2026 POSITIONS ORDINANCE
Effective from and after December 21, 2025 (Pay Period 1, 2026)
UPDATED THROUGH 6/2/26 COMMON COUNCIL MEETING
(Effective Pay Period 14, 2026 — June 21, 2026)

..Number
250699

.version
Original

..Reference

..Sponsor
THE CHAIR

. Title
An ordinance determining the offices and positions in the various departments, bureaus, boards
and commissions in the City Service under control of the Common Council of the City of
Milwaukee.
The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Section 1. The following shall be the offices and positions in the various departments,

bureaus, boards and commissions in the City Service under control of the Common Council of the
City of Milwaukee:



DEPARTMENT OF ADMINISTRATION
OFFICE OF THE DIRECTOR

Administration Director (B)(Y)(CCR) ...uuuuiiiiie ettt e e s e e e e e e s sstnban e e e e e e e s ennnes 1
Administration DePULY DIF€CIOI (Y)...iicuuueeieeieeeiiciiiieie et e e e se st e e e e e e s s e e e e e e s e enbaneeeeeessannnnes 1
Program ASSISTANT H].......ceeeeiiiiiiieee e e e s e e e e e e s st e e e e e e e snnra e e e aaeae s 1
Brand and Creative Services OffiCEr ... 1
Community Outreach Coordinator (X) .........cccuureeireeeiiiiiiiieeeee e e s s ssierer e e e e e s s ssarerereee e e s e snanreneees 1
AdMINIStrative SErviceS MaNAGET..........uuuiiiieeeiiiiiieiie et e e e ie s rr e e e e e s s staraeeeeeeeesassnrareeaeeessaansnes 1
Training and Development COOTAINALON ...........cccuiiiieiee e e e e e e s e e e e e e s s s e e e e e e s ennnnes 1
Community ANAIYEICS ANAIYST......oeviiiiiiiiieieieieeeeeeeee ettt ee e e e e e e e aeaeeseeeeseseseseseeesseernnes 1
Epidemiologist — SeNIor (X)(Y) ..o 1

Vision Zero Office

ViSION ZEI0 POlICY DIF€CION ... .. s 1

Community Outreach SPeCIaliSt (X) ....iviueirieeiieiiiiiiiiiieieeeeeee et eeee e eeeeeeeaeeeeeeeeeeeeeeereeeeereeerene 1

Innovation Office

INNOVALION DIFECLON (R) ...veieeiiiiiiie ettt sttt e et e e ibe e e s aanaeee s 1

Office of Early Childhood Initiatives

Early Childhood Program Director (D)(X)(Y) ..coeeeriiiie e, 1

Office of African American Affairs

Director of African American AffairS (C).......cui i 1
Community Engagement and Achievement Collaborative Manager (X).......cccovcvveeiniieeenninn. 1
Community Program COOFAINALON ..........cciiuiiieiiiiie ettt e st e e eeeas 1
CTr= 1o 11V, [o] 11 (o] gl (1) PP RR PR 1
Program ASSISTANT 11 (J) ....eeeeiiiiiiiee it 1
Grant Compliance CoordiNAtor (J) .......ueeeiiueeeei ettt e sebee e e neeas 1
OFfICE ASSISTANT T ..ttt e e et e e et e e e e neeas 1
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(B)

(©)
(D)
()
(R)
(X)
(¥)

The Department of Administration shall examine City and County purchasing opportunities for potential
collaborations.

The Office of African American Affairs shall report to the Steering & Rules Committee twice per year.

The Early Childhood Program Director shall report to the Steering & Rules Committee twice per year.

Funded by the JUUL Special Purpose Account. Position will terminate upon the end of the JUUL SPA funding.
Position shall report to the Common Council on a biannual basis.

Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
BUDGET AND MANAGEMENT DIVISION

Budget and Management Director (V)(Y)(FT)(VRF)(CCR).....ccccvviiiieeeiiiiiiieere e cevvineee e 1
Budget and Fiscal Policy Operations Manager (Y) ......uueeeeeeoiiiiiiiiieeee e iciiieee e e e e ssvnnneeee e e 1
Budget and Fiscal POlICY MANAQET..........cccuuiiieie et e e s r e e e e e e e e e e 3
Budget and Fiscal Policy ANalYSt [V ... 3
AdMINISTrative SPECIAIIST .......uviiiiie i e e e e s a e e e e e e aane 1
Administrative SPeCIaliSt-SENION............uviiieie e e e e e s s r e e e e s s eanne 1

(V) Budget & Management Division shall work with the Comptroller to develop quarterly reports on positions that are
vacant as of Pay Period 1, 2025. Reports should include the date the position was filled, savings from the
vacancy, and how the department expended those savings.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(FT) BMD shall explore the feasibility of funding fire apparatus using sales tax proceeds.

(VRF)The Budget Director shall inform the Common Council by July 31 of any intended increase in the Vehicle
Registration Fee or include only 9 months of revenue in the Proposed Executive Budget.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
ENVIRONMENTAL COLLABORATION OFFICE

Environmental Sustainability Director (X)(Y)(CP) ..uuuviireree e 1
Environmental Sustainability Program Manager (X)(Y)(BPS)....cccccoveeiiiiiiiiieee e 2
Environmental Sustainability Program Coordinator (X)(Y)(HHP) ........coooiiiiiieeeei e, 1
Environmental Sustainability Program Coordinator (X)(Y)......ccccoiereeeeeiiiiiiieiree e ccviineeee e 1
Environmental Sustainability Program Coordinator (X)(Y)(E) .....cuueveeeeeiiiiiiieiieeeeeiiciiiieeeeeeen 1
Environmental Sustainability Program Coordinator (X)(Y)(EV)....uuuveveeiiiiiiiiiieeee e cciiieeeeeeen 1
Environmental Sustainability Program Coordinator (X)(Y)(FW) ....coeveeiiiiiiiiiieeee e cciiieeeeeeen 1
Environmental Sustainability Program Coordinator (X)(Y)(GT)(BPS)........cccccoeiiiiii. 1
Environmental Sustainability Program Coordinator (X)(Y)(BPS) ... 3
BUSINESS FINANCE OFfICET .....eiiiiiiiii ittt 1
Graduate INtern (0.20 FTE) ...cuiiiiiiiiiiiiiieieieieeeee ettt e eeeeeeeeeeeeeeeeeeeeeeeeeesesessassssssssesssssesssessssnnrnnes 2

(E) Partially funded by the Lake Michigan Position Authority through 12/31/2026 unless the agreement is extended.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CP) Partially funded through 05/31/2027 by the Climate Action Plan grant unless extended.

(EV) Funded through 12/31/2030 unless the US DOT Charging and Fueling Infrastructure Discretionary Grant
Program (CFI) grant is extended.

(FW) Funded through 05/31/2026 unless the USDA Food Waste Recovery grant is extended.
(GT) Funded through 12/31/2028 unless the USDA Growing Trees grant is extended.

(BPS) Funded through 12/31/2030 unless the US DOE Assistance for the Adoption of the Latest and Zero Building
Energy Codes (BPS) grant is extended.

(HHP) Funded through 11/30/2028 unless the Healthy Homes Production grant is extended.
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DEPARTMENT OF ADMINISTRATION
COMMUNITY DEVELOPMENT GRANTS ADMINISTRATION DIVISION

Block Grant Director (X)(Y)(CBG)(CCR)(HOME)(HOPW) .....cccvviiieeeee it e e ecviveeee e 1
Associate Director (X)(Y)(CBG)(ESG)(HOME).......cuuiieeiiiiiiiieiieie e seiciiieie e e e e e sssininnee e e e e s ennnes 1
Grant Compliance Manager (X)(Y)(COC) ...t ie e ettt e e e e e s saaee e e e e s sannanae s 1
Grant Compliance Manager (X)(Y)(CBG)(HOME)........ccccueiieeiiiiiiiieeeee e e crtvnee e e e 1
Grants Compliance ManNAQET (Y) ..uuuuuueireeei it ie e e e e s st r e e e e s s st e e e e e e s e sssraaeeeeaeeseannraneees 2
Grant Monitor (X)(Y)(CBG) .uceeeeeiiiiiiiiiiee e e e ettt e e s st e e e e e e e e st e e e e e e e e s nsnbaae e e e e e e e e annrannees 2
Grant Monitor (X)(Y)(CBG)(COC)ESG)(HOPW) ......c.cuoveeeeeereeeeeeeeeeeeeeeeeeeeeseseseeen e 1
Grant Monitor (X)(Y)(COC) couiiiiiiiiiiiiiiiiiieieeeeeeeteeeeeeeeeeeeeeeeeeeeeeeaeeeeeeeeesessseaessessssessssssssssssssnnrnnes 3
Grant Monitor (X)(Y)(CBG)(HOME) ......cceuiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeeeaeaeaeaesssssasssssssssssssssssnnnnes 2
Grant Monitor (X)(Y)(HRP) oottt e ettt e e et ea e e aeaeaaessaseessssssasessssnnrnnes 3
L€ = 1001\ [0 1 10T 28 T 4 PPt 1
Administrative Assistant | (X)(CBG)(CCOQC)... ..o 1
Program Assistant | (CBG)(HOME) ..o, 1
Business Services Specialist (X)(Y)(CBG)(HOME) ..., 2
Continuum of Care Specialist (X)(Y)(COCQC) ..coviiiiiiiiiiiiiiiiieieeeeeieeeeeeeeeeeeeeeaeeeeeeeeesaeesesaseseeseeeaee 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CBG) To terminate upon expiration of the Community Development Block Grant Program year unless grant
agreement is renewed or fiscal year is altered by Common Council action.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(COC) To terminate upon expiration of the Continuum of Care Program unless the grant agreement is renewed.

(ESG) To terminate upon expiration of the Emergency Solutions Grant unless the grant agreement is renewed.

(HRP) To terminate upon expiration of the HOME Investment Partnerships American Rescue Plan Program
(HOME-ARP) grant unless the grant agreement is renewed.

(CCOC) To terminate upon expiration of the CDBG Continuum of Care grant unless the grant agreement is renewed.

(HOME) To terminate upon expiration of the HOME Investment Partnerships Program Grant unless the grant
agreement is renewed.
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(HOPW) To terminate upon expiration of the Housing Opportunities for Persons With AIDS (HOPWA) Grant unless the
grant agreement is renewed.
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DEPARTMENT OF ADMINISTRATION
PURCHASING DIVISION

Administrative Services

City Purchasing DireCtor (Y)(CCR) ..uuueiiieeiiiiiiiiiiiee e e ettt e e e st e e e e e e e e st e e e e e e s e snnnannees 1
Administrative SPecCialiSt-SENION (Y) ...uuuuiiiiie i e s e e e e e s s r e e e e s s ennne 1
Program ASSISTANE I].......ceeiieiiiiiiiiiiee e e e e s e e e e e e s et e e e e e e e e nnrarararaaeaan 1
OFfICE ASSISTANT H1 ..t nee s 1

Procurement Services

Procurement Man@QET (Y) ..o ittt st s e 1
Procurement SPECIAIST (Y) ..eieiuriiieiiiiii ettt 5
PUrChasing AgQENT — SENIOT ......uuiiiiiiiiii ettt s s e e e aabe e e e e nenes 1

Auxiliary Positions

Purchasing Agent — Senior (ERP)........coooo i 1

Business Analyst — Senior (ERP)........coo oo 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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DEPARTMENT OF ADMINISTRATION
INTERGOVERNMENTAL RELATIONS DIVISION

Legislative Liaison Director (C)(X)(Y)(CCR) .uueeeeeiiiiiieieee ettt e et e e e e e e e e e 1
Government Relations Manager — Senior (X)(Y) ..eeeeeiiicrieeieee e e it er e e e e s ssvnrre e e e e s snneneeeeas 1
Administrative Services COOTTINALON.........c.iiuuiiiiiiiiee it et et e e et e e s sbeee e s sbeeeeeane 1

(C) The Intergovernmental Relations Division shall lobby the Wisconsin Department of Transportation to incorporate
Vision Zero into its Drivers' Education curriculum.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
INFORMATION AND TECHNOLOGY MANAGEMENT DIVISION

Policy and Administration Section

Chief Information Officer (Y)(A)(B)(CCR) ......uuuiiiiiee ettt e e e e 1
ITMD Policy and Administration Manager (Y) .....ccuueeereeeieiiiiiieeece e e e e ccverne e e e e s s sanraneeeee e e s ennnes 1
FINANCial SPECIALIST ......uviiiiii i e e e a e e e e e 1
ITMD AdMINISTratiVe ASSISTANT .......eviiiieiiieeiee e 1
IT Security and Audit Compliance ANAIYST..........ccuuviiiiiii e 1
INfOrMation SECUNLY MANAGET .....cceeeeiiiiiiieee et e e e seee e e e e e e st e e e e e e e e st e e e e e e e s s snanranereeeeesannnnes 1

Network and Telecommunications Section

TelecoMMUNICALIONS SUPEIVISON ......cciiiiiiieiiiiee ittt e et ee et e et e et e e e st e e e e sbn e e e e sbreeeeanes 1
TelecommuniCatioNS ENQGINEE ... ....coi it e e 1
Telecommunications Analyst — Project LEAdEr ........ccoiuiiiiiiiiieiiiieie et 1
Communications FacilitiesS COOFdINALON ..........coiuiiiiiiiiie e 4
Telecommunications ANAIYST — SENIOT ........iuiiiiiiiiiie e 2

Applications and Development Section

Systems Integration ManNAQET (Y) ...eeeeieiieiiieiiiiiiieieieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseseseeesererererererares 1
SYSEMS ANAIYST — SENIOT. ..eeiiiiiiiiiiiieiiieieie ettt ettt et e eeeeeeeeeeeeeeeeaeaessesssssssessssessssssnsrenes 5
IT PrOJECE MANAJGET ....uuiiiiiiiiii s 2
IT ProjeCt COOITINALON.......uuuiieiei s 2
Programmer ANalySt ... 2
Programmer [l ... . e et e e e et e e e eerraas 1
INTEINEL ANAIYSE - SENION ... ..t s 1
GIS ANAIYST — SENIOT ...ttt e e e e et e et e e e e e st bt e e e e e e e e e annbeeeeeas 1
Geographic Information TeChNICIan 1l ..........ccuuiiiiiiiii e 1
GIS ANAIYST ...ttt e e e et e e e e e b et e et e e e e e b e b e e e e e e e e e aanbaneeeas 2
Public Safety Geographic Information ANalysSt...............ooiiiiiiiiiiii e 1
Systems ANAIYSE/PrOJECE LEAUERK ........eeiiiiiiiiiiiiiie ettt a e e e eeabeeee s 2
Information Technology SPECIAlISt ...........eeiiiiiiii e 1
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Information Services Section

Information Services ManagEr (Y) ..cciiicuueeieeee e e ieciiee et e e e e s setrre e e e e s e st rr e e e e e e s e s nnraeereeaeesannnnes 1
IT SUPPOIt SEIVICES SUPEIVISON ..eeeeeeiiiiiiieieeeeeeiaiitteereeaesssssstateeeeeeesesasteseeeeeeesasnsnrasereeeeesannsnes 1
IT SUPPOIt SPECIALISt = LEA......ueiiie e e e e e e s e e e e s e e e e e e e e e s anannes 4
IT SUPPOIt SPECIALISE = SENIOT ....eiiieeiiiciiieie et e e e e e e s e e e e e s e s rarereeaeeseannnes 7
ST o] oL g AR =T od = 111 PSSR 6
ST U o] oL a7 ANT= Yo Yo = (= USRS 3
Database AAMINISIIALOL .........cocviiiiiie it e e e srr e e e nnnee e 1
DAatabaSsSe ASSOCIALE .....cciiviiieiiiiiie it e s 1
Public Safety Systems AdmINiStrator ... 2

Unified Call Center

Unified Call Center MANAGET ... ...cii ittt s s e e e e aabe e e e nenas 1
Unified Call CENET SUPEIVISO .....ciiiiiiiieiiiiie ettt e st e e e aabe e e e aaeas 2
Unified Call Center Representative — Lead (D) ........ccuuvieiririieiiiiiee et 2
Unified Call Center Representative 3 (E) .......oocvviieiiiieeiiiiiee ittt 11

Auxiliary Positions

Systems Analyst — SeNIOr (ERP) ...ooevviiiiiiieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee ettt 1

Unified Call Center Representative 3 (E)........ccooeeeeiiiiiiiii e, 21

(A) ITMD shall annually report on app usage.

(B) ITMD shall work with all departments to create a master list of all City controlled social media pages.
(D) Positions 100% reimbursed by Transportation Fund.

(E) Four positions designated as bilingual.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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ASSESSOR'S OFFICE

Commissioner of ASSeSSMENtS (Y)(CCR) .....uuuiiiiiieeiiiiiiiieiiee e et e e e e s s e e e e e s sanranee s 1

Systems and Administration Division

BUSINESS SYSIEMS MBNAGET ... .eeiieiiiiiie ittt ettt e st e s s e e e e e e s e e e e nenes 1
Administrative ServicesS Manager — ASSESSON ......cccuuutiaiirriieriiitteiiireeesaitreeessbreeesarreeesanreees 1
Assessment ACCOUNTING ASSISTANT ........ouuiiiiiiiiiie ittt e s eaeneee s 1
Property Listing TECANICIAN 3.......coiiiiiiieiiie e 1
ASSESSMENt SErVICES SPECIALIST ... ..eeeiiiiiiiie it 1
Assessment Services ASSISTANT — SENION.........uuiii it 1
ASSESSMENE SEIVICES ASSISTANT 3. ..eiiiiiiiiii e 4
ASSESSMENE SEIVICES CIEIK ...t e s 1
Business Systems AdMINISIFALON .........oiiiiiiiieiiiii et 1

Assessment Division

Deputy Commissioner of Assessments (X)(Y) cooeeeeererr e, 1

Real Property

Commercial Division Manager (X)(Y) .eeee oot 1
Residential Division Manager(X)(Y) ... eeeiueeeee ittt 1
Commercial Property APPraiSer 3 (X) ...eeoeiueeee ittt ettt e e sbae e e e sbaeee e 10
Commercial Property Appraiser 3 (A)(X) . et 1
Residential Property APPraiSer 3 (X) .. ue oo ettt ettt 12
Assessment Operations DIreCtor (X)(Y) ..eeeeeiueeioiiiiie ittt 1
Assessment APpeals DIreCtOr (X)(Y) «ooueeee e iiiiee ettt e st e et e e e b eeeeanes 1
REAI EStAte MOUEIET .....cciiiiiiii ittt sttt e e s et e e e et e e e e neeas 1
Property Assessment TECHNICIAN 3 .....cooiiiiii e 2
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Board of Review

Member, Board 0f REVIEW (Y) . ..uiuiiiiiie it s s r e e e e e st e e e e e e s s nnraan e e e e e e e s 9

(A) Position is designated as bilingual.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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CITY ATTORNEY

City AttOrNEY (B)(C)(E)(P)(Y )t eetiutrteeiittie ettt ettt ettt ettt e et e e e 1
Deputy City AOINEY (A)(Y) . eeeeiieeete ittt ettt ettt ettt st e s s e e s asbe e e e anbe e e e enenes 4
BUSINESS FINANCE MANAGET () ..rtttiiiiiiie ittt ettt ettt s et e s e e enbe e e e e s 1
City Attorney Human Resources AdmiNISIrator. .........c.veeiiiiiieeiiiiie e 1

Legal Division

Assistant City AtOrNEY V (A)(Y) coeeee ittt s e e e e e e s s e e e e e e s s snnbreereeeeesannnnes 36
LT r= 1o - PP 2
Paralegal - Lead............coooo i 1

Administrative Division

Legal Administrative SPecialiSt-SENIOr . ..........coiuiiiiiiiiiie e 2
INVESHIGALOIAGJUSTET (Y) ..eeete ittt ettt et e ab e e e s ebn e e e s nanneee s 2
Legal Office ASSIStANT-LEAT ........eiiiiiiiiie it 2
Legal Office ASSIStANT-SENION.......ciiiiiiie it 1
Legal OffiCe ASSISTANT 2 ......oiiiiiiiii ittt a b e e e e e e e neeas 3
OFfICE ASSISTANT T ...t e et e b e e 1
OFfiCE ASSISTANT T (D) ..veeeeiitiieeiiieee ettt ettt e e et e e e rnbee e e e naeas 1
BUSINESS SEIVICES SPECIAIIST .....eeiiiiiiiiie it 1
BUSINESS SYStEMS COOMTINALON ......eiitiiieiiiiii ettt s e e 1

Docket Unit
Docketing SPeCialiSt.........ccooiiiiiiii i 1

Docketing CoordiNator ............coooeiiiii e 1

Auxiliary Positions

L 11 (=T o T- | TP PRP 1

(A) One position of Assistant City Attorney to be vacant for each of up to two filled Deputy City Attorney
positions.
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(B)

(©)

(D)
(E)

(P)

(¥)

The City Attorney shall report to the Common Council quarterly on the development and implementation of risk
management strategies.

