants 

In some cases, management may decide to consult with other accountants about auditing and accounting 
matters. Management informed us that, and to our knowledge, there were no consultations with other 
accountants regarding auditing or accounting matters. 

Written communications between management and Baker Tilly 

The Appendix includes copies of other material written communications, including a copy of the 
management representation letter. 

Compliance with laws and regulations 

We did not identify any non-compliance with laws and regulations during our audit. 

Fraud 

We did not identify any known or suspected fraud during our audit. 
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Going concern 

Pursuant to professional standards, we are required to communicate to you, when applicable, certain 
matters relating to our evaluation of the Plan’s ability to continue as a going concern for a reasonable 
period of time but no less than 12 months from the date the financial statements are issued or available to 
be issued, including the effects on the financial statements and the adequacy of the related disclosures, 
and the effects on the auditor's report. No such matters or conditions have come to our attention during 
our engagement.  

Independence 

We are not aware of any relationships between Baker Tilly and the Plan that, in our professional 
judgment, may reasonably be thought to bear on our independence. 

Related parties 

We did not have any significant findings or issues arise during the audit in connection with the Plan’s 
related parties.  

Other matters 

We applied certain limited procedures to the required supplementary information (RSI) that supplements 
the basic financial statements. Our procedures consisted of inquiries of management regarding the 
methods of preparing the information and comparing the information for consistency with management’s 
responses to our inquiries, the basic financial statements, and other knowledge we obtained during our 
audit of the basic financial statements. We did not audit the RSI and do not express an opinion or provide 
any assurance on the RSI. 

We were not engaged to report on the other information, which accompanies the financial statements but 
are not RSI. We did not audit or perform other procedures on this other information and we do not 
express an opinion or provide any assurance on it.



Accounting changes  
relevant to the  

City of Milwaukee Deferred 
Compensation Plan 
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Accounting changes relevant to the City of 
Milwaukee Deferred Compensation Plan 
Future accounting standards update 

GASB 
Statement 
Number 

Description Potentially 
Impacts 
you 

Effective Date 

87 Leases 12/31/22* 

*The statements listed above through Statement No. 93 had their required effective dates postponed by
one year with the issuance of Statement No. 95, Postponement of Effective Dates of Certain Authoritative
Guidance, with the exception of Statement No. 87 which was postponed by one and a half years. The
effective date reflected above is the required revised implementation date.

Further information on upcoming GASB pronouncements. 

Preparing for the new lease standard 

GASB’s new single model for lease accounting will be effective soon. This standard will require 
governments to identify and evaluate contracts that convey control of the right to use another entity’s 
nonfinancial asset as specified in the contract for a period of time in an exchange or exchange-like 
transaction. Contracts meeting the criteria for control, term and other items within the standard will result 
in recognizing a right to use asset and lease liability or a receivable and deferred inflow of resources. 

We recommend the Plan review this standard and start planning now as to how this will affect your 
financial reporting. We recommend that you begin by completing an inventory of all contracts that might 
meet the definition of a lease. The contract listing should include key terms of the contracts such as: 

 Description of contract
 Underlying asset
 Contract term
 Options for extensions and terminations
 Service components, if any
 Dollar amount of lease

In addition, the Plan should begin to establish a lease policy to address the treatment of common lease 
types, including a dollar threshold for each lease. We are available to discuss this further and help you 
develop an action plan.  

Learn more about GASB 87. 

https://www.bakertilly.com/insights/gasb-update-for-public-sector-organizations
https://www.bakertilly.com/insights/government-accounting-standards-board-gasb-new-lease
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COVID Stimulus Package benefit plans provisions 

The Coronavirus Aid, Relief, and Economic Security Act (CARES Act), a $2.3 trillion aid package 
designed to help the economy as it suffers from the effects of the coronavirus pandemic, contains 
several provisions that affect employee benefit plans. If the Plan has opted into any of the CARES 
Act provisions, there will be a disclosure requirement for each provision as well as additional 
audit procedures to test the operational aspect of the provision. Key provisions include: 
 Employer contributions to single-employer defined benefit plans - Defers 2020 minimum required

contributions (including quarterly contributions) for single-employer plans to January 1, 2021. The 
amount of any deferred contributions is increased by interest accruing for the period between the 
original due date for the contribution and the payment date, at the effective rate of interest for the plan 
for the plan year which includes such payment date. (Sec. 3608. Single-employer plan funding rules.) 

 Hardship distributions - Allows participants to take a coronavirus-related distribution of up to $100,000
from their retirement plan or IRA without a 10% early withdrawal penalty. Eligible distributions can be 
taken up to December 30, 2020. Coronavirus-related distributions may be repaid within three years. 
The plan administrator may rely on an employee's certification that the employee satisfies the 
conditions for a coronavirus-related distribution. (Sec. 2202. Special rules for use of retirement funds.) 

 Participant loans - Allows participants to borrow up to $100,000 from qualified plans (an increase from
$50,000 previously allowed), and repayment can be delayed. (Sec. 2202. Special rules for use of 
retirement funds.) 

 Required minimum distributions (RMDs) – Temporarily suspends RMDs for 2020. (Sec. 2203.
Temporary waiver of required minimum distribution rules for certain retirement plans and accounts.) 

Missing participant guidance 

On January 12, 2021, the Department of Labor’s Employee Benefits Security Administration (EBSA) 
released guidance to help plan fiduciaries meet their obligation to locate missing or non-responsive 
participants. The guidance contains three components: 

1. Missing Participants – Best Practices for Pension Plans, detailing steps that fiduciaries can take to
reduce missing participant issues. 

2. Compliance Assistance Release No. 2021-01, outlining the approach EBSA will follow under the
Terminated Vested Participants Project. 

3. Field Assistance Bulletin No. 2021-01, authorizing the use of the Pension Benefit Guaranty
Corporation’s (PBGC) Missing Participant Program for terminating defined contribution plans.

https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/retirement/missing-participants-best-practices-for-pension-plans
https://www.dol.gov/agencies/ebsa/employers-and-advisers/plan-administration-and-compliance/retirement/compliance-assistance-release-2021-01
https://www.dol.gov/agencies/ebsa/employers-and-advisers/guidance/field-assistance-bulletins/2021-01
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Consolidated Appropriations Act, 2021 retirement plan impact 

On December 27, 2020, the Consolidated Appropriations Act, 2021 (“The Act”) was signed into law, which 
included the latest COVID-19 relief bill. The Act had the below retirement plan impacts: 

Partial plan terminations 

The Act includes a temporary rule preventing certain partial plan terminations. A plan will not be treated as 
having a partial plan termination, if the number of active participants in the plan on March 31, 2021, is at 
least 80% of the number of active participants on March 13, 2020. This was designed so that an employer 
who had laid off a significant percentage of their workforce during the COVID-19 pandemic, could restore 
employee counts by March 31, 2021 and avoid a partial plan termination. 

The impact of COVID-19 on employee retirement plans, provides additional detail on partial plan 
terminations during the COVID-19 pandemic. 

Qualified disaster distributions 

The Act allows qualified participants to take up to a $100,000 qualified disaster distribution from an eligible 
retirement plan for any disaster that was declared by the president beginning January 1, 2020, and ending 
60 days after the enactment of The Act. There are no tax penalties on these distributions, income tax would 
be spread ratably over three years, and participants may repay the distribution back to the retirement plan 
within a three year time frame if the retirement plan accepts rollovers. Qualified participants have 180 days 
after the enactment of The Act to take the qualified disaster distribution. 

A qualified participant is an individual whose principal residence is located in the qualified disaster area and 
who suffered an economic loss as a result of the qualified disaster. 

A qualified disaster is any disaster that occurred between December 28, 2019, and December 27, 2020, 
that was declared by the president under the Robert T. Strafford Disaster Relief and Emergency Assistance 
Act beginning January 1, 2020, through February 25, 2021. 

Disaster-related plan loans 

The Act allows qualified participants to take a plan loan up to $100,000 or 100% of the present value of the 
vested participant account balance. Loan repayments may be suspended up to one year, if repayment of 
the loan would be due during the period of the first day of the disaster incident and ending 180 days from 
the last day of the disaster incident period. Interest on the loan will continue to accrue during the suspension 
period. 

A qualified participant is an individual whose principal residence is located in the qualified disaster area and 
who suffered an economic loss as a result of the qualified disaster. 

A qualified disaster is any disaster that occurred between December 28, 2019, and December 27, 2020, 
that was declared by the president under the Robert T. Strafford Disaster Relief and Emergency Assistance 
Act beginning January 1, 2020, through February 25, 2021. 

https://www.bakertilly.com/insights/the-impact-of-covid-19-on-employee-retirement-plans
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IRS correction programs and recent developments 

If you make mistakes with respect to your Plan, you may use the IRS Employee Plans Compliance 
Resolution System (EPCRS) to remedy the error. This option allows you to take a proactive approach to 
correction and avoid the consequences of plan disqualification. The IRS offers three ways to correct 
mistakes under the EPCRS including: (i) the Self Correction Program, (ii) the Voluntary Correction 
Program, and (iii) the Audit Closing Agreement Program. 