The City Attorney’s Office will develop a process for working with departments after each lost case or settlement
agreement to evaluate risk and create policies, procedures, and training to avoid similar lawsuits in the future.

Position is designated as bilingual.

The City Attorney shall track staff hours for MPS-related services and pursue a memorandum of understanding
with MPS that enables the City to bill for those hours.

The City Attorney shall work with Purchasing to review the insurance requirement for service contracts related to
Aldermanic and City-Sponsored events.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF CITY DEVELOPMENT
GENERAL MANAGEMENT AND POLICY DEVELOPMENT DECISION UNIT

Office of the Commissioner

Member, Redevelopment AULNOIILY..........ccuiiiiiie e 7
Commissioner-City Development (B)(D)(O)(T)(X)(Y) couurrrirereeeieiiiiiieeee e e e scivire e e e e e 1
Deputy Commissioner-City Development (Y) .oovcooio it e e e nrarnn e e e e 1
Development Projects AAMINISTrator (Y).....uuueeeee oo iciiiie e s et e e e st e e e e e e s e e e e e e 1
Economic Development SpecialiSt-Lead (Y) ...t er e 1
Economic Development SPeCialiSt (X)(Y) uuuuuririeeiiiiiiiiire e e s et e e s e e e e e e srarne e e e e e 1
Marketing and Communications Officer (Y) ... 1
Marketing and Communications Coordinator(X)(Y) .....ccoeeeeieeiiieeie e, 1
AdMINIStrative SErviCES SUPEIVISOI . .. ... 1
Administrative ServicCes COOTINALON ............cicrrriieiiieieeiieie et 1
1= (o [T (=N 101 (] o PP PP PP PRPP 1
L0011 1Yo 1= 1] (T o o PPt 2

Commercial Corridor Development

Neighborhood Business Development Administrator (X)(Y) .....ccveeevrveeeiniiee e 1
Neighborhood Business Development SpecialiSt (X)(Y).....ueeeiiiereiiiiiieiiee e 1
Neighborhood Business Development Specialist (X)(Y)(CD) ....uueveiiiiiiiiiiiie e, 2
College INtern (0.50 FTE).....uuii ittt et 1

Real Estate and Development

Real Estate DireCtor (Y) ..o 1
AdMINIStrative SErvViCES SUPEIVISOI . .. ... s 1
Residential Property Disposition Manager (Y) «.oooooo et ee e 1
Commercial Property Disposition Manager (X)(Y) ..o 1
Real Estate Development Specialist — SENIOr (X)(Y) ...ueeeeieariiiiiiiieee et 1
Real Estate Development SPecialiSt (X)(Y) «eeeeeea it 2
Real Estate Development Specialist (X)(Y)(CD)....oouuuiiiiiieeiieieiie e 1
Property Management SUPEIVISOr (X)(Y) c.uuuueeettar ittt e e e eea e 1
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Property Manager (X)(Y) «ee e ittt ettt e e e e e sttt e e e e e e s e bbb e e e e e e e e e s nbnaeeeaaaaaeas 2

Program ASSISTANT |.......coiiiiiiiiiii et 1
Program ASSISTANT | (A) .....eeeiieiiiiee ittt 1
Administrative SUPPOIt SPECIALIST.........cocuuiiiiiiiiiie e 1
Real Estate and Development Manager (Y) ..ooceeee e 1
Real Estate Sales SPecialiSt (X)(Y) ... ettt 1
Real Estate Sales SpecialiSt (X)(Y)(CD) ...uuuiiiiiiiiieiiiiie it 1
Environmental Project Coordinator-SENIOK ............coiuuiieiiiiieeiiiie e 2
1= (o [ (= 1] (=] o B PP O TO PP PP PUPPPP 1

Housing Development

Housing Programs Manager (X)(Y) «oooeeeoe i, 1
Redevelopment and Special Projects DireCtor (Y).....oooooveeiieeeee 1
Real Estate Compliance Liaison OffiCer ... 1
Community Outreach Project LiaiSON (Y)......uuiiiiiiiiiiiiiiiiiiiieeeeeieeeseeeeeeeseeeeeeeeeeeeesasesssesssseseernne 1
Housing Rehabilitation Specialist 4 (X)(Y) .oooeeeieieiie e 1
Housing Rehabilitation Specialist 4 (H)(X)(Y) cooeeeeiiii 4
Housing Programs Specialist (Y)(CD) ..ccoooeeieiii 3
Housing Programs Specialist (H)(Y)(CD) ..cccooeiiieii e, 1
Program AsSIstant | (Y)(CD) c.ccoooeieieeeeeee 1
Housing Rehabilitation Manager (X)(Y) ..o 1
Office ASSISTANT I (CD) .eviiiiiiiiiiiiiieieeeeeeeee ettt ettt ettt et e e e e e e eaeaeseaeaesseesesesasssesasssssssnnnnes 1
Housing Rehabilitation Specialist 4 (RG) ..o 1
Real Estate Development Specialist (RG) .......cooeeiiiiiiiii 1

Planning Section

Member, City Plan ComMmMISSION (Y) ...uuiiiiiiiiieiiiiii ettt 7
1V = T a1 g To l B ] (=T ex (o] o 4 PP R PRR 1
Long Range Planning Manager (Y) .. ...oue i eeeie it iiiee ettt st 1
PrINCIPAI PIANNET (Y) 1ottt et e st e e et e e e enbe e e e e naeas 2
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Senior Planner — Urban DESIGN ........uviiiiiiiiiiiiiiiie ettt e s s st e e e e e e e s st e e e e e s e snnannnees 1

1T T o] g FoT o T PP PR PPRT 3
ASSOCIALE PIANNET ......iiiiieiie ettt r e e r e nnne s 2
AsSOcIiate Planner (PROH) ......oiiii it e e e e e s e e e e e s s e nnran e e e e e e s s ennnnes 1
(0] F-Ta T BI=TSTo o I @0 o] o 10 T= L (o] (PR 1
LT = To [UT= (I 0] (=1 o [PPSR PTR PRSP 4

Finance and Administration

Finance and Administration Manager (Y).... ..o i 1
Budget Manager — City DeVEIOPMENT (Y) ..uviiiiiiiieiiiiiee it 1
Accounting Manager — City Development (Y)(CD) .......ocueiieiiiiieiiiieee i 1
DCD ACCOUNTANT-LEAG ......eeeiiiiiiiiei ittt e e e e e 2
Grant Budget SPeCialiSt (CD).......ueiiiiiiiieiiiiie ettt 1
Accounting COOMINALON Il........ueiiiiiiiiie ettt e s naneee s 2
ACCOUNEING COOMTINALON L...eiiiiiiiiiieiiiiii ittt e st e e e e e sanneee s 1
Accounting CoordiNator | (CD) .......uuieiiiiiiie ittt e e eb e e e aaneee s 1
Accounting Program ASSISTANT H1..........ocuuiiiiiiiiiiii e 1
HUMAN RESOUICES ANGIYST.....citiiiiiiiiiiie ittt s b e e et e e e e e enenas 1
Procurement and Compliance Manager (Y) «.cooeueieiuiieeiiiee et 1
PUrchasing Agent-SeNIOT (Y) .o.uuuei oottt st e e e e et e e aaeas 1
DCD Human Resources AdMiNISIIAtOr ..........ciiuriieiiiiee ittt 1

(A) Position is designated as bilingual.

(B) DCD shall study the feasibility of creating a business development and training center.

(D) DCD shall study the feasibility of creating an Employee Down Payment Assistance Program.

(H) Position is supported by HOME Investment Partnerships Program grant

(O) DCD Shall work with OCWS to develop a proposal to create housing incentives for OCWS staff and contractors.

(T) DCD shall formalize the funding proposal and allocation approval process for affordable housing projects related to
TID closeouts to allow for affordable housing loan guarantees to partner agencies.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CD) Position is supported by Community Development Block Grants.
(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA Funding.

(PROH) To expire 6/30/2028 unless the Pathways to Remove Obstacles to Housing grant is extended.
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DEPARTMENT OF CITY DEVELOPMENT
PUBLIC HOUSING PROGRAMS DECISION UNIT

Family Housing Unit

HVAC Maintenance TeChniCian L (X) .....cccvuririieeeiiiiiiiiee e e e e s st r e e e e e st e e e e e e e s snrnereeeeeeeean 2

Elderly and Disabled Housing

HVAC Maintenance TeChNiCian L (X) ....cocuueeeiiiiieiiiiee it 1

(X) Private automobile allowance may be paid pursuant to section 350-183 of the Milwaukee Code.
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CITY TREASURER

Executive Office

City Treasurer (B)(Y) .. e e iiieee ettt
Deputy City TreaSUIEr (Y) ..eeeeeiieeeeeiiieeeeiiieee e st e
Administrative Specialist — Senior (Y) ....cccccoviiieeiiiiiee e

Temporary Customer Service Representative l............occvveeeeenennnn,

Administration

Investments and Financial Services Director (Y) ....cccccceeeevviiivnvennnn.
Tax Billing and Collection Manager (Y) ......uuuuueeeeeeeeeeeeeeeeeeeeererenenennnns

Business Systems Analyst..........ccccceeieie

Customer Services Division

Customer Services Manager (Y) . ..o eeeeeiieeieiieeee e
Customer Service SPecialiSt (Y) ..o
Customer Service Representative 1 (Y) ..occvvveviiiiiiniiie e,

Customer Service Representative Ill — Bilingual (Y) ......cccoccvvveerinnen.

Tax Enforcement Division

Tax Collection and Enforcement Coordinator (Y) .......ccccccvvvvevnvnnnnns
Tax Enforcement SpecialiSt (Y) ......uuvvvviiiiiiiiiiiiiiiiiiiiiiiiiiiiininnaannns

Tax Enforcement SpecialiSt (A)(Y)....uuuurmimrmrmrmiiiiiiiiiiiiiiiiniiennnnnannannnns

Investments and Financial Services Division

Investments and Financial Services Coordinator (Y)........ccccceeeennee.
Investments and Financial Services Specialist (Y) ......ccoccevviiieennnee.
Accounting ASSISTANT T (Y) cueeeeieiiiiieee e

Accounting Assistant | (0.50 FTE) .....coocviiiiiiiiiee e

Revenue Collection Division

Revenue Collection Manager (Y) .....ccueo i

Revenue Collection SpecialiSt (Y) .....coveeriiiiiiiiieieeeiiiiieeee e
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L= 11T O (4 PP PUPRRRRN 1

Teller — BilINGUAT ()« e et e e st e e e st e e e e abr e e e e sbneeeeanes 1

(A) Position is designated as bilingual.
(B) Beginning in 2027, the City's method of tax receipt delivery will be the same method as property tax payment.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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COMMON COUNCIL-CITY CLERK

CoUNCI MEMBET (X)(Y) +eeeiittiieeeiiti ettt e et e e et e e e e st e e e e sabn e e e e abneeeeaaes 15
1611 VO =14 (O3 T( ) T 4 P PP P T PU PP P R PUPPPP 1
DEPULY CitY CIEIK (Y ) teetetiuiietee ittt ettt ettt e s et e e s et e e e e e e e e e neeas 1

CENTRAL ADMINISTRATION DIVISION

TS o1 Tox o] K CT=T 0 1= - | USRS 1
Government Relations Manager-Senior (F)(Y) ..t e e 1
Government Relations Manager () .uveeeeeee i e e s et e e e e e s st r e e e e e s e st e e e e e e s e aanennnees 1
Policy and Administration DireCtor (Y) ..ccceeeeieeei e 1
Policy and Administration Coordinator ..., 1
Business Operations ManagQer...........cooeeei i 1
Legislative ASSISTANT (Y) ..cocoe e 14
Legislative ASSISTant (E)(Y) .ocooe i 1
Executive Administrative Assistant (0.5 FTE) ..., 3
Executive Administrative Assistant (0.5 FTE)(E) ......ccooevveiiiieie, 3
Administrative ServiCes COOITINALON ..........c.ciiuuriieiiieie et e e 2
Program ASSIStant ..o 1
Events and Outreach Coordinator (X) ... 1
Executive Administrative Specialist..............ccco oo 1
NEtWOrK COOMdINALOI-SEIMION........eeiiiireeieiiteee ettt s et e s e s e s e e e e e e e enns 1
AAMINISTrative ASSISTANT 1 ........eeiiiiiiiie e 1
CommuUNICAtIONS ASSISTANT [1........eeiiiiiiiieiii e 1
Council AdMINIStration MANAQGET ...........euviiiiiiiiiiieiiiieeeeeeeeeeeeeeeeeeeereeeeeeeeeeereeeeereeerereeerarerarr—————. 1
Youth Development COOMAINALON...........uuiiiiie ittt e e e e e e e e e e e e e e aeeee 1
Youth Development Coordinator (0.5 FTE) ... 1

Auxiliary Positions

Legislative SErviCes AITE (A) ....veeie ettt e e e e 15

Council Records Section
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Council Records Manager..........oocuuiiiiiiaeeiaiiiiee e
Staff ASSISTANT .......eiiiiiiiiie e

Staff ASSISTANT (E) ..eeevuvvieiiiiiiiie it

MUNICIPAL RESEARCH CENTER

City Records Center

Document Services Manager (Y) ... eveeeiiiciieieeeee e sesiineee e e e e e s
Document Services SUPEIVISOr (Y) .uuveeiiiiciieeeiee e cciiieeee e e e

Document TeChNICIian Tl ..........couuveeiiiiiiiiiee e

Municipal Research Library

Legislative Library Manager .........ccoouveeiiiiiieeniiieee it

Municipal Research Library Services Assistant ..........ccccocceeeeviineeenns

Historic Preservation Commission

Senior Planner (X)......ouveveieiiiieiieieieieeeeeeeeeeeeeeeeeeeee e e ee e eeaeeaaaaananes

Graduate INEIM ......ue i e e e e e ee

PUBLIC INFORMATION DIVISION

Public Relations Section

Public Information Manager ............ocooeiiiiieiiiiiieeee e
Public Relations SUPEIVISON .........ccoiiuiiiiiiiiieee e
GraphiC DESIGNET [l ......eeiiiiiiiiie e

Graphic DesSigner-Lead............oocuviiiiiiieeiiiiie e

Television Services Section

City Channel Manager.........ccoooiiiiiiiiiiiiie e

City Channel Production Specialist 3..........ccccuviiiiiiiiiiiiiieeeeeees

LICENSE DIVISION

License DiviSion Manager (Y) ....eeeee i iiieee s siiee e sieeee

License Division Assistant Manager (Y)......cccouueeeeiiiieeeiiiieee e
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License DiViSION SUPEIVISOT (Y) .uuuuiriieeeiiiiiiieteee e e iesiieeer e e e e e s s st e e e aesssnsnantaeeeeaeesannnnnneeeeaeanan 1

Business Outreach SPecialiSt (E)(Y)....coiiiciurrieie et ee e s s st e e e e s stre e e e e e e e e e e e e e 1
Customer Service Representative [l (E)(Y)...ocuvreirre it e e e e 2
LIiCENSE SPECIALSE I () eeeereeiiiiiiiiiiii e e e e s s s e e e e e s s r e e e e e s et n e e e e e e e e s nnrnraeeeeaeaean 1
License SPECIaliSt I (E)(Y) .eeeiiiereieeiie e i e ittt e et e sttt e e e e e e s e e e e e e e s st e e e e e e e e snnrnaaeeeaaeeeas 1
LIiCENSE SPECIALSE I () ereeeieeiiiiiiiiiei e e e e st s e s e e e e e e e s s e e e e e e s st a e e e e e e e e snnratneeeaaeaean 5

LEGISLATIVE REFERENCE BUREAU DIVISION

Legislative Reference BUreau MaNAQET .........coouuiieiiiiiee ittt e s e e e 1
Legislative RESEAICH SUPEIVISOI..........iii ittt 1
Legislative and Fiscal Services SPeCIaliSt...........uuieiiiiiiiiiiie e 6
Legislative and Fiscal Services Specialist - Lead ..........cocccvveiiiiiieiiiiiieiee e 2

MPA Liaison Officers

Police Liaison OffiCer (B) .....ccoveiieieieeee e 4

Office of African American Affairs

CommUNILY Plan MBNAGET.........ouiiie ittt ettt e et e e et e e eaees 1

AUXILIARY POSITIONS

Office of Youth Engagement

Program ASSIStant |.......ccooooiiiiii 1

Program Assistant | (0.50 FTE) ...ccoooiiiii 1

(A) No more than one Auxiliary Legislative Service Aide position may be assigned to any aldermanic office at any
one time.

(B) Position salaries are partially offset by revenue from the MPA in accordance with the labor contract agreement.
(C) The City Clerk shall engage the Youth Council to help promote internship and apprenticeship opportunities.

(D) The City Clerk shall report annually on equity impact statements.

(E) Position(s) are designated as bilingual.

(F) Government Relations staff in the Common Council-City Clerk shall lobby the Wisconsin Department of
Transportation to incorporate Vision Zero into its Drivers' Education curriculum.
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(X)  Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF COMMUNITY WELLNESS AND SAFETY

Community Wellness and Safety DIFECION ...........eveeiiiiieiiiiiiee ettt 1
Administrative ASSISTANT IV (RST) ....uiiiiiiiiiiiiiie e 1
Community Program COOFINALON ..........ccoiuiiieiiiiieeiiiie ettt e e 2
Community Program MaNBGET ........coiuuieeiiiiieeeiiitee ettt e e aibe e e st e e e s anbee e e e neeas 1
Family Outreach Program MaNAGET .........c.uuiieiiiiieiiiie ettt 1
Family Outreach Program CoordiNator ............ccuueieiiiiiieiiiie e 1
OPErAtIONS IMBINAGET ....eiieiiiitee ittt ettt e ettt e ettt e e e s bt e e e et et e e e aabr e e e e anbe e e e e anbeeeeenenas 1
ReCAST Program Coordinator (X)(RST) .....cueiuurireiiieeeiniiiee st ettt e e 2
ReCAST Program Manager (X)(RST) .eooiuueieiiiiie ittt 1
Marketing and Communications Coordinator (X).........cecururererniieee e 1
Grant Compliance CoordiNator (Y) .....eeee ittt e 1
Community Outreach SPecialiSt (DOL) ........uueeiiiiiieiiiiie et 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(DOL) GO MKE Grant: Position authority shall expire 7/31/2028 unless the GO MKE subrecipient grant from Employ
Milwaukee is extended.

(RST) 2025-2026 ReCAST grant: Positions shall expire 9/29/2026 unless the ReCAST grant, available from the U.S.
Department of Health and Human Services is extended.
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DEPARTMENT OF COMPLIANCE AND ENGAGEMENT

Compliance and Engagement DireCtor (CCR)........coiuriiiiiiiiieiiiie et 1
Equal Rights COMMISSIONET (Y) ..etiiiiiiiieiiiiit ettt ettt e e e e 7
Equal RIghtS SPECIAIIST (A)...eeeieeieieiiiiiee ittt e e e e e 1
BUSINESS ANAIYSE - SENIOT (A)(Y) e tttiiiiiiieiitie ettt e s 2
Business Inclusion Program Coordinator (A)(Y) ....co e e iiiiee e 1
Contract ComplianCe OFfICEI (Y) .uveeeiiiiiee ittt 1
Administrative SPeCialiSt - SENIOT..........ocuuiiiiiiiii e 1
ADA COOFAINALOT (X) +eetttttteeeiutiiee ettt ettt e sttt ettt e sttt e s bb et e e st be e e e sbbe e e e s bbreeesnbeeeesannneee s 1
Racial Equity and INCluSion COOrdiNAator ..........cuuiiiiiiiiieiiiie e 1
Equal Rights COMPIAINTS LIAISON .......eeiiiiiiiiieiiiiii ettt 1
Data and Evaluation SPECIALIST ............eiiiiiiiiiiiiii et 1
OE| OULreach SPECIAIIST.......cciiiiiiii e 1
OEI Grant SPECIALIST......ccciitiiieiiiiie ettt e et e e et e e e aaeas 1

(A) To terminate upon expiration of the CDBG program year unless grant agreement is renewed or fiscal year is
altered by Common Council action.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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COMPTROLLER

Comptroller (C)(Y)(FB)...uuu ettt

Deputy Comptroller (Y) ..ot

Administration Division

ACCOUNES DIr€CIOT (Y) 1iie ittt e e e
Financial Services DIreCtor (Y)....coouveeveeeiiiiiiiieeee e esieeee e e e e e s
Executive Administrative Assistant Il ..........ccccoocveveiiiiiiiiiine e,

Accounting Program Assistant ll..........ccccceeeiiviciiieeeee e

Financial Advisory Division

Revenue and Financial Services Manager ..........cccoccvevevivieeennnnenen

Accounting SPECIAliSt.........ccoiuiiiiiiiiiie e

General Accounting Division

ACCOUNEING MANAGET .....uuuiiii s
Assistant Accounting Manager..........cccceeeeeeunnmnnnnnneinnnennnnnane.
ACCOUNLING SUPEIVISOL ... s
Accounting SPECIAlIST ...
Accounting Program ASSIStant Il..........cccccooeeiiiiiiiiiiiiiienns
Accounting Program AsSistant Il ..........ccccccoooiiiiiiiiiiiiiiennns

Accounting Coordinator I1..........cccooooiiiiiiiiiecc

Payroll Administration Division

City Payroll MANAJET .......coouueiiiiiiie et
Assistant City Payroll Manager ..o
City Payroll Specialist - Lead..........cooviuiiiiiiiiieiiiie e
City Payroll SPecialiSt.........c..uiiiiiiiiiiii e

Time Tracking Lead .........cooouiiiiiiiiiieiiice e
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Auditing Division

F U o 1\ =TT Vo 1= RSP

Y= a1 o] XU (o 11 G 0, TSRS

Grant Accounting Division

Grants Fiscal Manager...........oooiiiiiiiiiiie e
Accounting SPECIAlIST ........ccciiiiiiiiiiiiie e
ACCOUNTANT-LEAM ......eeiiiiiiiie ittt

Accounting Program AsSIstant I ...........cccccooviieiiiiec e

Community Development Act Grant Accounting (B)

Assistant Grant Fiscal Manager (B) .......cccooeeerviiiniriiiiiiescecsseeeeecnn
AUAItOr-Lead (B) ...
Accounting SPeCialiSt (B) ......ccoceeeeeeeiriiiiinieisec s
Accounting Program Assistant 1l (B) .......cccoeeeviiiriiiiiiiieccceseseeeenn

Accounting Coordinator Il (B)........ccccceoveriiieaeees

Financial Systems Support Division

FMIS Project Manager-Application Specialist...........cccccvvvveieininenen.
Functional Applications Manager ...........cocceeeviieeeiiiiiee e
Functional Applications Analyst-Senior..........ccceeveiiiieeeiiiieieiniieenn
Comptroller Network Administrator..........cocccevevrieeeiiiiee e,

Financial Systems ANalyst ..........cooiiiiiiiiiiiie e

Public Debt Commission

Public Debt Commissioner (Y).....ccccoeeeeeeeeeeeeeeeee,
Capital FINANCE MaNAGET ........ccoiiiiiiiiiiie e

Senior Financial ANAIYSt.........oooiiiiiiiie e

Auxiliary Positions

Accounting Specialist (ERP) ......coouuiiiiiiiiieiiiee e

City Payroll Specialist (ERP) ......c..eeiiiiiiiiiiiieii e
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(B)

(©)

(X)
(¥)

To terminate upon expiration of the CDBG Program year unless grant agreement is renewed or fiscal year is
altered by Common Council action.

The Comptroller shall provide a monthly expenditure report for alldepartmental Special Funds and Special
Purpose Accounts.

Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(FB) The Comptroller shall develop a fund balance policy and report the policy to the Common Council.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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DEFERRED COMPENSATION PLAN

EXECULIVE DIFECIOT (Y) 1etiiiitiiiee ittt ettt ettt et e s et e s et e e e e e e e e 1
Deferred Compensation Plan CoOrdiNator.............coiuuiieiiiieeiiiiee e 1
Deferred Compensation Plan Services ASSIStant ..........coocueieiiiiireiiiiiie i 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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ELECTION COMMISSION

Commissioner Of EIECHION (B)(Y).. teeiiiiieeiiiiie ettt e 3

Election Commission - Executive DireCtor (Y)(CCRY) .....coocuuiieiiiiiieiiiiee i 1

Permanent Staff

Election Commission - Deputy DIr€CIOI (Y) wuueeeieeiiiiiiiiiiieee e e e et e e e e e s st e e e e e s s srnrne e e e e e 1
Election Operations Manager (X) .....uueeeieiiciiieeeeeeeieiiieeeeeee s s sssnnirere e e e s s s ssnnraeeeeaeesssnranneeeaaeans 1
Election Services CoOrdiNator (A) .......cciiicciireeeee e iesiieree e e e e s s s s e e e e e s s s sstnraeereaeeessnrnraeeeaaeans 2
Absentee Services COOTAINALON .........oiiiiiiiiie e nnee s 1
Voter Engagement COOMAINALON ..........ooiiiiiiiecee s 1
Election Administrative Services COOIAINALON ...........cuvvieirrrireiiiiere e 1
Election Services Field Coordinator (X) .........ccooeeiiiiiiii e, 1
Early Voting Coordinator ..........cooo o 1
Election Training Manager .........ccoo oo, 1

Seasonal Staff

Seasonal Election Worker Lead (0.72 FTE) ....cocuuiiiiiiiieei ittt 12
Seasonal Election Worker 1l (0.39 FTE) .....uuuiiiiiiiiieiiiie ettt 160
Seasonal Election Laborer 11 (0.73 FTE).......uii ittt 15
Seasonal Election Program Assistant (0.53 FTE).........coouiiiiiiiiieeiiee e 2
Chief INSPECIOr (0.26 FTE) ... .ciiiiiiiieiiiiee ettt st e e b e e aneeee s 200
Election INSPeCtOr (0.26 FTE) ....uuiiiiiiiiiiieie ettt 2,300

(A) One position designated as bilingual.
(B) The Election Commission shall commit to finding a permanent early voting location on the Northwest side.

(X) Private automobile allowance may be paid for a maximum of five months per year pursuant to Section 350-183 of
the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF EMERGENCY COMMUNICATIONS

(A)
(X)

Emergency Communications DIr€CIOr (X) ....eciouuriieiiiiiee ittt 1
Emergency Communications Deputy DIireCtor (X) ........ocorureeeiniieeeiniieee e 1
Emergency Communications ProjeCt Manager............ceciuuiieiiiiee e 1
Emergency Communications Technical Support and Integration Engineer..............cccccceeuee. 1
Emergency Communications Systems AdminiStrator............covuuereiirirenniiee e 2
AdMINISIrative ASSISTANT IV.......eiiiiiiiiie e e e 1
Administrative SUPPOIt SPECIALIST.........coouuiiiiiiiiiie e 1
Emergency Communications FiINANCE MaN@QEr ..........eieiuiiieiiiiiie ittt 1
Emergency Communications Human Resources AdminiStrator............occvvveeveeeesiicciivieeneeennnn 1
Emergency Communications Business Intelligence Analyst .........ccccocviiiiiniienniiee e, 1
Management ACCOUNTANT — SENMIOK .........ciiuiiiiiiiii ettt 1
Emergency Communications Human Resources Analyst-Senior...........ccccveeveeeeiiicciiieeneeennnn 1
Emergency CommUNICAtIONS MANAGET ........coeiuuriieiiiiiee ittt ettt e e e eeeeas 6
AdMINISrative ASSISTANT I ........ooiiiiiiiii e 2
Emergency COMmMUNICALIONS SUPEIVISOT ......coivuiiiiiiiieeiiiiee et e ettt 17
Emergency Communications OffiCer V........ccoiuiiiiiiiiiiiii e 175
Emergency Communications OffiCer V (A) ....cocuueiiiiiiiie et 8
Emergency CommuUNICAtIONS LEAA .........cuuiiiiiiiiiiiiiie e 19
Emergency Communications Information Systems and Technology Manager ...................... 1

Position is designated as bilingual

Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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DEPARTMENT OF EMPLOYEE RELATIONS
ADMINISTRATION DIVISION

Employee Relations Director (E)(F)(G)(Y)(CCR) ....ccuiiiiieee et ee e 1
Administrative SUPPOIt SPECIAIIST..........uuuiiiiee i e e e e e 1
City Service ComMmMISSIONET (Y) .oiiiiieiiiieee e e e ieittie e e e e e s st r e e e e e s s st re e e e e e e s s asasraaeeeeaeeseannnrnnnees 5
Marketing and Communications OffiCer........uuiiiiiiiiiiiee e 1

(E) The Department of Employee Relations shall annually report exit survey results by department to the Common
Council.

(F) Department of Employee Relations shall regularly produce a report on chronically vacant positions to the
Common Council.

(G) Department of Employee Relations shall adopt updated employee uniform standards designed to promote
professionalism, safety, and pride in public service.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF EMPLOYEE RELATIONS
EMPLOYEE BENEFITS DIVISION

Employee Benefits DIireCtor (Y)(CCR)....cocuiiiiiiiee it s ettt e e st e e e e e e e s e e e e e e 1
Employee Assistance and Resource CoordiNator .............ccuiiiiiiiieeeeeesiiiiiieeee e e e e ssinnneeeeee e 1
Benefits and WellNESS SUPEIVISOI .......ciiiiiiiiiiie et e e s e r e e e e e st e e e e e e e e nnrnaaeeeeaeee s 1
BUSINESS FINANCE MANAJET.........uuiiiiieeeie ittt e s et e e e e e s s e e e e e e s s st n e e e e e e e e sanraraeeeaaeaeas 1
Business Operations SPecialiSt-SENIOr...........cuiiiiiiiiiiiiiiee e 1
Risk Management and Safety OffiCer (X) ... e 1

Medical Benefits Section

BenefitsS SYStEMS ANGIYST.....cooiiiiiiiii e 1

Benefits Services SPECIALIST.........ciiiiiiiie i 2

Worker's Compensation Section

Worker's Compensation and Safety Manager (Y) ....ooooooeooeoeoiiiiiisccc s 1
Worker's Compensation ANAIYSt............eeeiiii i 1
Worker's Compensation SPECIaliSt..........ceiieeiiiiiiiiiiiiie e e e 1
Paralegal —Lead ... 1
Paralegal ... 1

Auxiliary Positions

Human Resources ANAIYSt (ERP) ........oiiiiiiiiiii e 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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DEPARTMENT OF EMPLOYEE RELATIONS
OPERATIONS DIVISION

Employee Relations and Compliance

Labor Negotiator (X)(Y)(CCR) ...uuuiiiiiee ettt s ettt e e s e e e e e e st bae e e e e e e e s nnranaeeeaaeenan 1
Human Resources ComplianCe OffiCEr (Y) . e e 1
Human ResSoUrces REPIrESENTALIVE .........ccuuviiiiiie e r e e e e e e e e e 2
Leave ADMINIStration COOTTINALON..........coivieiiiie et 1

Staffing and Certification Services

Human ResoUrces ManAgET ............ooooiiiiiiiiiiiie e 1
Human ReSoUrces REPIESENTALIVE ........cocuuiiii ittt 4
Workforce Planning and Certification SUPEIVISON ..........cueiiiiiiiiieiiiiiie e 1
DIVEISITY RECIUILET .....eeeie ettt ettt e sttt e e e et e e e et e e e asbe e e e enaeas 1
Human Resources ANAIYSE — SENIOT ......coouuiiiiiiiiiieiieie e 1
HUMAN RESOUICES ASSISTANT. ... ..eiiiiiiiiie ittt eenas 3
Test AdMINIStration SPECIANIST..........coi it 1
AdMINISTrative ASSISTANT ] ........eeiiiiiiie e 1

Compensation and Pay Administration Services

Human Resources Manager (Y) ..o 1
COMPENSALION SUPEIVISOI ....eiiiiiiiieiiieiiieieieteeeeeeeeeeeeeeeeeeeeeeeeseeseaeeeaeeretteererarerrrrererarerrrarererererere 1
Compensation Analytics SpecialiSt — Lead .........cccvvvviiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeee e eaeeeeeeanes 1
Compensation ANAlytiCS SPECIAIIST .......cvviviiiiiiiiiiiiiiiiieieee ettt eaerareaaeaaaraae 1
Human Resources Representative ... 1
Human Resources Analyst - SENIOr..........coooe i 1
HRIS AUAITOT — LEAM ...eeeeiieeieiiiieie ettt ettt e e e e e s s bbbt e e e e e e e s anbabeeeaaae e s 1
Functional Applications AdMINISTIALOr ...........uiiiiiiiiiiiiie e a e 1

Management Training Program

MANAGEMENE TIAINEE .....iiiiiii ettt e e st e e e et e e s e bt e e s e nbe e e e ennbeeeesnaeas 6
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Auxiliary Positions

AuXiliary RESOUICE POSITIONS.......ccoiiiiiiieiie e e e s ittt et e e e s s st e e e e e e s e sanreeereee e e s s snnreeereeeeesannnnes 30
Position Control SPecialiSt (ERP)........ccoi i r e e e e e 1
Human Resources ANalyst (ERP)......ccooi it r e e e e e e 1
HRIS AUGIOT (ERP) ...veive oottt en s s e ee s s ee e esen s s e eeeeeses s seeeeeeeenns 2

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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EMPLOYES' RETIREMENT SYSTEM

Employes' Retirement System-EXecutive DIreCtor (Y).....ocuueeeiiirereiiiiiee e 1
Chief INVeSTMENT OFfICEI (Y)..tii ittt e 1
ERS Human Resources AdmMINISrator. ..........coouuuieiiiiiieiiiie ettt 1
Employes' Retirement System-Deputy DIir€CtOr (Y) .....eeeiouieeeiiiiiee e 1

Management Support Services

AAMINISTratiVe ASSISTANT 1] ... 1
ERS SErvVICES SPECIALISt.....cccii it e e a e a e e 1
Deputy Chief Investment Officer (Y) ... 1
ERS Pension Investment AnalySt V... 3
ERS Business Operations Analyst...........cooooiiiii 1
Management Services ANalyst...........oooo i 1

Fiscal Services

ERS Chief FInancial OffiCer (Y) ...eiiiiiie it 1
Pension ACCOUNEING SPECIANIST .......ciiuuiiieiiiiiie ittt 2
Pension ACCOUNEING MANAGET ......ccoiuiiiieiiiiiie ettt et e e 3
Management ACCOUNTANT-SENION .........oiiiiiiiieiiiiii et 3
ERS FiSCal SEIVICES ASSISTANT .....cciiiiiiiiiiiiiie ittt s 1
ERS ACCOUNEING ASSISTANT ...eoiiiiiiieiiieie ettt s e et e e 1
Benefit SErvices COOMINALON .........oiiuuiiieiiiiii ettt 1

Information Systems

Business Systems Coordinator............coooeeei i 1
ERS SYStEMS MaANAGET ... .o 1
ERS Applications Development MANAGJET ...........coi ittt ee e 1
ERS Database ADMINISTIATOr .........coouiiiiiiiiiie ittt 1
ERS SOftWare DEVEIOPET ...ttt ettt e e e e e e abeaeeeaaa e as 1
ERS Server AdMINISTIATON ........cuuiii ittt 2
ERS Network Security AdMINISIIAtOr ..........ueeiiiiee e 1

39 2026 Positions Ordinance



Chief Technology OffiCEI (Y) ..ei et a e e 1

Membership Services

Employes’ Retirement System — Disability Deputy Dir€Ctor (Y) ......ceeeeeveeciieeereeeesiiiiiiieeeeeeenn 1
Retirement Plan Manager (Y) ..ottt ee e e e e s st e e e e e e s st e e r e e e e e s nnrnnaeeeaaeeeas 1
Pension SPECIaliSt-SENION ..........c.uuiiiiiee e e e a e e aa e 3
Lead PenSiON SPECIALIST..........ccuiiiiiiie e e e e e e e s e e e e e e raae e 1
Disability SPeCIaliSt-SENIOL ..........uuiiiiiee i e e e e e e e e eaae s 2
Disability SPeCIaliSt-LEAM ............vvriiiiee e a e 1
Benefit Services COOMINALON .........coouiiieiiieiie it 2
Benefits Services SpecialiSt...........oooor oo 3
RECOIdS SEIVICES SUPEIVISOT .....cccc e e 1
OFfICE ASSISTANT T ... e e s e e e e 1
ReCords TECNNICIAN [1.........oiiiiiiiii e 2
Member, ERS Annuity and Pension Board (Y) ..., 8