EPCRS correction programs: 

 Self-Correction Program - The Self-Correction Program (SCP) permits a plan sponsor to correct
certain plan failures without contacting the IRS or paying any fee and is permitted for insignificant 
operational errors at any time to preserve the tax-favored status of your Plan. 

 Voluntary Correction Program - The Voluntary Correction Program (VCP) permits a plan sponsor to,
any time before audit, pay a fee and receive IRS approval for correction of plan failures.  This 
program is used for taking a proactive approach to more significant errors. 

 Audit Closing Agreement Program (Audit CAP) - reserved for correcting a plan failure while the Plan
is under audit.  Please contact us for assistance any time your Plan is under audit. 

If you identify compliance errors, the IRS has issued a “Fix-It Guide” to help identify mistakes and 
corrections for mistakes that are considered reasonable and appropriate in accordance with the tax law.  
Errors outlined in this guide provide guidance on how to find, fix and avoid errors as well as outlines the 
correction program (as described above) available for the defined error.  

Revenue Procedure 2019-19 provides the opportunity for organizations that sponsor a retirement plan to 
identify and correct many failures they find using the EPCRS correction programs. 

This revenue procedure expands the failures that are permitted to be corrected under SCP including the 
self-correction of certain plan document failures, correction options and possible relief from deemed 
distributions associated with certain specified failures involving plan loans made to participants, and 
additional opportunities for correcting certain operational failure by plan amendment. There is also 
expanded opportunities under SCP to correct certain operational failures via retroactive plan amendments 
to conform the written plan to the plan’s operation, if certain conditions apply. 

http://www.irs.gov/pub/irs-tege/401k_mistakes.pdf


Trending challenges and 
opportunities for organizations 
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Trending challenges and opportunities for 
organizations  
Management and governing bodies must keep the future in mind as they evaluate strategies to achieve 
future growth. Keeping a balance between risk and sustainability is key, and organizations need to think 
beyond their immediate needs to their long-term goals. Economic uncertainty, coupled with key risk areas 
and fast-paced technology change, make strategic planning complex. Begin the discussion with your 
management team to find your path to your future. 

Turning toward recovery and growth 
Many organizations are focusing on the strategic restart and ramp 
up of their operations.  

With great uncertainty about what recovery will look like–or how 
long it will take–it is essential for your organization to understand 
the scenarios you may face and plan your path back to growth. 

We can help you chart a way forward that will enhance and 
maximize your value, minimize further disruption and keep your 
workforce safe.  

Recommendation 

Follow our road map to reopen, recover and reset. 

Employee health, safety and retention 

Challenge 

Many employers have had to restructure their workforces in light 
of the pandemic and mandatory stay-at-home orders. What 
happens when the orders are lifted, business resumes and 
employees return to work? 

Many factors will need to be considered as organizations focus on 
workforce planning. 

Recommendation 

Learn more about workforce planning, employment law 
considerations, training/re-skilling and outsourcing arrangements 
that can support your overall workforce strategy through recovery. 

https://www.bakertilly.com/insights/a-road-map-to-reopen-recover-and-reset
https://www.bakertilly.com/specialties/employee-health-safety-retention
https://www.bakertilly.com/specialties/employee-health-safety-retention
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Risk assessment 
Challenge 

Organizations today manage ever-expanding priorities in a 
constantly evolving, disruptive risk environment. Undetected risks, 
insufficient internal controls and inefficient business processes may 
negatively impact not only the entity but also its workforce and the 
community at large. 

Risk assessment and internal audit prove essential to identifying 
top risks and the appropriateness of response in order to: 

– Manage risk and compliance
– Enhance governance and strategy
– Optimize operations
– Gain assurance around key functions and processes that

contribute toward meeting organizational goals

Recommendation 

Learn about the key considerations for the risk assessment process and internal audit planning. 

Harnessing data and analytics for strategic insight and     
decision-making 

Challenge 

In crisis and recovery, organizations are investing in advanced analytic solutions to help them not only 
make better decisions faster and more consistently, but also to improve operational efficiency and 
performance. Of all the business analytics available, advanced analytic solutions should be at the top of 
your priority list given the impact it can have on your business. 