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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FIRE AND POLICE COMMISSION

Office of Executive Director

Fire and Police Commission Executive Director (A)(X)(Y)(CCR) ...cccvvveiiiiiieiiiiie e 1
Fire and Police Commission Deputy Dir€Ctor (X)(Y) ... ueirureeeimmieeeiiiiee e 1
Community Outreach Coordinator (X) .......ueeeeiiieieeiieie et 1
Fire and Police CommISSION INVESHGATON .......c.cuuiiiiiiiiee ittt 1
Fire and Police Commission Investigator (Bilingual)............oooiriireiiiireiiee e 1
Research and POlCY ANAIYST..........ooiiiiiiiiiie et 1

Administrative Services Section

Administrative SPecialiSt — SENIOT ... ... 1
Paralegal ... 2
Program ASSIStant |.......ccooooiiii i 2
Position Control SpecialiSt ... 1
HRIS AUGITOT ..ottt et e e e s sttt e e e e e s abbbb e e e e e e e e sanbnbneeaeaeaan 1

Boards and Commissions

Fire and Police COMMISSIONET () 1uuiiiiiiiiiii ettt e 9

Monitoring Unit

Fire and Police Commission Compliance Auditor............cccoooeeeiii 1
Fire and Police Commission Audit Manager............cooooeiiieiee 1
Fire and Police COMMISSION AUITON .........uviiiiiiiieiiee e 2
Fire and Police Commission SENior AUITON ..........coociiiieiiiiie e 1

Staffing Services Unit

Fire and Police Commission Staffing Services Manager (Y) ....cccccovviereiiieneinniee e 1
Human ResSources REPreSENTALIVE ........cocuuuiii it 3
RECTUITET (X)) 1t ettee ettt ettt e s ettt e e s mb e e e ab e e s e nbb e e e ennbe e e e ennbeeeeenaeas 2
Test AdMINIStration COOMAINALON ..........uuiiiiiiiiee ittt e st e e e sbeeeeeanes 1
HUMAN RESOUICES ASSISTANT. ... ..eiiiiiiiiie ittt st e e e e e e e neeas 2
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Office of Emergency Management

Emergency Management Director (X)(Y)(CCR) ...ccocuriieiiiiiieiiiiee et 1

(A) The Fire and Police Commission shall work with the Fire and Police departments to develop a survey for
employees who move out of the city to provide their reasons for moving out of the city.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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FIRE DEPARTMENT
OPERATIONS BUREAU DECISION UNIT

Firefighting Division and Special Operations Division

ASSISTANT FIrE ChIBf () oo e e e e s e e e e e e e s st raeeeeeeeesannnnes 1

Special Operations

DEPULY ChIef, FiFE ..t e e e e e 1

Firefighter/Paramedic Service

[T 010 YA O 1= R PSR 3
Battalion Chief, FIre ......ooiiiiiic e 18
Fire Captain......cccooeeeee e 41
FIre LIBULENANT ....oiiiiiei et e e e e st e s sn e e s snr e e e s snneeeeann 136
Firefighter/Fire Paramedic (H) ... 418
Heavy EqQUIDMENt OPEIatOr........c.coee e, 139
EMS SUPEIVISOK ... 3
Firefighter/Fire Paramedic (H) (AuXiliary) ..., 50

Fire Cause Investigation Unit

1 OF=T o] r= 1] o PP PP PTPRP 1

(TSR I T01 (=] 0 T= 1oL AT 5

(H) These authorized positions may be filled under either the position title of Firefighter or Fire Paramedic.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

Chapter 303-Code of Ethics.
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FIRE DEPARTMENT
SUPPORT SERVICES BUREAU DECISION UNIT

L 1= O 01T (2 T PSR 1
Fire MediCal OffiCEI ... .iiiiiiiiie ittt r e nnne e 1
YY) = L L0 T (T O 1= (8 ) PSRRI 1
[ =R 0] 4] o] F=T g ot @ T PSR 1
Administrative Services COOAINALON .........coivviiriieiiee e 1

Business and Finance Section

BUSINESS FINANCE MBNAGET ... eiiie ittt st s et e e s e e e e e anbe e e e e nenas 1
ACCOUNTING SPECIALIST ......eeeiiiieiiiee ettt ettt e bbb e e st e e e s enaneee s 1
Fire BUSINESS SErvices SPECIANIST ........ciiiiuuiiieiiiii it 3
PAYrOll ASSISTANT 3.....eeeeiiiieiie ettt e s e e e e e a e e e e e e 1

Administration Division

Fire Contract AGMINISITALON ..........viiiiieiie it e s 1
Fire Human Resources AdMINISITALON..........cuiiiririiiiie e 1
Human Resources Analyst - SENIOr ... 1
CUSTOTIAI WOTKEE 3 ...ttt ettt e e e e e e e e e nneas 1
OFfICE ASSISTANT T ...t e e e e 1
Program ASSIStant ... 1
OFfICE ASSISTANT TV ...t e e e e e 1
Fire Records SpecialiSt ... 1

Technical Services/Dispatch Division

Fire Information SYStEMS MaNAQET ........coouuiiiiiiiiiie e 1
IT SUPPOIt SPECIALIST-SENION .....eiiiiiiiiie it e e eaaee s 2
Fire Information Technology ManAgEr ...........couiiiiiiiiiie e 1
Fire SYStems ANAIYSt — SEIMIOT .....coiiiiiiieiiiiie et e e 1
Functional Applications ANAlYSE - SENIOT........coiuiiiiiiii e e 1
BUSINESS SYSIEMS ANAIYST ...coiiiiiiieiiiiii et s s et e et e e s e 2
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Construction and Maintenance Division

DEPULY ChIef, FilE ..t e s e e e e e e neeas 1
FACIlItIES MBNAGET ......eeiiiiiieie ettt e s et e s s s e e e e anbe e e e e neeas 1
Emergency Vehicle MeChanIC 4...........oii i 9
WWEIHERT 4.ttt ettt e e e s bt e e e st b e e e e abb e e e e anbeeeeesbneeeeanes 1
= Lol 11 11 A ST TP PP PTPPPP 2
HVAC Maintenance TECNNICIAN 4 .........ooiiiiiieiiiii et 2
101 1[ol= o ]0] (o |1 o= 1 (o] g | O PO PU P PP PPPPPP 1
= 11010 O PP PP PP PUPRPP 1
LOF T o 1CT 0] (=] PP PP PPPT R PPPPP 2
Fire Fleet REPAIN MANAGET ..........uiiiiiiiii ettt e e 1
Compressed Al TECHNICIAN ..........iii e 1
FIrE UPNOISTEIE ..ttt e s et e e et e e e e 2
THrE REPAIN WOTKET ..ttt e e st e e e st b e e e sabe e e e e sabb e e e e snbneeeeanes 1
MaINTENANCE ASSISTANT ......eeiiieiieiee et e e s s e e e et e e e e neeas 2
INVENtOry CONtrol ASSISTANT 3 .....coiiiiiiieiiiiee et e e s 2
Youth Fleet APPrentiCe (0.5FTE) ....coiiiiiiiiiiiiiee ittt e et e e e sbneee e 4

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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FIRE DEPARTMENT
EMS/TRAINING/EDUCATION BUREAU DECISION UNIT

ASSISTANT FIrE Chief () oot e e e e s e e e e e e e s st baeeeeaeeesannnnes 1
RECTUIMENT DIFECLON ....eiiiitiiie ettt st s st e s sttt e e e st e e s e st e e e anbe e e e annbeeeeeneeas 1
Firefighter/Fire ParamediC (H) .......oeeiieiiiiiiiiiiie et e e r e e e e e e e e e e e 1

EMS (Emergency Medical Services) Division

DEPULY ChIef, FIFE .. e e e e e e 1
EMS INStrUCIOr COOTINALON. ... ... tiiiiiieee ittt ettt e e e e e e st e e e e e e s enrnbeeeaaaeeeas 1
OFfiCE ASSISIANT IV ... e e e e e e st e e e e e s st et e e e e e e e e annrnneeeas 1
[/ IS =To [0 or=11Te] g H@Xe o] o |10 = Lo S USRS 1
EMS Technical RESOUrce SPECIALIST ........c.uuiieiiiiiieiiiie et 1
Mobile Integrated Healthcare Program Manager...........coouueeiiiiiiie i 1
Mobile Integrated Healthcare Program SUPEIVISOr .........occuuiiiiiiiiieiniiie e 1
Mobile Integrated Healthcare Program Operations Coordinator.............ccccuveeveeeeeiiiciiieeeneeennnn 1
Milwaukee Overdose Response INitiative SUPEIVISOr ..........eieiiiiiieiiiiiee it 1
Milwaukee Overdose Response Initiative Lead ASSISTaNT............ccovriiiiiiniiiee e 1
Milwaukee Overdose Response Initiative Practitioner............oocceeeiiieeeiiiiie e 2

Training Division

Deputy Chief, Fir€ ..o 1
Fire Captain.......ccoo oo 2
FIre LIBULEBNEAINT ....oiiiiiiii ittt s e e s e e e e e e e e 5
SUIVIVE AlIVE HOUSE DIFECION ......eeiiiiiieie ettt 1
Firefighter/Fire Paramedic (H) ... 3
| I OF=To (= TP PO PP PP PP PPPRPR PP 52
OFfICE ASSISTANT 1] ..o e et e e e e e 1
OFfiCE COOTAINALON 11....eeeeeiiiiee ettt e et e e e e e 1
Vehicle OperationNS INSITUCTON ........oiiiiiiiiii ettt e e e e e e bt e e e e e e e e aneees 1
Vehicle Operations Training COOrINALON ..........cuuieiiiiie ettt ae e 1
MEAIA PIOTUCET ...ttt ettt e st e s st e e e e e e e 1
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Community Relations Section

Firefighter/Fire ParamediC (H) ......ueeiieeiiiiiiiiieee e e e s r e e e e et n e e e e e 3

Fire Community RelatioNs DIFECION ........cccuuviiiieie e e st e e e e e e e e s e e e e e e e s 1

Health and Safety Division

Fire Health and Safety MaNAGET ..........cooiiiiiieiiii e 1

Performance and Training Physical Therapist ..o 1

(H) These authorized positions may be filled under either the position title of Firefighter or Fire Paramedic.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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HEALTH DEPARTMENT
OFFICE OF THE COMMISSIONER AND HEALTH ADMINISTRATION

Commissioners Office

Commissioner - Health (F)(G)(X)(Y)(CCR)....uuuuiiiieeeeiiiiiiiieiee e e srittee e e e e s e sinaee e e e e s sanranee s 1

Administrative ASSIStANT IV (X)..eeeeeiiiiiiiiieeee s e e e e e s e e e e s s r e e e e e s nnnnne 1

Finance & Administration

Health Budget and Administration Manager (X)(Y)......oeeoureeeiiiireiiee e 1
Grant Budget SpecialiSt (Y)(PHI) ..cooo e 2
Grant Compliance Coordinator (Y)(PHI) ......eoooiiiie e 1
Accounting CoordiNALOr I () ...eeee ettt e e e e e anne e s 3
Health Inventory Control SPecialiSt (X) .......veieiiiiieiiiiiee e 1
Inventory Control Assistant 3 (X) (0.5 FTE) .....uuiiiiiiiiiiiiiiii et 1
Management Accountant-Senior (X)(Y) ...c.uueeeiurireiiiee et 1
Program Assistant [l (RG)(ODR) .......ueiiiiiiiieiiiiit ettt e 1
Health Revenue Cycle SPeCIaliSt.........cooiiuiiiiiiiiie e 1

Human Resources

Health Human Resources Administrator (X)(Y) ..o, 1
HumMan RESOUICES SUPEIVISON .....ccce e, 1
Human Resources Representative (X) ..o 2
HUMAN RESOUICES ASSISTANT.......eeiiiiiiiieiiiii et 2
Public Health Compliance Officer (X)(Y)...oooorriirii 1
Public Health Apprentice (X) ....ccoo oo 1
Public Health Youth APPrentiCe ... 1

Clinic Operations

Health Center Administrative Manager(X)(Y) «...uee i 1
Clinic Office CoOrdiNAtOr (X) .....iueeeeeiiiee e iiite ettt ettt et e e e st e e e s snbee e e e nenes 3
Health Administrative SPecialiSt 3 (X) .....oouuiieiiiiieiiiie e 2
Health Administrative SpecialiSt 3 (A) (X) c.uueeeiiiiieiiie e 1
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Vital Records
Health Customer Service ManagEr (Y) ..cocuuueeeiiiiieiiiie ettt 1

Customer Service Representative [l ..........occuuveeiiiiiiii e 6

Board of Health

Member, Board of HEAItN (Y) .....uiiiiiiiie e e e e 9

(A) This position designated as bilingual.

(F) The Health Department shall work with the Common Council to fund programs that are working with
residents that are affected by the store closures.

(G) The Health Department to collaborate with the Department of Employee Relations to develop strategies
aimed at preventing clinic closures resulting from staffing shortages.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2037.

(PHI) To expire 11/30/2027 unless the CDC Public Health Infrastructure grant is extended.
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HEALTH DEPARTMENT
POLICY, INNOVATION & ENGAGEMENT DIVISION

Deputy Commissioner of Policy, Innovation and Equity (X)(Y) cceeeereeeeiiiiiiiieiiee e cciiiieeee e 1
Administrative ASSIStANT 111 (X) ..eeeeeeiiiiiiieeeee e e e e e e e s r e e e e s nne 1
Research and Policy Coordinator (PHI) ........ueiiieeiiiiiiiieecee st e e e e
Workforce Development Administrator (X)(Y)(PHI) ...ooeeee i 1
Data & Evaluation
Health Data and Evaluation Dir€Ctor (X)(Y) «eecooureeeiimreee it sriiee et 1
EPIAemiIOIOgISt (X) .. ueeeeeeiieiie ittt 2
Epidemiologist (X)(PHI) ... e 1
Epidemiologist - SENIOr (X)(PHI) ..o 1
Data and Evaluation Coordinator (X) ..........ueeeierereiiieee sttt 2
Data and Evaluation Coordinator(X)(PHI)......cccuueiiiiiiieiiiie et 1
Data and Evaluation Coordinator (X)(CDLD) .......cccoiuiiiiiiiiiee e 1
Communications
Marketing and Communications Officer (X)(Y) ..o 1
Marketing and Communications Coordinator (X)(PHI) ... 2
(€] = Vo] g To B T=E] T [ L= | 1 ) SRRt 1
Public Health Strategy
Health Strategy DIreCtOr (X)(Y) ueeeeeiureeee ittt ettt st e e 1
Public Health Strategist (X)(Y)(PHI) .....ooo e 2
Public Health Strategist (X)(Y)(PHG) .....coiuuiiiiiiiiie it 1
Public Health Strategist (X)(Y)(MCH).....coouiiiiiiii e 2
Public Health Strategist (X)(Y)(PHI)(CFWR) ......ooiiiiiiieiiie e 1
Public Health Strategist (X)(Y)(RG) ....ueieiiiiieiiiii et 1
Public Health Strategist — Senior (X)(Y)(ODR) ....ccciiuuiieiiiiieeiiiiiee e 1
Community Outreach Specialist (X)(ODR) .....coiuuiiiiiiiieeetee e 1
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(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.

(MCH) To expire 12/31/26 unless the Maternal and Child Health Grant is extended.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2037.
(PHG) To expire 9/30/2026 unless the Preventative Health Grant is extended.

(PHI)  To expire 11/30/2027 unless the CDC Public Health Infrastructure Grant is extended.

(CDLD) To expire 12/31/2026 unless the CDBG Lead Grant is extended.

(CFWR) Position provides 0.10FTE match for each of two years as match for the Compost and Food Waste Reduction
cooperative agreement through 5/30/26 unless the agreement is extended by the FDA.
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HEALTH DEPARTMENT
FAMILY & COMMUNITY HEALTH DIVISION

Deputy Commissioner of Family & Community Health (X)(Y) cccvvvrvireeiiiieee e 1

Deputy Commissioner of Community Health (X)(Y)(MCH)(NBS).........ccocciivireeeei e, 1

Empowering Families of Milwaukee (EFM)

Empowering Families of Milwaukee Program Manager (X)(Y)(FFHV) ....cccooeiiiiiiiiniiiieee, 1
Health Administrative Specialist 3 (X)(FFHV) ......oooiiiii e 1
Health Project Supervisor — EFM (X)(Y)(FFHV) ..coooiiiiii e 3
Fatherhood Involvement Specialist 3 (X)(FFHV) ...cocuuiiiiiii e 3
Health Project Supervisor-DADS (X)(Y)(FFHV).....coiiiiiiii e 1
Public Health NUrse 3 (G)(X)(FFHWV) ...ooi ittt 6
Community Outreach SPeCialiSt (X) ......eeeiiuiiieiiiiiee e 1
Public Health Social Worker 3 (X)(FFHV)....cooiiiiiii e 7
Public Health Nurse — Leader (X)(FFHV) ....ooo e 1

Healthcare Access

Healthcare Access Program Manager (X)(Y)(CHAP) ... 1
Healthcare Access Program Coordinator (X)(CHAP) ..., 1
Health Access Assistant (X)(CHAP) ... 4
Health Access Assistant (E)(X)(CHAP) ... 1

Doula Program

Doula Program Manager (X)(Y) ..eee ettt ettt sttt sttt st st e e e e e e e 1

Doula Program Coordinator (X) ...........eeeiereee e iiieeesiiee ettt e e eeeas 2

Strong Baby Program

Strong Baby Program Manager (X)(Y)(MCH) .....cooiiiiiiiiie it 1
Community Outreach Specialist (X)(MCH) ......uuiiiiiiii e 1
Public Health Nurse — Leader (G)(X)(NBS) ....ccueiiiiiiiiiiiieiee ettt 2
FIMR Coordinator (IMCH) ...ttt e ettt e e e e e e s bnaeeeeaaeeeas 1
FIMR Case ADSIrACtOr (MCH) .......uiiiiiiii e a e e e e s 1
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Women, Infants & Children

WIC Program Manager (X)(Y)(WIC) ...ttt et e e e e e s e s nnaee e e e e e e s ennnes 1

Health Project SUpervisor — WIC (X)(WIC)..uuuiiie et e et e et e e e e e e e e e e e e 2

WIC Client Services Assistant 3 (X)(E)(WIC) ....ccuuireiieeee ettt sraree e e e 7

WIC Client Services SUpervisor (X)(WIC) ....cceiiiiciiieiee e et e e e s e seaee e e e e e s e ssnnvaeee e e e e e s ennnnes 1

Community Health Nutritionist 2 (X)(E)(WIC) ...ueeivieee et ee e e e 8

Community Health Dietitian 2 (X)(E)(WIC) ....uvuiiiiiee et 5
(E) One position designated as bilingual.