Recommendation 

Learn more about data & analytics strategy and roadmaps, MDM and data process re-engineering, AI 
strategy, data visualization and other digital and analytic capabilities. 

https://www.bakertilly.com/insights/internal-audit-risk-assessments-and-annual-audit-planning
https://www.bakertilly.com/specialties/data-and-analytics
https://www.bakertilly.com/specialties/data-and-analytics
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Information technology and cybersecurity 

Challenge 

While return-to-work scenarios are being developed, it is likely that remote workforces will remain a reality 
for many organizations in the short- to mid-term. Though many organizations have been able to adapt on 
a short-term basis, some will not be prepared for long-term operation on a remote and virtual basis. 
Organizations should increase monitoring of invasive cyber events, given the likely increase in hackers 
sending out fake emails, website links and ransomware attacks – and also consider: 

― Adequacy of IT controls and security 
― Performance of remote infrastructure supporting operations 
― Improvements to remote applications for communication, collaboration and workflow 
― Alternatives for data entry, work and information flow 

Recommendation 

Learn more about information technology and cybersecurity, including System & Organization Controls 
reporting. 

https://www.bakertilly.com/specialties/information-technology-cybersecurity
https://www.bakertilly.com/specialties/information-technology-cybersecurity
https://www.bakertilly.com/specialties/system-and-organization-controls-soc-reporting
https://www.bakertilly.com/specialties/system-and-organization-controls-soc-reporting
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August 4, 2021

Baker Tilly US, LLP
777 East Wisconsin Avenue, Floor 32
Milwaukee, WI 53202

Dear Baker Tilly US, LLP:

We are providing this letter in connection with your audits of the financial statements of City of Milwaukee Deferred
Compensation Plan (the "Plan"), which comprise the statements of fiduciary net position as of December 31, 2020
and 2019, and the related statements of changes in fiduciary net position for the years ended December 31, 2020
and 2019, and the related notes to the financial statements. 

We understand that your audits were made for the purpose of expressing an opinion as to whether the financial
statements present fairly, in all material respects, the fiduciary net position  and changes in fiduciary net position of
the Plan in conformity with accounting principles generally accepted in the United States of America.

Certain representations in this letter are described as being limited to matters that are material. Items are
considered material, regardless of size, if they involve an omission or misstatement of accounting information that,
in light of surrounding circumstances, makes it probable that the judgment of a reasonable person relying on the
information would be changed or influenced by the omission or misstatement. An omission or misstatement that is
monetarily small in amount could be considered material as a result of qualitative factors. 

We confirm, to the best of our knowledge and belief, as of August 4, 2021, the following representations made to
you during your audit.

Financial Statements

1) We have fulfilled our responsibilities, as set out in the terms of the audit engagement letter dated
November 1, 2020, included as Exhibit A to the First Amendment to the Audit Services Agreement dated
February 26, 2021, for the preparation and fair presentation of the financial statements in accordance
with accounting principles generally accepted in the United States of America ("U.S. GAAP").

2) We are responsible for the fair presentation of the Plan's statements of fiduciary net position and changes
in fiduciary net position in conformity with U.S. GAAP.  The financial statements and related footnotes are
fairly presented in conformity with U.S. GAAP and the notes include all disclosures required by laws and
regulations to which the Plan is subject.

3) We acknowledge our responsibility for the design, implementation, and maintenance of internal control
relevant to the preparation and fair presentation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

DocuSign Envelope ID: F07DED9D-EE17-4270-B06A-51CF0413D864
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4) All significant assumptions used in making accounting estimates, including those measured at fair value,
and material concentrations known to management that are to be disclosed are reasonable and in
accordance with U.S. GAAP. We understand that the significant estimates covered by this disclosure are
estimates at the date of the statement of fiduciary net position that are reasonably possible of changing
materially within the next year. Concentrations refer to the nature and type of investments held by the
Plan, or markets for which events could occur which would significantly disrupt normal finances within the
next year.

5) All events subsequent to the date of the financial statements and for which U.S. GAAP requires
adjustment or disclosure have been adjusted or disclosed.

6) There are no:

a) Other liabilities or gain or loss contingencies that are required to be accrued or disclosed.

b) Other matters (e.g., breach of fiduciary responsibilities, nonexempt transactions, loans or leases in
default, or events that may jeopardize the tax status) that legal counsel has advised us must be
disclosed.

7) Amendments to the plan instrument, if any, have been properly recorded or disclosed in the financial
statements.

Information Provided

8) We have provided you with:

a) Access to all information, of which we are aware that is relevant to the preparation and fair
presentation of the financial statements such as records, documentation and other matters;

b) Additional information that you have requested from us for the purpose of the audit;

c) Minutes of the meetings of the Deferred Compensation Board for the period from January 1, 2020 to
August 4, 2021 or summaries of actions of recent meetings for which minutes have not yet been
prepared.

d) Plan instruments, trust agreements, insurance contracts, or investment contracts and amendments
to such documents entered into during the year, including amendments to comply with applicable
laws.; and

e) Unrestricted access to persons within the entity from whom you determined it necessary to obtain
audit evidence.