(G) The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse positions
with Public Health Nurse Interns.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(MCH) To expire 12/31/26 unless the Maternal and Child Health Grant is extended.

(NBS) To expire 6/30/26 unless the Newborn Hearing Screening Grant is extended. Partially funds one position
of Public Health Nurse

(WIC) To expire 12/31/2026 unless the Women, Infants & Children Program grant, available from the Wisconsin
Dept. of Health Services is extended.

(CHAP) To expire 12/31/26 unless the Medical Assistance (MA) Outreach Forward Health Grant from the State of
Wisconsin Dept. of Health Services is extended.

(FFHV) To expire 9/30/2026 unless the Family Foundations Comprehensive Home Visiting grant is extended.
Partially funds one Men’s Health Manager.
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HEALTH DEPARTMENT
CLINICAL SERVICES DIVISION

Deputy Commissioner of Clinical SErvices (X)(Y)....ooouurrrreeiiiiiiiiiee e eriive e e e svnrne e e e e 1
Public Health Nursing AdminiStrator (X)(Y) .o icieeieee e cesitee e e e s r e e e e e e e e e e 1
Public Health NUISE 3 (G)(X) ...uurrrriiieeeie it ee et e sieerr e e e e e s s s e e e e e e e s s snanbae e e e e e e e s nnrnnnneeaaeenas 2
Public Health NUrse 3 (G)(X)(ODR) ....ccceicuriiiieie e i et e e e e e s e s er e e e e e s s stabaear e e e e e s nnrnaaeeeaae e s 2
Public Health Educator Il (X)(ODR) .....ccoiiiiiiiieie et e e s et er e e e e st e e e e e e e s st e e e e e e e an 2
Public Health EAUCALON T (X)....uiiiieiiee e it s sttt e e s r e e e e e s snnbae e e e e e e e s nnentnneeaaeee s 2
Program ASSIStant [l (ODR) .......uuuiiiieeiii e e e e e s r e e e e e s st e e e e e e e e s snrarareeaaeaeas 1
Scales Neighborhood Nursing Program Manager (G)(X)(ODR).........cvvvveveveeieeeeeeeeeeeeeeeeeennenns 1

Disease Control & Prevention

Infectious Disease Program DireCtor (X)(Y) «ouueeeeieeiee ettt 1
Office Assistant H (IMM)(PHI) ......ooo e e 1
Program ASSISTANT 11 (X) ....eeeeiiiiiiie e 1
PUbIic Health AIe (X) ..ooi i 2
Public Health NUISE 3 (G)(X) «ouveieieiiiiiie ittt ettt 6
Public Health Nurse Supervisor (X)(Y)(PHI) ..o 1
Public Health NUrse — Leader (G)(X) .. eueiuuriteiiiiiie ittt 2
Public Health Nurse — Leader (G)(X)(IMM)(PHI) ...coouiiiiii e 2
Public Health Nurse — Leader (G)(X)(IMM)....coouuiiiiiiiiee et 1
Radiologic Technologist (0.5 FTE) (X) ...cicuutteiiiiieiiiiie ittt 1
Laboratory
Public Health Laboratories Director (X)(Y) ..., 1
Public Health Assistant Laboratories DireCtor (X)(Y) ...eeeeeeee it 2
Public Health Laboratory Operations Manager (X)(Y) «.eeeeeeee it 1
Bioinformatician (LAMD) .....coi ittt ettt e e e e ettt e e e e e e s nbnbeeeaaaa e s 1
CREIMIST-SEINION ...ttt et e e et e e et e e e e e e 1
104 0 =T1 1] PP PP P PP PUPRPP 2
ChemiSt (HUD2) (HUDL) ....coiuiiiiiiiieeie ettt ettt st s sttt et e st et e eneeenneenneen 1

54 2026 Positions Ordinance



Biothreat Coordinator (PHI)...... ...t a e e e e e e e 1

Laboratory Information Systems SPeCialiSt............coiuiiiiiiiiiiiiii e 1
Medical Laboratory TeChNICIAN (X) ......coeiiuriieiiiiiieiiiee e 4
MICTODIOIOGIST — SENMION ... .eiiiieie ettt e s e s e e e e e e s e e e e neeas 2
Microbiologist - SENION (LPHP) ......coi i 1
Microbiologist - SeNIOr (X)(LAMD) ......ooiiiiiiiieiiiiit ettt 1
[ Tel o] o1 o] (oo ] AR OO TP P PTPPPP 3
MiICrODIOIOGISt (SHRP) ...ttt e e e e e e 1
MiICTODIOIOGISt (LPHPY) .ottt e e et e s 1
MiICrobIOIOQISt (CRGS) ...ttt e s et e e e e e e e neeas 2
OFfICE ASSISTANT 1] ..t e e e e et e e et e e e e naeas 1
Program ASSISTANT T (X) ....eeeieiiiiiee et 1
Laboratory Quality Assurance SpecialiSt (LAMD) ........cooiiiiiiiiiiiiie et 1

Sexual & Reproductive Health

Sexual and Reproductive Health Program DireCtor (X)(Y) ..eeeeeeeereeeeeeeeeieieieeeeeeeeeeeeeeeeeeeeeeenenns 1
Disease Intervention Specialist SUpervisor (X)(Y) .o 1
Disease Intervention Specialist Coordinator (X)(STDA) ....ccooeiiiiiiiii, 1
Disease Intervention Specialist Coordinator (X) ......cooooiiiiiiiiii 1
Disease Intervention Specialist 3 (X)(STDA) ...ccoo i 1
Disease Intervention Specialist 3 (X)(HPS) ... 1
Disease Intervention Specialist 3 (X) ....cooeeieiiiiiii 5
Health Project ASSIStant (X) .....ccoeeeeiee e 1
MEAICAI ASSISTANT ......eeeeeiiieeie et e s e s e e e 1
Medical AsSiStant (STDA)(WEP) ..ottt a e e e e e 1
N[O =R e = Tea 11 (o] [=T G PP 1
OFfiCE ASSISTANT 1] ...ttt ettt e e e e et e e e e e e e e annbeeeeeas 2
Public Health NUrse — LEAdEr (X) ...ceuieiii ittt e e e ee e e e 1
Public Health NUFSE 3 (G)(X) ..uuutureeeieeaie ittt ettt a ettt e e e e e e s aebnaeeeaaae e s 4
Public Health NUrse 3 (G)(X)(WFP) ..ottt a e 1
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Public Health NUrse SUPEerviSOr (X) ...ccoiiiiiiiieeiee ettt e e e e e e eaa e e 1

Well Women Initiatives

Health Project Supervisor — MBCCAP (X)(Y)(WWP) ..oeevirieiiiieiieee e 1
Medical AsSIStant (X)(WWVP) .....uiiiiiiiee i e s e e e e e e et e e e e e e e e nnrnrareeeaeeeas 1
Public Health EAUCAOr Il (WWWP)....cii ittt e e e e e e st e e e e e e 1
Public Health Educator Il - Bilingual (E)(X)(WWP) .....uuuiieieeiiiiieiieee et ee e svvnneeee e 1
Program ASSIStant [l (X)(WWP) ....eeeiee it s st r e e e e e st a e e e e e e s nnrnraeeeeaea s 1
Public Health Nurse — Leader (G)(X)(WWP) .....ccoiiiiiiiieee et r e e e e nvaane e e e e e 1

(E) Position is designated as bilingual.

(G)  The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse positions
with Public Health Nurse Interns.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(HPS) To expire 12/31/2026 unless the HIV Partner Services grant is extended.

(IMM) To expire 12/31/2026 unless the Immunization Action Plan Grant is extended.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2037.
(PHI) To expire 11/30/2027 unless the CDC Public Health Infrastructure Grant is extended.

(WFP) To expire 12/31/2026 unless the Family Planning Grant is extended.

(WWP) To expire 6/30/2026 unless the Wisconsin Well Woman Program grant is extended.

(CRGS) To expire 7/31/2026 unless the ELC-CARGOS grant is extended.

(HUD2) To expire 11/30/2029 unless the 2025-2029 HUD Lead Hazard Reduction grant is extended.

(HUDL) To expire 12/1/2027 unless the Lead Hazard Reduction Demonstration Project grant from the US
Department of Housing & Urban Development is extended.

(LAMD) To expire 7/31/2026 unless the LAMD Sequencing & Analytics Project E: Emerging Issues Grant is
extended.

(LPHP) To expire 6/30/2026 unless the Public Health Emergency Preparedness grant is extended.
(SHRP) To expire 7/31/2026 unless the Strengthening HAI/AR Program grant is extended.

(STDA) To expire 02/28/2027 unless the STD Infertility Prevention grant is extended.
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HEALTH DEPARTMENT
ENVIRONMENTAL HEALTH DIVISION

Deputy Commissioner of Environmental Health (X)(Y)(HUD2) ......ccccooviiiiiiiereeeesiiiiiieeeeeen 1

Program ASSISTANT I (X)) ..eeeeeeiiiiiiieiie e e e e e s e e e e e e s e e e e e e e e s nnrnra e e e e e e e s 1

Emergency Response Preparation

Emergency Response Planning Director(X)(Y)(CRI)(PHEP)........ccoociiieiiiieee e, 1
Emergency Response Planning Coordinator (X)(CRI)(PHEP) ......cccccviiiiiiieiiiieeeeee e, 5
Community Outreach Specialist (CRI)(PHEP) ...t 1
Beach Water Monitoring Technician (0.11 FTE)(BCHW) .......cccccviiiiiiiiiiiiee e 2

Home Environmental Health

Home Environmental Health Director (X)(Y)(HUDL)........ccoooeiiiiiii e, 1
Environmental & Disease Control Specialist (X) ..., 1
Home Environmental Health Manager (X)(Y) ..o, 1
Home Environmental Health Manager (X)(Y)(RG)(HUD2) ..., 1
Home Environmental Health Manager (X)(Y)(CDLD)(HUDL)...........cccccoeeiiiiiiie, 2
Home Environmental Health Coordinator (X) ..., 2
Home Environmental Health Coordinator (X)(RG)(HUD2) ..., 1
Home Environmental Health Coordinator (X)(CDLD) ......cccoeeeiiiiiiiieee, 2
Home Environmental Health Coordinator (X)(CDLD)(HUDL) ........ccoooiiiiiiiiiii, 1
Home Environmental Health InSpector 4 (X) ..., 5
Home Environmental Health Inspector 4 (X)(CDLD) ......ccoooieiiiiiiiii, 4
Home Environmental Health Inspector 4 (X)(HUDL) ..., 2
Home Environmental Health Inspector 4 (X)(RG) .....ccoooeeiiiiiiiii, 3
Office ASSISTANT HI (WLD) ...eeiiiiiiiiiteeie ettt ettt e e e e et e e e e e e e e annbaeeeeas 1
Program ASSIStant [l (X)(CDLD)......ccueaaiiiiiiiieete ettt e e e e e e ebnaeeeeaa e as 1
Program ASSIStant [ (X)(MWLD) .....ueeeiieiiiiiiiiee ettt et e e e e e eaa e e as 1
Public Health NUFSE 3 (G)(X) ..uuurtteeiieeeie ittt ettt a e et e e e e e e e s anbnaeeeaaae e s 5
Public Health Nurse SuperviSOr (G)(X) .. uuueeeeete ittt a e e ee e e 1
Public Health Nurse — Leader (G)(X)(WLD) ...ooieiiiiiiiiieeee ettt 1
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Public Health Social WOrker 3 (X)(RG)......uuuueteiaaiiiiiiiiee ettt a e e e e e 1

Lead Project INSPeCctor 1 (X)(HUDLY) ....ccoiiuuiiieiiiiiie ittt 1
Lead Project INSPector 1 (X)(RG) ..couuriieiiiiiieiiiiie ettt 1
Housing Compliance Officer 1 (X)(HUDL) .....cocuuiiiiiiiiieiiiiee e 1
Housing Compliance OFfiCer 1 (X) ..o.uueeieiiiiiie ittt 1
Lead Enroliment Coordinator (X)(CDLD)(HUD2)(HUDL) .......ccccuiieiiiiiieniiiee e 1

Consumer Environmental Health

Consumer Environmental Health DireCtor (X)(Y) ....cooiiioireriee et ee e e 1
Consumer Environmental Health Manager (X)(Y) ..eeeeeeeeeeeeiieiiiiieieeeeeeeeeeeeeeeeeeeeeeeveeeveseeeeseeneees 3
Consumer Environmental Health Coordinator (X) ........ccevvivieiiiiieiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeens 6
Consumer Environmental Health INSPector 4 (X) .....ooveviviiiiiiiiiiieieieieeeeeeeeeeeeeeeeeeeeeveeeveeaaeeeees 17
Program ASSIStant | (X) .....coooeiiiii e 2

(G) The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse

positions with Public Health Nurse Interns.
(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.
(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of

Ordinances Chapter 303-Code of Ethics.
(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.
(CRI)  To expire 6/30/2026 unless the Cities Readiness Initiative Grant is extended.
(WLD) To expire 12/31/2026 unless the 2026 Lead Detection grant is extended.
(BCHW) To expire 10/31/2026 unless the DNR Beach Monitoring grant is extended.
(CDLD) To expire 12/31/2026 unless the CDBG Lead Grant is extended.
(HUD2) To expire 11/30/2029 unless the 2025-2029 HUD Lead Hazard Reduction grant is extended.

(HUDL) To expire 12/1/2027 unless the Lead Hazard Reduction Demonstration Project Grant from the US
Department of Housing & Urban Development is extended.

(PHEP) To expire 6/30/2026 unless the Public Health Emergency Preparedness grant is extended.
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LIBRARY
ADMINISTRATIVE SERVICES DECISION UNIT

Administration Bureau

Milwaukee Public Library Director (Q)(X)(Y)(CCR)....uuuriiieeei et a e esvnare e e e 1
AdMINISTrAtIVE ASSISTANT TV ..uereniiiiiiiieeee e e e e e e e s e e e s e e e s e e erabaaes 1
(@ (oSl XTSI 1) 7= o | A Y 1

Communications and Marketing Division

Communications and Community Engagement Director (X)(Y) ...cccovovveeinieeeiniiie e, 1
Civic Engagement Services Manager (X)(IM)......uueee i 1
Marketing and Communications OffiCET .........coiuuiiiiiiiiie e 1
Research and Policy COOMINALON ..........ciiuiiieiiiiiie ittt 1
Marketing and Communications COOIdINALON............uutieiiiiieeiiiie e 2
Temporary Community Education Assistant (M)(X)........eoeiiiiieeiiiiieeiiiee e 1

(M) Position Authority to expire 3/31/2026 unless the Cities Forward Grant is extended.

(Q) The Milwaukee Public Library Director will report quarterly to the Common Council on metrics determined by the
Council.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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LIBRARY
OPERATIONS DECISION UNIT

Operations Division

Deputy Library Director (X)(Y)...ocoueereeeeeieiiiiiie e cesiieeee e e e e s

Human Resources Section

Library Human Resources Administrator (X) .......cccoccveeeviveeeeninnenn.
Human Resources Representative (X) .......coevvvveeeriieeieniiieeenniieenn
Librarian HE(X) .oeeeeoieeeeeeee e

Human ReSoUrceSs ASSISTANT...........ivieeeeieiiree e e e e e e eees

Business Section

Business Finance Manager (Y)....cccooeeee e,
Procurement and Compliance Manager (Y) ....cccoeeeeeeieieiiieeeeeeeeee,
Procurement Specialist (Y) ...,
Management Accountant SENIOr............cccceeeeeeeeeee e,
Program Assistant lll...........ccccoooi
Program Assistant ...
Accounting Program AsSistant Il ..........cccccoooiiiiiiiiiiiiiiinns

Library Business Analyst...........ccccooiii

Security Section

Library Security Manager (X)(Y).....oooeeeeiiimeeeeiiiiee e
Library Security INVestigator (X) .......cc.veeiriieeeiiiiiee e
Library Communications ASSIStaNnt...........cccceeviiveeeiiiiiee i

Library Security GUAId (L) . ...cooveereiiieieeiiieee e

Facilities & Fleet Section

Facilities Manager (X)(Y) «ooeeooo i
Facilities SUPervisor (X)(Y) «.ooooo e
Library Construction Project Manager (X)(Y) .coooovviiirieeieeiiniiiieeen.