9) The Plan (and the trust established under the Plan) is qualified under the appropriate section of the IRC
and intends to continue as a qualified Plan (and trust). The Plan's sponsors have operated the Plan (and
trust) or insurance contract in a manner that did not jeopardize this tax status. Required nondiscrimination
testing, as applicable, has been completed for the Plan, and any excess deferrals or contributions have
been disposed of in accordance with regulations.

10) All material transactions have been recorded in the accounting records and are reflected in the financial
statements.
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11) All required amendments to and filings of the documents with the appropriate agencies have been made.

12) We intend to formally amend the Plan to incorporate the CARES Act provisions under which the Plan is
currently operating, that were adopted during 2020. We have complied with the CARES Act provisions
when providing loans and distributions to our participants. 

13) The methods and significant assumptions used to estimate fair values of financial instruments, including
non-readily marketable securities are as disclosed in Note 3 to the financial statements, and are
considered appropriate for the Plan's investments. The methods and significant assumptions used result
in a measure of fair value appropriate for financial measurement and disclosure purposes. The fair value
disclosures are considered complete and accurate.

14) We have no:

a)  Plans or intentions that may materially affect the carrying value or classification of assets and
liabilities.

b)  Intentions to terminate the Plan.

15) We have disclosed to you the results of our assessment of the risk that the financial statements may be
materially misstated as a result of fraud.

16) The Plan has satisfactory title to all owned assets, which are recorded at fair value, and there are no liens
or encumbrances on such assets nor has any asset been pledged

17) We have no knowledge of any fraud or suspected fraud that affects the Plan and involves:

a)  Management;

b)  Employees who have significant roles in internal control; or

c)  Others when the fraud could have a material effect on the financial statements

18) We have no knowledge of any allegations of fraud, or suspected fraud, affecting the Plan's financial
statements communicated by employees, former employees, participants, regulators, beneficiaries,
service providers, third party administrators, or others.

19) There have been no communications from regulatory agencies concerning noncompliance or suspected
noncompliance with laws and regulations (including Internal Revenue Service regulations) whose effects
should be considered when preparing financial statements, or deficiencies in financial reporting practices,
that could have a material effect on the financial statements in the event of noncompliance.

20) We have apprised you of all communications, whether written or oral, with regulatory agencies
concerning the operation of the Plan.

21) We have disclosed to you the identity of the Plan's related parties and all the related party relationships
and transactions of which we are aware.

22) We have no knowledge of any litigation, claims, and assessments whose effects should be considered
when preparing the financial statements
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23) We have obtained a copy of the relevant Statement on Standards of Attest Engagements (“SSAE”) 16
reports that cover the year under audit, related to significant processes and transactions that have been
outsourced to those service organizations. In connection with those SSAE 16 reports, we have read the
reports, evaluated the impact of the exceptions to relevant tests, identified the complementary controls
listed under the user controls section of the reports, and have determined that those user controls have
been designed appropriately and have been implemented.

Assets

24) Financial instruments with off-balance-sheet risk and financial instruments with concentrations of credit
risk have been properly recorded or disclosed in the financial statements.

Other

25) We take responsibility for the methods of determining fair value for the investments in the plan.

26) Management is responsible for compliance with all qualification requirements of the IRC and has
determined that the plan continues to be exempt from federal income taxes.  No transactions or activities
occurred during 2020 that would disqualify the Plan. Management understands that during the course of
the audit, Baker Tilly US, LLP did not perform tests relative to nondiscrimination, coverage, or
participation requirements of ERISA, which are not applicable to the plan.  Nor has Baker Tilly US, LLP
completed a detailed review to determine that the plan continues to maintain its tax-exempt status.

27) Receivables reported in the financial statements represent valid claims arising on or before the date of
the statement of fiduciary net position and appropriate provisions have been appropriately reduced to
their estimated net realizable value.  We are not aware of any receivables that should be recorded as of
the plan year-end.

28) We acknowledge our responsibility for the required supplementary information (RSI). The RSI is
measured and presented within prescribed guidelines and the methods of measurement and presentation
have not changed from those used in the prior period. We have disclosed to you any significant
assumptions and interpretations underlying the measurement and presentation of the RSI.

___________________________________________
Beth Conradson Cleary 
Executive Director
City of Milwaukee Deferred Compensation Plan

___________________________________________
Bernard Allen
Board Chair
City of Milwaukee Deferred Compensation Plan
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