Building Services Supervisor I (X)(Y) ..o
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Building Services SUPEIVISOE T () .eeeui ittt a e e eea e e 1

Facilities Program SPECIALIST..........cuiuiiieiiiiie ittt 1

Mechanical Unit

Facilities Control SPECIAIIST (X) ..uvuuiriieeeii it e e s s e e e e e s s r e e e e e e snrnrareraaeeean 1
Municipal SErviCeSs EIECICIAN. ........ciiieiii i a e e e e e e e e 1
HVAC Maintenance TechniCian — SENIOr (X) ....cccoiiiiuiiiireie e iesiieiie e e e s ssrrrer e e e e srarrre e e e e 1
HVAC Maintenance TECHNICIAN 4 .........ooiiiiiiiie et 1
LOF= 14 01=T o | (=] 0 P PO PTPPPTT 1

Central Custodial Unit

(OIS (Lo [T AT 014 (=T G T 3

ORIy (Lo T AT A 01§ (=T S 12

Branch Custodial Unit

(LTS o o [>T IV o T4 = S () PP POPPRt 12

Auxiliary Positions

(O 1Sy (Lo [T AT A 014 (=T SRR 4

LiDrary SECUNLY GUAIT (L) -..veeeieeeeeeiiieiie ittt ettt sttt e e nenes 2

(L) Upto one Library Security Guard may be designated Lead Security Guard by the Milwaukee Public Library
Director.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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LIBRARY
IT, TECHNICAL SERVICES, & COLLECTIONS DECISION UNIT

Associate Library DIir€CtOr (X)(Y) coeoiiicieeeeeee e e iiiiieeie et e e e s s st e e e e e s s st e e e e e e s s s nenbaneeaeeessennnnes 1

Acquisitions, Serials, & Interlibrary Loan Services Section

Library Services Manager (X)(Y) .. e i e ettt e 1
(o =T gt L I 1L (1 OO TP P PUPPPP 4
Library Technical SErviCeS SUPEIVISOI .........uiiiiuiiieiiiiite ittt ettt 1
Library Reference ASSISTANT (ILL).......uuereiiiiiieiiiiie ettt 1
Library Technical Services Specialist — LEad..........cccuuviiiiiiiiiiiiiie e 2
Library Technical Services SPecialiSt (ILL) .........ueieiiiiiieiiiiie e 4

Collections Support Unit

Library Technical Services SUPEIVISOr..........ccoov i, 1

Library Technical Services Specialist.............ccooooiiiiii 4

Copy Cataloging & Database Management Section

Library Services Manager (X)(Y) .. e e ettt bbb 1
(o T =T T= 1o 1 1| PP PTPRP 1
(o] =T aT= Lo I LI (=) I PP PTPRP 3
Library Technical SErviCeS SUPEIVISOI .........iiiiiiiiieiiiie ettt 1
Library Copy Cataloging SPecialiSt (B).........cueiuiiiiiiiiie it 4
Library Technical Services Specialist — LEad..........occueiiiiiiiiiiiiiie e 1
Library Technical Services SPeCialiSt...........cooiuiiiiiiiiiiiiii e 3

Information Technology Section

Library Information Services Manager (X)(Y) .ot 1
Library Information Services SUPEIVISOT (X) ..eeeeeeiiiiuiiiiiieiee ettt e e e ee e e e 1
IT Support SpecialiSt — SENIOF (X)) ......oiuereeeieie ettt a e e e e e e e e e e e aanees 2
IT SUPPOIt SPECIALIST (X) 1.ttt ettt e e e e et e e e e e e s e st eeeeeaeeeeaannnes 2
IT SUPPOIt ASSOCIALE (X) . uutttteeeieeeiaaitte et e e e e e ettt e e e e e s it b be e e e e e e s e saanbebeeeeaeesaannbeeeeeaaeaeaannes 1
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(B) Position is funded 90% through revenue offset from the Milwaukee County Federated Library System.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(ILL) Positions partially funded by an Interlibrary Loan Services grant from the State of Wisconsin Department of
Public Instruction & Milwaukee County Federated Library System
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LIBRARY
PATRON EXPERIENCE & STRATEGY DECISION UNIT

Patron Experience & Strategy Division

Associate Library DIir€CtOr (X)(Y) .oooiiicieeeeeee e iisiiieee e e e e s e sttt e e e e e e s st e e e e e e e s s snnbaneeaeeessannnnes 1
Library Services Manager (X) ......eeeiueeee ettt 1
LIBrarian T (X) .eeeee oottt et e e 2
Library Technology Training Coordinator (X) ..........occuureeiirieeiiiiiee e 1

Branch Library Services Division

Library Public Services Area Manager (X)(Y) ..o, 1

Branch Library Services Pool

Library Services Manager (X) ...eeeeoiueeee ettt ettt e 12
[ o] =T gt Lo I LI 0 T PO P PP PP PRP PP 28
Library Reference ASSISTANT (X) ..occiiiiieeiiiieee ittt 13
Library Services SUPEIVISOE (X) ..eeeiiuieeeiiiiiee ettt ettt ettt e e s b e 12
Library Circulation Services Representative (X) .......eeeeiiireeiriiee e 38
Library Circulation Services Representative — Bilingual (X) .......c.coovriiiieiiiiiiiniiieieee e, 5
Library Circulation Services Representative (0.475 FTE)(X) ..ccvuveeiiiiieiiniieeeeiiee e 11

Central Library Services Division

Library Public Services Area Manager (X)(Y) ..o 1

(@ 11 ToT ST oY 1= = 1 L O | 1

General Reference and Customer Service Section

Library Services Manager (X) .....eeeeieeeee ettt sttt sttt e 1

Circulation Unit

Library Circulation MBNAGET ...........eeiiia ittt e e e e e bbb e e e e e e e s anbnaeeeaaaaeeas 1
Library Circulation SErviCeS SUPEIVISOI .......uuiiiiiiiiiiiiiiiieete ettt e e e e e ebeaeeeeaa e as 2
Library Circulation Services Representative — Lead .............oooouiiiiiiioiiiiiiiiiiiieee e 3
Library Circulation Services RepreSENtatiVe ..........cc.uuveiiiiaiiiiiiiiie e 14
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Library Circulation Services Representative (F).........cccccceveeeevvicvnnnen,

Library Circulation Services Representative (0.50 FTE)

Library Circulation Aide (0.50 FTE) ......ccccoiiiiiiiieee i

Humanities & Arts Section

Library Services Manager (X) .....coooivreeeriiiieeniiieee et

Business, Technology, Science & Periodicals Section

Library Services Manager (X) ....ccvveeeeeeeiiiiiiiieeeeee e sesinieeee e e e e e s

Central Library Services Pool

LIDrarian Tl ...
LiDrarian I (F)....eeee et
Librarian Hl (0.50 FTE) ....cuuiiiiiiiiie ettt
Library Reference ASSIStaNnt..........coocveeiiiiiieeiiiiice e

Library Reference ASSIStant (F) .......coeeeiiiiieeiiiiieeeiiieee e

Talking Book and Braille Library

Library Services Manager (D) ......cocooeeeeieie i,
Librarian Hl (D) .ooooeeeeeeee e
Library Reference Assistant (D) ..o,
Library Services SUpervisor (D) ......ccooveveieiei e,

Library Audio Machine Technician (D) ..........cccccceeveeiii e,

Special Collections and Archives Division

Library Public Services Area Manager (X)(Y) ..cccccvviieeeiiiieeeiiiieeenns
Library Services Manager (X) .....coeoiveeeeriiiieee e siieee s sieeee e
LIDrarian I ...

Office Assistant [l (0.50 FTE)........coouiiiiiiiiiiieiiieee e

City Archives Unit

[ o] e= Y4 = o T 1 N

Youth and Community Outreach Services Division

65

2026 Positions Ordinance



Library Public Services Area Manager (X)(Y) «eeee ittt ee e 1

Education and Outreach Services Section

Library Services Manager (X) ....uuuueeeeeeeisiiiiieeeeeeesesiteeee e e e e s s s snnteeeeeee s s s s santareraaeesssnrnrneeeaaeaeas 1
[T o] 2= U4 = Vo 1L PSR 1
Library Education Outreach Coordinator (X)) ...........cccurrirereeeiiiininiieeeeeesssinieeereseesssnnnneeseeeees 3
Library Services SUPEIVISOI (X) ..vuuuiiieeeiiiiiiiieieeeeeiesiitetereeesssssnntreeeaeessssssantaeeraaessssnrnnneeeeaeaens 1
Library Connected Learning SPecialiSt (X)......uuieeiiiiiiiiiireee e e e e e e srnrne e e 4
Program Assistant [l (0.75 FTE) (E)(X)...ccccuurtrieeeiiiiiiiiee e e s esiiireee e ee e e s st en e e e e s snvnnneeeeae e s 1
Library Circulation Services Representative — Lead (X) ....ccooeeeeeiiiiiii, 2
Library Circulation Services Representative (0.50 FTE) ..., 1
Library Teen OutreacCh INtern ..., 13

Central Library Children’s Room Section

Library Services Manager (X) ......eeeiuueeeeiiiie ettt sttt bbb 1
(o T =T g = 1o 1 1| PP TP P P PTPRPP 6
Library ReferenCe ASSISTANT .........oii ittt 3

Auxiliary Positions

Library Services Manager .........coooveii e 5
Library Circulation Services Representative ... 2
Library Circulation Aide (0.50 FTE) ..., 2
(o =T A= o 1| TP PP P PTPRPP 1
Library Reference ASSiStant..........cooooo i 2
Library Circulation Services Representative ... 2
Temporary Library Services MaNAQET .........ccoiiiuiiiiiiiie ittt a e e 3
Temporary LIDrarian [l ... e e e e e 5
Temporary Library Reference ASSISTANT .........oocuuiiiiiiiiiii e 2
Temporary Library Circulation Services Representative ... 4

(D) Position Authority to expire 6/30/26 unless the Talking Book and Braille Library Grant is extended.
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(E) One position partially funded through a contribution from the Milwaukee Public Library Foundation.

(F) Position provides support for State of Wisconsin Resource Library Program, as part of the Milwaukee County
Federated Library System agreement.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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MAYOR

[ E= Yo (0 PP U PP PTPPPP 1
Chief Of SEAIT (Y) .eeteeiiiiie e et e et e e e e e et e e e e e neeas 1
Administration
Senior POlICY DIir€CtOr — MaYOr () ..uuuueeeeeeeiiicieieeiee e e e s st er e e e e e s s ssntare e e e e e e s e snnrenneeeeeesesnnrnnnees 1
Policy and Administration Manager (Y) ....ccuueeeeeeeoiiiiiiiieeee e sesiire e e e e e e s sintaner e e e s e s snrnraeeeeae e s 1
Policy and Administration Coordinator (Y) ......eeeeecioiciiiieeee e sesiiee e e e e s s e e e e e s e svnane e e e e e 1
Special ASSIStant t0 the MayOr (Y) ...uuueir e e e e s e e e e s e aanraaee s 1
Mayor's Liaison OffiCer (Y) ..o 1
Director of Community Relations and Partnerships (A)(Y) oo, 1
Staff AssisStant 10 the MaYOr (Y) ..eveeeiiiiiiieiiieieieieeeeeee ettt e e e e e e e eaeeeseeeseeeseseseseeseenenes 1
Staff Assistant t0 the MayOr (A)(Y).eeeeeeeeieieieeiieiiieeieeeee ettt ee et e eeeeeeeeeeeeaeeeeseeseeareeerererererernee 1
College INtErN (0.49 FTE)....cuiiiiiiiiiiiiiiiieieieeeee ettt ettt et et et e eeeeeeeeeeeaeseseasaessessssssssssssssssesssnnnnes 3
Administrative SpecialiSt — SENMIOT (Y) .. 1
Program ASSIStant |.......coooooiiiie 1
Director of Communications and Public Engagement (Y) ..., 1

(A) Position is designated as bilingual.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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MUNICIPAL COURT

Courtroom Proceedings

MUNICIPAT JUAGE (Y) ettt ettt e s e e s et e e e e e e e s 3
Municipal Court CIEIK — LEAM........cciuiiiieiiiiie ettt 1
MUNICIPAI COUI CIBIK 2.ttt e e e e neeas 5

Management and Administration

Chief Court AdMINISrator (Y)(Z) .....vvveeeeeee i iiiiiiieie e s e e e st e e e e s s s e e e e e s e aanraneees 1
Deputy Court AAMINISIIALON..........uuiiiieeeie e e e s r e e e e e s e e e ee e e s s senreeereaeessanrnrneeeaaeaeas 1
Administrative SPecCialiSt — SENIOT ... .. ..o 1
COUI BUSINESS IMANAGET ......ciiiiiiiieieieeeeeieieeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeseaeessessesaessessssessssssssssrssssnrnnes 1
(000 10| I I AV F= T g =T = PSPPI 1
Administrative Services Manager — COUNL..........coiiiiiriiiiieeces s 1

Cash Control and Accounting

Court ACCOUNTING ASSISTANT .......uueiieiiiiie ettt e e et e e et e e e e e e nenes 4

Accounting COOFINALON Il........uuiiiiiiiiei et e e aanee s 1

Court Services
Court SErvices ASSISTANT — LEAG .........uuiiiiiii it e e e e e s e e e e aaaas 1

COUI SEIVICES ASSISTANT 2..euuniiiiiii it e e e e e e e e e s et e e s et eseeaa e e s eran e eeaanss 4

Court Alternative Services

Court SocCial WOrKEr COOMINATON ..........iiieieeeeete e ettt e et e e et e e st e e e et e e e e s e e se s e eerenans 1
(OF6 0] AL OF= 1Y =1 o] (= ST TR 2
(@) 11T XY [y r= T L A LY TR 1

Information Technology

BUSINESS SYStEMS COONTINALON ......ceiiiiiiiiiiiiieete ettt e et e e e e e et e e e e e e e s anbebeeeaaae e s 2

Court Applications and Software DEVEIOPET ...........cooiiiiiiiiiieii e 2
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(2) The Chief Court Administrator shall report program metrics to the Council quarterly.
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DEPARTMENT OF NEIGHBORHOOD SERVICES

Office of the Commissioner

Commissioner-Building Inspection (A)(F)(G)(H)(N(X)(Y)(CCR)
Deputy Commissioner-Building Inspection (X)(Y)
Neighborhood Services Operations Director (X)(Y)

Administrative ASSIStant 1V........oooveeeeiiiiiie e

Information Technology Division

Data Services Manager (X)......cccvueeereeeiiiiiinereeeeeesssinnneeeeseseans

Support Services Division

Finance and Administration Manager (Y).....ccccooovveriineeeninnnnn

Administrative Services Section

Marketing and Communications Officer (X)

DNS Human Resources Administrator ............cccccveveveererinnennn
Compliance Programs Coordinator.............cevvvveveveeeeeeeeeeeeenennnns
Administrative Services SUPEIVISOr.......cccoeeeeeeeeeeieieiiieieeeeeeeans
Administrative Services SUpPervisor (X)......cccceeeeeeeeerieeseeeseeiinnns
Program Assistant lll............cccooo
Human Resources Analyst...........ccccceeiii e,
Accounting ASSIStaNt ...
Office ASSISTANT IV ......eviiiiiieic e
Office ASSISTANT T .......evviiiiiiiiie e
Office ASSISTANT 1] .....ooeviiiiiiieii e
Graduate Intern (0.58 FTE) (X)...ioccuureeiieieeeiiiieieee e

Community Outreach Project Liaison (X).......ccccceeveeeiiiiininnnnn.

Boards and Commissions

Member, Standards and Appeals Commission (Y)

Construction Trades Division
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Building Construction Inspection Division Manager (X)(Y) ...ooocuveeeieeeiniiiiiieeeee e eiiieeeee e 1

Construction Section

Building Construction INSpection SUPEIVISOr (X).....cccuurirereeeiiiiiiriieeee e e ssiiniveer e e e e s ssvnnneeeeeee s 1
Building Construction INSPECIOr 6 (X) ..iocvriiieieee e e it e e e e s s s e e e e e s s st e e e e e e e s s nnnraeeeaee e s 10
[ To 11 [T L= (o] T ) I PSR 2
OFfiCE ASSISTANT H1 ..ottt e e s nee s 1

Electrical Inspection Section

Electrical INSPection SUPEIVISOr (X) .....uueiuuriieiiiiie ettt e s 1
Electrical INSPECLON B (X) .. .veeeiiriee ettt ettt ettt ettt e et e e et e e e et e e e e e 11
Elevator INSPECLON 6 (X) ....veeieiiieiie ettt ettt ettt ettt ettt s et e s s et e e e e b e e e e neeas 5
OFfICE ASSISTANT T ..t e e bt e et e e et e e e e 1

Plumbing Inspection Section

Fire Protection Engineer SUPErVISOr (X) ..ccceeeieii e 1
Fire Protection ENQINEEIr 4 ... 1
Sprinkler Construction INSPECIOr 6 (X) ..vvvvviiiiiiiiiiiiiiieiiiiieieeeeeeeieeeeeeeeeeeeeeeeeeeeeseeesaeeserererereraraee 4
OFfICE ASSISTANT T ...t e e e e e 1
Plumbing INSPECLOr 6 (X) ..ccceeeeie e 8

Cross Connection Section

Plumbing INSPECtion SUPEIVISOI (X)....eeieiuerieeiiiiiieiiiiie ettt e 2
PlumbINg INSPECLOT B (X) ..veeeeiiiiiiie ettt ettt e 16
OFfICE ASSISTANT T ...t e et e b e e 4
OFfICE ASSISTANT 1] ..o et e et e e st e e e rnbe e e e e neeas 1

Downspout Disconnection Section

District Code Enforcement SUPEIVISOF (X) ....ueeeieeiiiiiiiiiieeie ettt ee e e eireeeeeaaa e 1
Residential Code Enforcement INSPECOr 4 (X).....ocueeueieieaeieiiiieie ettt 10
OFfICE ASSISTANT T ... s e e e e 1
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Commercial Inspection Division

Building Codes Enforcement Manager (X)(Y).......cccvvvveereeeieiivvnnnnnn.

Commercial Inspection Section

District Code Enforcement SUPErviSor (X) .......ccveeeriereeernieeeeninneeen
Commercial Code Enforcement InSpector 4 (X) ........ccccevervvrerennunnn.

OFfice ASSISTANT Il ...eeieeeeiieee e e

Environmental Health Section

District Code Enforcement SUPErvisor (X) ......ceeeeeveecvreeeeeeessiivvnnnnn.
Environmental Risk Officer 4 (X) ......ccooveeeeiei

OFfice ASSISTANT Tl ..vnniieeeiiiee e

Condemnation Inspection Section

Building Construction Inspection Supervisor (X).......ccccceveveeeriineeens
Building Construction Inspector 6 (C)(X) .....ccovvvrereriirereiiiieeeiinieens

OFfice ASSISTANT Tl ...eeiieeeeeeeee et

Residential Inspection Division

Building Codes Enforcement Manager (X)(Y)......cccoeeeeeeeeeeeeeeeeene.

Code Enforcement Section

District Code Enforcement SUPErviSOr (X) ......occuveeerieeeeennveeeenniieens
Administrative ServiCes SUPEIVISOI..........ueeiiriiieeiiiiieeeiiieeeeniieee e
Residential Code Enforcement Inspector 4 (X)........cccccvevvveeeeriveenn.
Program AsSIStant Hl (X) ......cooiuiiiiiiiee e
Program ASSISTANt l........ccueeiiiiiiiiiiii e
Office ASSISTANT T ..o e
Office ASSISTANT ] ...oeiiiiiiiieiiieie e
Office ASSIStANT IV ..o

Customer Service Representative Il ..........ccccvvvevereeiiiiiiiiiineee e,

Special Enforcement Section
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Special Enforcement SUPEIVISOT (X)) ....cuuiaaiiuiuiiiiiaeee ittt ettt e e e e e e eenbaeee s 1
Special Enforcement INSPECLOr 4 (X) .ueeeeiiiiie ettt 8

(@) 11T AT oY [y r= 1o L A | I 1

Vacant Building Registration Program

Residential Code Enforcement INSPECOr 4 (X).....ooiuiiiiieee e ieiiieeie e st er e e e srnrre e e e e e 4

Court Division

Building Codes Court Manager (X)(Y) «eeeuueeee ittt 1
Special Enforcement INSPECtOr 4 (D)(X) .....vveeeeirrieeiiiiee ettt 3
Program ASSISTANT I].......coueiiiiieie e 1
OFfICE ASSISTANT T ..t ettt e e et e e et e e e neeas 2

Targeted Enforcement

Outreach and Training Manager (X) .......eiieeiiiiieiieiieieeeeeeeeeeeeereeeeeseeeeeeeseeeaeeeeeeeeesereeererererrrare.e 1
Customer Service Representative 1l (X) ....uveeeiieieeiiiieiiiieeieieeeeeieeeeeeeeseeseeeeeeeeeeeseeeeeseseseeeeseenene 1
Office AsSIStant Il (0.50 FTE) ..ovvviiiiiiiiiiieiiieieeeieeeeeeeeeee ettt ettt et eeee e e e aeaeaeeeaeaesesesesesssssnsnnes 1
Property Management Program Coordinator (X) .......ccoooveeiiieiieiii 1
Program ASSIstant | (X)....ccoooioiiii e 1
Residential Code Enforcement INSPector 4 (X).......cooeeeiiiiiiee e 5

Neighborhood Improvement Program (NIP)

Neighborhood Improvement Project Manager (B)(X) .....oocuueeeiiiiireiniiiee e 1
Neighborhood Improvement Project INSpector 4 (B)(X)......uvveiiiieeeiiiiie e 8
Neighborhood Improvement Project INSPector 4 (C)(X) .....veveirireeeiiiiieeeiiiiee e 1
Neighborhood Improvement Project INSPECtOr 4 (X) ....coovuuereiiiiiee i 1
Administrative Specialist-Senior (B)(X) ..... . cuueeeiiiiieeeiiiiee e iieeee ettt 1
OFfiCE ASSISTANT T (B) ..eeeeiitiieeiiiiiie ettt ettt e e et e e e st e e e e rnbee e e eneeas 1
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Development Center Division

Permit & Development Center Manager (Y) .uuvee oo cesiieeee e e e e st r e e e e s s nrnrne e e e e e 1
Operations Manager — Development Center (Y) ..o iiciieeiee et ee e e e e 1
PErmit DESK SUPEIVISON ..cccciiiiiiiiieiiee e e i e sttt et e e et e st e e e e e e s s st e e e eeeaesssstntaeeeaaeeesanrnnaeeeaaeanan 1
SENIOr Plan EXAMINEE 3 . ..ottt ettt re e s e nee s 6
Plan EXAMINET 3. ittt et ar et sn e e e e nnn e e sre e e nnnee e 6
Mechanical Plan EXAMINET 4..........ci ittt e e 3
Plan Examiner SPECIAIIST 2 .........uuuiiiieeiiiiiiiiiiieee e st e e e e e s s r e e e e e s s rre e e e e e e e s nnrnrareeaaeeeas 4
Program ASSISTANE I].......ceeiieiiiiiiiiiiee e e e e s e e e e e e s et e e e e e e e e nnrarararaaeaan 8
OFfICE ASSISTANT T ... e e e e e e e 1
OFfICE ASSISTANT TV ... e e e e e e e e 1
Development Center Compliance LiaiSON.............coooiiiiiiiiii e, 1
Business Liaison-Development Center............coooo i 1

Auxiliary Positions

Residential Code Enforcement INSPECLOr 4 (X)......coouurieiiiiieeiiiiiee et 3
Residential Code Enforcement INSPector 4 (E)(X) ......ueeeirurieeiiiieee et 5
Building Construction INSPECLOr 6 (X) ....ciovvreieiiriiieiiiiiee ettt 2
Special Enforcement INSPECLOr 4 (X) .veeeeiiiiie ettt 2
Building Construction Inspection Division Manager (X) .......coooivueeeiiiireieee e 1
Building Codes Enforcement Manager (X) ....cooueeieiieeee it 1
Environmental RiSK OffiCEr 4 (X) ...oiouuiiiiiiiiie it 2

(A) The Department of Neighborhood Services shall use, at minimum, $400,000 of demolition money for properties
in areas of concentrated blight.

(B) Positions partially grant funded.
(C) Positions partially capital funded.

(D) Up to 2 positions may be designated by Neighborhood Services Commissioner as a Lead Special Enforcement
Inspector.

(E) The Department of Neighborhood Services shall not fill HACM inspector positions until the vacated inspector

positions are underfilled to ensure that no area of the city will be underserved because of the creation of the
HACM positions.
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(F)

(G)

(H)

(1

(X)
(¥)

The Department of Neighborhood Services shall conduct a recurring annual survey of developers and residents
about experience at the City Development Center and shall report the survey results on an annual basis to the
Common Council.

The Department of Neighborhood Services shall explore the legality of publicly posting properties with active
DNS orders pending re-inspection and to implement allowed posting activities.

The Department of Neighborhood Services shall work with the Department of City Development to develop code
revisions to allow the reconstruction of a 1-2 unit residential structure, or ancillary structures, with the approval of
abutting property owners and the local Common Council member.

The Department of Neighborhood Services shall explore increasing the fee for expedited permits to the level of
full cost recovery.

Private Auto Allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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POLICE DEPARTMENT

Office of the Chief

Chief of Police (A)(B)(F)(Y) uuteiteiiieeiiie et
Chief of Staff - POlCE (Y) cooieiiieiiiee e
Administrative ASSISTANT IV..........coooiiiiiiiii e
POlICE OFfiCRI ...t
Staff ASSIStant - POlICE. .........ovviiiiiii e
Marketing and Communications OffiCer.........cccovveiiiiiieiiiiiiciiiieen,
Police RiSK MANAGET ..........eeviiiiiiiiiiiiii e

Community Relations, Engagement and Recruitment Director

Public Relations

1Y/ (=T 1= N =d (0 o [0 o7 =] N

Police Sergeant.............cooooe

Executive Protection Unit

Administrative Lieutenant of Police (D) .........ccooeeiiiiieiiiiiiiee e

[od0] (1S O 11 [o1=] TR

Office of Management & Planning

Police LIBUIENANT..........eeiiiiiiiiiieiee e
Police Sergeant.............cooooi
DEEECHIVE ...
Office ASSISTANT 1] ..o
POlICE OFfiCEI....eiiiiiiiieee e
Crime and Intelligence Manager ...........coooiiuieieieeeeniiiiieeee e
Crime ANAIYSE 1l ...ooooi e

Crime ANAIYSE T (AA) ...

Budget & Finance Division

Police Budget and Administration Manager ...........cccccevevniveeeinnnnnen.
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Budget Manager - POlICE.........ic ettt e st e e e e e e s e e e e e e ereaea s 1

PaXoTolo 101 a1 11gTo I @FoTol o [1aT- (o] c OSSPSR 1
PaXototo 101 a1 11gTo I @FoTo T o [1aT- 1o ] | PSRRI 1
Accounting and Grant SPECIANIST.........c..uuuiiiiei i e e 2
Grant CompPliaNCE MaANAGET .........ccuuiieiiee e e e it e e e e e s st e e e e s s st e e e e e e s s ssstaareeeaeesaannnranneees 1
INVENLOry CONrol ASSISTANT 3 ....uiiiieiiiiiiiiie e s e e e s s e e e e s e s e e e e e e s e s nnrenereeeeeeannnnes 1
INVENLOrY SUPPIY SPECIANST .....uvveieieeeiiiiieie e e e e e e e e s e r e e e e e e eannes 1

Patrol Bureau

Assistant Chief Of POICE .........uuiiiiii e e e e e e e e e nnees 1
INSPECLON OF PONICE. ....eeiiiiiie ettt et e e s eanneae s 3
AdMINISTrative ASSISTANT IV ......uiiiiiii i e e s e e e e s e s baeer e e e e e s e nnnes 1
o] (1ot I @ ] o T PSPPSR 1

District 1

L2 o) 2] o ) 1 0] o = PPt 1
POlICE LIBUIBNANT. ... eeeiee ettt e s e e e e e e 3
Police Sergeant...........ooooo i 13
Police OffiCer (V) oo 80
Community LiaiSON POlCE OFfiCEN ...uuviiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeee ettt aaeaeaaees 2
CommuNity SEIVICE OFfICEI ..oiviiiiiiiiiieiiieieee ettt e e eeeeaeeaeseseseseeerenes 4
Police District AdMINIStrative ASSISTANT ..........coouriiiiiiiie e 6
IMBIL PTOCESSOT ...ttt et e e s e e s et e e e e e e e e 2

District 2 and Weed And Seed Initiative

0= o) 2= 1o o) B = o] 1ol 2SR PRPTPRR 1
POlICE LIBULBINANT. ...ttt et e et e e s e e e s et e e e enbe e e e e neeas 3
POlICE SEIGEANT.......teiie ittt ettt e e et e e et e e e et e e e e nnbe e e e e neeas 17
o] o @ 1 o7 =] o (Y RPN 127
Community Liaison PoOlICE OFfiCET .......uuiiiiiiiie e 2
Community SErVIiCe OFfICEI ....coiiiiiii e 4
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o] [ToT I @ ] o =T o () PSS 2

Police District AAMINIStrative ASSISTANT ........c.cviiiiieiiee e 8
District 3
CaPLAIN OF PONCE ...ttt e e e e et e e e e neeas 1
POlICE LIBUIBINANT. ...ttt et e s et e e s e e e e e e e e e e e e e s 4
POlICE SEIGEANT. ...ttt e e ettt e e et e e e e 21
POlICE OFfICRI ..ttt ettt e et e e e sbb e e e abre e e aae 139
Community LiaiSONn POlICE OFfICET .......uviiiiiiiiiei e 2
Community SErvice OFfICEI .....coiuiiieiie e 4
Police District AdMINIStrative ASSISTANT ..........ciiuiiiiiiiiiie i 8
(D2 =T ot 1)Y= PP U PP PUPRPP 7
District 4
L2 o) 7> ] o ) I 0] [ o = PPt 1
POlICE LIBUIBNANT. ... .eeeeeeieiie ettt s e s e e e e e e e 3
PoIliCe Sergeant...........oooo i 16
POlICE OFfICRI ...ttt e e e e e e e 106
Community LiaiSON POlCE OFfiCEN ...cuvviiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeee ettt aaeeaeaaees 2
Community SEIVICE OFffICEI ...ovviiiiiiiiiiiiieieeeee ettt e e aeaaeeeesaseseeseeranes 4
Police District AdMINIStrative ASSISTANT ..........coouriiiiiiiie e 8
District 5
CaAPLAIN OF PONCE ...ttt e e 1
POlICE LIBULBINANT. ...ttt e e s e e e s e e e e e et e e e e e naeas 3
POlICE SEIGEANT. ...ttt e e et e e et e e e anbe e e e e anbe e e e e neeas 19
0] o @ o] = PP PPN 137
Community Liaison PoliCE OFfiCET .......uuiiiiiiiie e 2
Community SErVICe OFfICEI ...coiiiiiiii e 4
Police District AdmINIStrative ASSISTANT ..........coiuiiiiiiiiiie e 8

District 6
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CaPLAIN OF PONICE ..ot e e ettt e e e e st e e e e e e e e e ennbaeeeeas 1

POlICE LIBUIBNANT. ... ettt ettt e s et e e s st e e e e e e e e e s 3
POlICE SEIGEANT. ...ttt e et e e et e e e nb e e 17
POlICE OFfICRI ...ttt e et e e e e 73
Community Liaison PoliCe OFfiCer (G) .....coiuiiiiiiiiiieiiiiie ettt 2
Community SErViCe OFfICEI .....ci i 4
Police District AdMINIStrative ASSISTANT ..........coiuiiiiiiiiiie e 8

District 7

L2 o) 7> ] o ) 1 0] o = PPt 1
POlICE LIBUIBNANT. ... eeeii et s e s e e s e e e 3
POoIlIiCE Sergeant..........coooo oo 17
POlICE OFfICRI ... ettt e e e e e e 137
Community LiaiSON POlCE OFfiCEN ...cuviiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeeeeee ettt eeeaaaeees 2
Community SEIVICE OFffICEI ...ovviiiiiiiiiiiiieieieeeeeeeeeeeee ettt e e e e eeeeeeseseseseeeranes 4
Police District AdMINIStrative ASSISTANT ..........coovriiiiiiiire e 8

School Resources Division

CaPLAIN OF PONCE ... et e e 1
POlICE LIBULBINANT. ...ttt sttt e s e e e s e bt e e e ennbe e e e e neeas 1
POlICE SEIGEANT. ... ettt st e e b e e e e et e e 2
POlICE OFfICRI ...ttt ettt et e e e e 25

Specialized Patrol Division

L= o) -] ¢ o ) I =] o = PPt 1
POlICE LIBUIBNANT. ... ettt et e s e e e e e e e e 3
OFfICE ASSISTANT 1] ..ttt et e e e e e 5
POlICE OFfiCRI ...ttt 9
POBICE AITE ...ttt 1

Canine Unit
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[o20] [ ToT ST @ ] {07

Fugitive Apprehension Unit

[240] (1S O 11 [¢1=] TR

Marine Unit

POliCE SErgeant........ccuviiiiie i

[220] [ ToT @] {07

Motorcycle Unit

POlICE SErgEANT......oiiiiiii i

[2d0] (1= O 11 [o1=] TR

Mounted Patrol

Police Sergeant............ooooei

[0 ] (1S O 1 [¢]=]

Tactical Enforcement

POlICE SErgEANT......oiiiiiii i

[2d0] (oIS O 11 [o1=] TR

Tactical Planning & Logistics

[0 (oIS O 1 [¢1=] TR

(o] (oIS (=101 (=] g =1 o | SN

Criminal Investigations Bureau

Assistant Chief Of PONCE .........vueiiee e
INSPECLOr Of PONICE. ....ciiiiiiiie i
Administrative ASSISTANT IV ......ooeeee e

POlICE SErgEANT......otiiiii i
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Homicide Division

(0T o] ¢= 1o 1o ) Hl o] 1ol PSSR 1
PONICE LIBULBNEANT. ... eii ittt ettt e e sn e asn e e nnn e snne e e nnnee e 6
(D] (=T od 11V OO P PP PR PRSP 33
Police Services SpecialiSt-INVESHIGAtOr ...........cuieeiiiiiiiiiieee e a e 1
OFfICE ASSISTANT 1] ...ttt e e e nne s 1

Gun Violence Division

102: T 2= Wo ) B = o] o7 PO PU P PP PTPPPP 1
POlICE LIBULENANT. ... ..t e e e s et r e e e e e s st n e eeeaeeesantnneeeeeaeaean 1
POlICE SEIGEANT. ...ttt e s et e e e e e e 8
1= (=T ox 1) ST PPER 31
AdMINIStrative ASSISTANT T .......eeiiiiie i e e e e s e r e e e e e e e enne 1
Police Services Specialist — INVESTIGALON........coouuiiiiiiiie e 1

Major Crimes

L2 o) 2] o ) I 0] [ = PPt 1
POlICE LIBUIBNANT. ... ettt e s e s e e e e e e e e e 4
PoliCe Sergeant...........ooooi i 6
(D=1 =T ot 1)Y= PO PR PPPPPRPR P 44

Special Investigations Division

CaAPLAIN OF PONCE ...ttt e e 1
o] [ToT TN IR LT 1 1= - o SO 1
POlICE SEIGEANT. ... ettt e et e e e e 6
[ 1= (=03 11 SRS 4
0] oI @ o Y PSS 20
L0 1 Tot N1 ] = | 1SS 2
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Intelligence Fusion Center

(0T o] ¢= 1o 1o ) Hl o] 1ol PSSR 1
] (o] g OF=T 01 (T gl BT (=1 o] TP PRR 1
o] o o0 (=T g - o | S PRSPPI 2
(D2 =T o1 PRSPPI 7
0] o @ 1o =] PRSPPI 7
[0 [ToT IS (o =T T | PSP 1
L0 11 TSI 0 F= 1123 A | SRR 16
Crime and INtelligenCe MANAGET .........uuieieiiiiiiiieiie e e e e e e e e e e e s e s r e e e e s e aanreneees 2
OFfICE ASSISTANT 1 ...t e et e e e e e s bbb e e e e e e s e aanbeneeeas 2
Forensic Ballistics SpecialiSt ... 1
OFfICE ASSISTANT IV ...t e et e e e e e s b e e e e e e e e aenbeneeeas 1
Police Services Specialist — INVeStigator.............coooe i 1
Police Services Specialist — Investigator (E) ... 1
INTEINGENCE ANGIYSE (Z) ...eueeeieie s 2
Forensics
o] [ToT TN IR T 1 1= - o SR 1
Police FOrensic ServiCeS DIFECION .......civi ittt e e e e e e e e e e eneeaaeeeeae e s 1
Police FOrensic SErviCeS MaNAUET.........ciiuuriie ittt 1
FOrENSIC INVESHIGALON . ....cittiiie ittt e 12
CrIME SCENE SUPEIVISOI ... etiieeiiitite ettt ettt e ettt e e s sttt e e e s bt e e e aibe e e e e aabe e e e e anbeeeeeaneeas 6
Crime Scene INVESHGALON [1....ccoiuiiiiiiiiiie et e e aee e 32
Chief Latent Print EXAMINET .......coooiiieiiie et e e e s s e e e e e e s st e e e e e e s e annaneeeeas 1
Latent Print EXAMINET ... .ceii e i i ittt et e s e er e e e e e e e st e e e e e e e s s ntnbaeeeeaeeeaanrnnneeeeaeanan 3
FOrensic Print EXAMINET 1. ... ettt e e s e e e e e e s st ee e e e e e s nnrnnaneeeaeenan 1
AdMINISTrAtiVE ASSISTANT |.....uieiiiiiee it s s e e e e e e s s s e e e e e e sssnnranereaeeesannnnes 1
L@ 1 Tot N1 ] = | S 5
0] 1o T @ o Y PSS 1
Forensic [dentifiCation PrOCESSON ... ..uuii it e e e e e e e e e erareeeae e s 6
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FOreNSIC PrOCESSON SUPEIVISOI .. uuviiiieeeisiiiieteeeteeesesitteaereeeeesssanteeeeeeessaassstaeeraaeeeannnsnneeeeeaeann 1

PoliCe SErviCes SPECIALISt ........cc.vuiiiiie e 2
(@1 To IS U o 1T oY/ =0 | SR 1
OFfiCE ASSISTANT IV ..ottt e e e e s re e s nee s 2
OFfiCE ASSISTANT H1 ..t nee s 7
Narcotics/HIDTA
CaPLAIN OF PONCE ...t e et e e e e et e e e 1
POlICE LIBUIBNANT. ...ttt et e s et e e s et e e e e e e e e neeas 2
POlICE LIEUIENANT (K) ...eteiiitiiiee ittt sttt et e e e st e e e e nbe e e e e neeas 1
POlICE SEIGEANT (IN) ....eeiiiiiiiie ettt e e e e e s e e e e e e e e e nneas 1
(B2 =T ot 1)Y= P TP PP PP PUPPPPP 14
(D2 L= Tot 1)Y= (PP O TP P PTPPTP 9
(D2 L= Tot 1)Y= () I PP O UPPP R PTPPPP 1
POlICE OFfICEI (N) ettt e e e s st e e e e ebe e e e e neeas 1
POlICE OFfICEI (K) .eeeiittetee ittt ettt s e s s et e e e et e e e e neeas 3
Police Services SpecialiSt — INVESTIGALON.........ocuuiiiiiiiie e 1

Sensitive Crimes Division

L= o) 7] ¢ o ) I =] o = PPt 1
POlICE LIBUIBNANT. ......eeeeee ettt e s e s e e e e e e e e 3
PoliCe Sergeant...........coooi i 3
(D=1 =T ot 1)Y= P TP PP PP PP PP PRPR P 12
POlICE OFfICRI ... ettt 23
OFfICE ASSISTANT 1] ..ottt e e e e e e e e 3
Police Services SpecialiSt-INVeStIgAtor ...........coua i 2
Sensitive Crimes Project COOTAINALON .........iuiiiiiiieee ettt 1
(D= =Tt 1)Y= T OO P PP P P PTPPPRP 1
Crime Analyst 11l (0.5 FTE) (DD) ....uuuteiiiiieieiiiieeet ettt e e e e e e e e e e eeabeeee s 1
VICtIM WiItNESS SPECIANIST ......eeeiiiiiiiiiiie ettt e e e e e e e e e eaees 2
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Administration Bureau

Assistant Chief of POIICE .........cceveiiiiiiiiiiieec e
INSPECLOr Of POICE. ....uviiiiee i

Administrative ASSISTANT IV ......coiiiiiiiiieiie e

Central Booking

POlICE LIBULENANT.......coviiiiie e
POlICE SErgEANT......ciutiiiiiiiiiee e

[240] (1S O 1 [¢1=] TR

Court Administration Section

Police Sergeant............oooei
Court LiaisSon OffiCEN ......coiiiiiiiiiiiiie e
POlICE OFfICEI ...
Office ASSISTANT T .......eeiiieiieiie e

OFfice ASSISTANT ] ..evnniiiii e

Community Outreach & Education

Captain Of PONCE .......ocuuiiiiii e
POlICE SErgEANT......oiiiii it
POlICE OFfiCEI ...t

Administrative ASSIStANT 1 .........oovveviiiieeeeeeeee e

Property Control Section

Police Sergeant.............ooooii
Property Control Manager..........cccooeeeeeeeeeie e

[0 ] (1S O 1 [¢1=] TR

Police Academy
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(0T o] ¢= 1o 1o ) Hl =0 [Tt SRS 1

PONICE LIBUIBNEANT. ......eii ettt ettt e e sn e e e e nnn e e snne e e nnnee e 2
0] ([T IS (o =T T | PSP 7
PONICE OffICEI ...ttt 17
[D72] (=T od 11V PP UPR PR PPRPTR 1
AMINISTrative ASSISTANT 111 ......eeeiiieiiei e 1

Facilities Services Section

FACIlItIES MANAGET ......eeiiiiieiie ettt e s et e s e e e e e s e e e e e neeas 1
Police Facilities ASSIStANt MANAGET........cocuuuiieiiiii ettt 1
Fleet REPAIN SUPEIVISOI ... ..eiiiiiiiie ittt sttt s e e s et e e e e e e e e neeas 1
Building MaintENANCE SUPEIVISOT .........tiiiiiiiieiiiiite i itiee e sttt ettt s e e et e e e aebee e e e neeas 4
HVAC Maintenance TECNNICIAN 4 ........cooiuiiiiiiiiie e 10
CUSEOTIAI WOTKEE 3 ...ttt ettt e st e e e st e e e sbb e e e e anbneeeeaaes 36
POlICe FACIlItIES LADOTET ......eiiiiiiiiei ittt s e s 3
MaINTENANCE ASSISTANT ......eeiiieiieiee et e e s s e e e et e e e e neeas 8
POlICE OFfICRI ...ttt et s e e et e e 4
OFfICE ASSISTANT T ...ttt e e et e e 2
Fleet REPAIN MANAGET ........eiiiiiiiiiee ettt e et e e e et e e e e naeas 1
OFfICE ASSISTANT 1] ..ttt e e et e e e e 1
Emergency Vehicle MEChaNIC 4..........ooiiiiiiiei e 5
CANPENLET 4 ...ttt e ettt e e e e oottt e e e e e e et e e e e e e e et e e e s 1
L= V11 =T 7 PSP 2
Media and Academy FaCIlitator ............oiiiiiiiiiiie e 1

Crossing Guard Division

Safety SPECIAlISt - SENIOT .......oii it e e e e 2
MPD Safety DiVISION MANAGET .......eeiiiiaiiiiiiiieeae ettt e e e e e e e ebbb e e e e e e e e aaabebeeeaaaeaeas 1
SChOOI CrOSSING GUAIT ......eeiiiiieiiitee ettt e et e e e e e e e abab e e ee e e e e e e aanees 207
School Crossing GUArd (AUXIIAIY) ......eeeeeoiiiiiiee e 28
School CrosSSiNg GUAII OPEIALOL . .......cuiiieiiiiiiiieite ettt e e e e e e e e e e e e s ibe e e e e e e e e e annbeeeeeas 3
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School Crossing Guard DISPAtCREr..........ooi i 3

Program ASSISTANT H1..........eiiiiiie e 1

Internal Affairs Division

(0T o] ¢= 1o JNo ) Hl o]t PSR 1
PONICE LIBUIBNEANT. ......eeiiiieeiee sttt sttt s et sn e s e e nnn e e snne e e nnnee e 3
0] [ToT IS (o =T U | PSR 12
(D] (=T o111V OO PP RPN 10
OFfiCE ASSISTANT IV ...ttt n e e s nee s 1
OFfICE ASSISTANT ... e e e e e 2
OFfICE ASSISTANT 1] ...t e e e e e e e e e 5
POlICE OFfiCRI ...ttt 4

Human Resources Division

Police Human Resources AdMINISIIAtOr .........ouieeiiiiiiiiiieie e e et er e e e e e srneeeeeea e 1
HUMAN RESOUICES ASSISTANT.......uuuiiiieeiiiiiiiiiiei et e e st r e e e e e s st ee e e e e e s sntnreeeeeaeeeas 1
OFfiCE ASSISIANT 1] ..ot e e e e et e e e e e s e s st e e e e e e e e e annrnneeeas 1
(01 Tot AN TS ] r= 1 | 1SS 2
HUMAN RESOUICES SUPEIVISON .....eiiiiiiiieiiiiiee ettt sttt e ettt e ettt et e s sbb e e s aib e e e e aabe e e e enneas 1
Human Resources REPreSENTALIVE ........cocuuuiii it 3
POlICE SEIGEANT. ... ettt st e e b e e e e et e e 3
0] 1o I @ o T P 2

Medical Section

Health and Safety OffiCer.........oo 1
Health and Safety SPECIANIST ..........eiiiii e 1
HUMAN RESOUICES ASSISTANT.......eiiiiiiiiieiiiiee et e s 1
OFfICE ASSISTANT T ... e s e e 1
OFfICE ASSISTANT 1] ..t e e et e e e e e 1

Background Investigation Unit
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0] [ToT IS (o =T U | PSS 1

[0 [oT @] {01 N 2
[ LCY = Tox 1YL= N 1
(@ (oINS 153 = o | 1

Payroll Section

POlICE PAYIOll SUPEIVISOL .....ciiiiiiiieiiiiet ettt a it e e enbe e e e e e 1
Lo\ 0] | I O [T i PSPPI 2
PayrOll ASSISTANT L.......eeiiiiiieiii ittt e e e e e e s e sttt e e ae e e s s ntbbeeeeaaeeeaanrnteeaeaaeaean 1

Inspections

L2 o) 7> ] o ) 1 0] o = PPt 2

POIlICE Sergeant...........coooi i 3

Open Records Section

(oo (oIS I O (o= (TN 4
(@) 11 ToT AT [y r= 1o 1 A | T 2
(@) 11 ToT AN T oY [y r= 1o A LY 2T 1

Information Technology Division

PoliCe Sergeant............oooi i 1
POlICE OFfICRI ...ttt 2
Police Information Systems Dir€CtOr..........ccooeiiiiiiiii 1
Helpdesk SpecialiSt ll...........oooo oo 10
AdMINISTrative ASSISTANT I .........ooiiiiiiiei e e 1
Applications SUPPOIT MANAGET ......uuueiee s 1
Network INfrastruCture MANAGET ........ccoii it e et e e e e e e ebeaeeeaaaeae s 1
IT SUPPOIt SPECIALISE = SENIOL ....ceiiiiiiiiiiie ittt e e e e e e e e e e e e e ananes 7
ApPlications SUPPOIT ANAIYST.......ooiiiiiiiiiiie et e e e e s e e e e e e e nnnes 1
SYSIEMS SECUILY IMBNAGET ....cii ittt ettt e e e e e et e et e e e e e e aabebe e e e e e e e e annbeeneeas 1
Programmer ANAIYST ..o e e e a e e e an 1
IT SUPPOIt SEIVICES IMBNAGET ....ceiiiiiiiiitieie e e e ettt e e e ettt e e e e e e e aan b e be e e e e e e s e aanbeeeeeaaeeaannnne 1
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SYSIEMS ANGIYSE = SENIOT ...eeiiiieieiee et e e e et e e e e e e e st e b e e e e e e e e e annnaeneeas 1

Systems ANAlySt - ProjeCt LEATEN .......couiii ittt e e e e 1
Video SYSIEMS SPECIANIST.......eeiiiiiiiii ittt 1
Database ANAIYSE — SENIOT.........uuiiiiiiiee ettt e s e e e e e 1
IT ProjeCt COOITINALON ... ...eiiiiiiiiei ittt ettt e skt e s ibe e e e abe e e e snbn e e e s annneee s 1
TECRNICAI WL ...ttt e et e e e st e e e e sbe e e e e sbneeeeanes 1
Public Safety Systems AdMINISIFALOr ...........ueiiiiieiiiie e e e 2

Radio Communications

Electronic Technician SUPEIVISOr.........ccoo i, 1
Communications SYStEMS MANAQGET ....ceeviiiiiiiieieeiiiieeeeeeeeeeeeeeeeeeereeeeeeeeraeaeereereeerrrrrrrerererrr———. 1
EleCtronic TECHNICIAN 4 ........ooiiiiiiiiiee e 6
OFfICE ASSISTANT TV ... e e e e e e e e 1

Records Management Section

POlICE RECOIAS MABNAGET ......cieiitiiie ittt ettt s et e e e e bt e e e enbe e e e e anenas 1
POlICE RECOIIS SUPEIVISON ...c.cutiiiieiiieete ittt ettt sttt e s et e e e et e e anbe e e e e anenas 1
Police Records SPeCIaliSt H1.........cooiuiiiiiiii e 17
POlICE SEIGEANT. ...ttt e s e e e et e e e 2
POlICE OFfICRI ...ttt st e s et et 3
Document TECHNICIAN T ......ooiiiiiiii e 2
Police Open Records Legal AQVISOF ........c..uiii it 1

License Investigation Unit

PoliCe Sergeant............oooo i 1

(oo (TSI O o= (N 6
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Assigned As Needed Within Decision Unit

(A)

(B)

©)

(D)

(E)

(F)

(G)

(K)

(N)

PONICE LIBUIBNEANT. ......eii ettt ettt e e sn e e e e nnn e e snne e e nnnee e 1
0] ([T IS (o =T T | PSP 7
PONICE OffICEI ..ttt 8
PONCE AIE ...t 61
Police Services Specialist - Investigator (0.50 FTE) (C) ...ccoovocviiiieiee it eee e seinieeeee e 31
Police Services Specialist — INvestigator - PPD ...........ccvveiiiiiiiiiiirece s ssvneeee e 10
Police Services Specialist - INVESHQALON .........cvieeiiiiiiiiirece e e e e e 7
CommUNItY SEIVICE OFfiCEN ...iiiiiiiieiie e e e e e e s e aae e 2
OFfICE ASSISTANT 1] ...ttt s et e e e e e s s e e e s snneeeeaaes 13
OFfICE ASSISTANT T ... e e e e e 4
Police Officer (BB) .....ccoooeeeie e 50
Police Officer (EE) ......cooooii e 50
Police Officer (FF) ..o 50

The Police Department shall survey families regarding the need for social worker assistance after being a victim
of a crime.

The Police Department shall work with the Fire and Police Commission to annually examine and report to the
Council on overtime utilization and best practices to reduce use of overtime.

Administrative positions to allow reallocation of sworn personnel on a one-for-one basis to patrol-related
activities.

Incumbents assigned to the Mayor’s office, who may be subsequently reassigned for whatever reason, shall
revert to the position title and ranking which they held at the time of appointment.

Position authority to expire if the project is discontinued or until 09/30/26 unless the 2020 Operations Legend
Grant funding is extended.

The Police Department shall explore making Code Red a City-wide program and explore partnerships with
businesses, entertainment districts, and Business Improvement Districts to create resources for Code Red
Officers.

The Police Department shall increase the number of Community Liaison Officers assigned to the LGBTQ
Community from 2 part-time positions to 2 full-time positions.

High Intensity Drug Trafficking Areas (HIDTA) Program Grant: Overtime reimbursement authority to expire
12/31/2025 if HIDTA funding/grant is discontinued. Program also funds 0.5 FTE Police Services Specialist-
Investigator.

Milwaukee Metropolitan Drug Enforcement Group Grant: Position authority to expire 12/31/2026 unless the
Milwaukee Metropolitan Drug Enforcement Group grant is extended.
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(S)

(V)

(¥)

(2)

(AA)

(BB)

(DD)

(EE)

(FF)

State Beat Patrol Grant: To expire 12/31/2026 unless the State Beat Patrol Program Grant available from the
Wisconsin Department of Justice is extended.

POLICE DEPARTMENT OPERATIONS DECISION UNIT COPS Hiring Program (CHP) Grant. 30 grant funded
police officer positions to expire 6/30/26 unless the grant is extended and maintained for a period of not less than
12 months following the end of the grant unless the grant is extended.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

Homeland Security Program Southeast Wisconsin Threat Analysis Center (STAC) Intelligence and Infrastructure
Protection Analyst Grant: Position authority for 2 grant funded intelligence analyst positions to expire on
12/31/2025 unless the Homeland Security (STAC) Intelligence and Infrastructure Protection Analyst grant is
extended.

VR-PHAST Grant: Position authority to expire if grant funding is discontinued or on 9/30/26, unless the VR-
PHAST Grant is extended.

2022-2027 COPS Hiring Program Grant: Position authority for 50 grant funded police officer positions to expire
on 9/30/2027 unless the COPS Hiring Program grant is extended and maintained for a period of not less than 12
months following the end of the grant, unless the 2022-2027 COPS Hiring Grant is extended.

Domestic Violence High Risk Team (DVHRT) Grant: Position authority to expire if grant funding is discontinued
or on 10/31/2026, unless the DVHRT Grant is extended.

FY24 COPS Hiring Program Grant: Position authority for 50 grant funded police officer positions to expire on
9/30/2029 unless the FY24 COPS Hiring Program grant is extended and maintained for a period of not less than
12 months following the end of the grant, unless the COPS Hiring Grant is extended.

FY25 COPS Hiring Program Grant: Position authority for 50 grant funded police officer positions to expire on

9/30/2030 unless the FY25 COPS Hiring Program grant is extended and maintained for a period of not less than
12 months following the end of the grant, unless the COPS Hiring Grant is extended.
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PORT MILWAUKEE

Harbor CommISSIONET (Y) ..eeeiiiiiiiei e

Municipal Port Director (A)(B)(Y)(Z)(CCR) ..ccovuvveeiiiiiie e

Administration and Finance Section

Port Finance and Administration Officer (Y) ......coooocviieiiee i
FInance SPecialiSt..........coovieiiiiiiiiie e

Administrative Services Coordinator (Y) ........cocccvieeeeeeeieiicinieeeee s

Marketing Section

Market Development Manager (Y) ..ot
Trade Development Representative (Y) ....cocceveeeiiieieiniiine e

College Intern (0.50 FTE)......uuiiiiiiiieiiiieee it

Engineering Division

Management Civil Engineer - Senior (Y)......cccceeeeeeeee e,
00V I =T oo T T=T=T ol |1 20 T 2 PPN
LY/ I =T oo 1T U= = o | PPNt

Engineering Technician IV ...

Operations Division

FacilitiesS Manager (Y) .oooooeeeeeieiee ettt
FaCIlitieS SUPEIVISON ....ceiiiiiiiieiiiiiee ettt
Port Operations and Maintenance Technician 4..........cccccccovviiiiineee e

Port Operations and Maintenance Technician 2 (Seasonal) ............c........

Auxiliary Positions

Management Civil ENQINEEr - SENIOK .........uveiiiiiiiiiiiiieeee e
FacilitiesS Manager (X) ....ceeee et

Trade Development RepreSentative ............ooviuiiieeeieaiiniiiiiieeee e

(A)  Municipal Port Director shall report annually to the Common Council.
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(B) Municipal Port Director and staff to explore options for improving transit connections to the new South Shore
Cruise Dock.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(2) Port Milwaukee shall connect with the Department of City Development, the Innovation Director in the
Department of Administration, and the new Innovation position in the Common Council-City Clerk.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - ADMINISTRATIVE SERVICES DIVISION

Office of the Commissioner

Commissioner-Public Works (A)(C)(D)(F)(N(V)(X)(Y)(AP)(SC)(SH)(CCR)......cccveevriireeee. 1
Administrative SPeCIaliSt — SEMIOT.........ocuuiiiiiiiiii e 1
Administrative SUPPOIt SPECIALIST.........cccuuiiiiiiiiiie i 1

Planning and Development

Public Works Coordination Manager (Y)......uueeeeeeeioioiiiiieeee e e sssiiineeeeee e e s ssintaeee e s e s s ssnsnnneeeeaeenan 1
Marketing and Communications Officer — Lead (X)(Y) e e srveveeee e 1
Permits and Communications Specialist .............ccccooe i 1
L1V I =T o 1T == g PPt 2
L0V I =T oo T T=T=T 1IN ) PPt 1
Engineering Technician IV ... 1
Engineering Technician V ... 1

Administrative Services

Administrative Services DireCtor (X)(Y) .uueeeo ettt ettt 1

Contract Administration

(07010 i r= 1o L OT0 ] g Y o] =T Tod =T @ 1 1o = Rt 1

Program ASSIStant ... 1

Safety Section

SAFELY SUPEIVISOI ...ttt e et e e st e e e ab et e e e aabe e e e e nabe e e e anaeas 1
Safety SPECIAliSt-SENION ........oiiiiiii e 3
Human ReSoUrces REPreSENTALIVE ........coiuuiiii it 2

Budget and Finance

DPW Financial Administration DireCtor (X) (Y) «..coooouieiiieieeeieiiiei et 1
DPW Inventory and Purchasing Manager...........ccouiuuuiiiiiiaa it ee e 1
Program ASSISTANT |........oeiiiii e e e e e e e e e aaa e as 1
BUSINESS OPEeratioNS IMBNAGET .......ccuiiiiiiiiiiiiieete e ettt e e e e ettt e e e e e e abbbe e e e e e e e e s anbnreeeaaaeaeas 1
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Management and AccouNnting OFfiCEI..........uuuiiiii e 1

BUSINESS SEIVICES SPECIAIIST .....eeiiiiiiiiie it 1
ACCOUNTING COOMTINALON L...eeiiiiiiiieiiiiie ettt e st e e e e e s annneee s 1
ACCOUNTING ASSISTANT 1.....eeiiiieiie et e e e e s 1
ACCOUNTING ASSISTANT H1.....eeiiiiiieeee et e s s 1

Human Resources

(A)

(©)

(D)
(F)
0]

(S)
(V)
(X)
(¥)

(AP)

(SC)

AdMINIStrative SErviceS MaNAGET..........uuuiiiieeeiiiiieiee et e e e ie s rr e e e e s sssaraeeeeeeessaaenrarrraeeessannnnes 1
BUSINESS OPEratioNS MaNAGET ......uueeieeeieiiiiiieieeeeeiesitarreeee e e s s santaeereee s s s s santareraaeeessanrataeeeaaeanan 1
Management ACCOUNTANT-SENION ........cccoeiiii i, 1
Payroll ASSIStant 3.......coo i 9
AdMINISTrative ASSISTANT 11.......eeiiiiii e e e e e e e e e e aeees 1
Leave AdmINIStration COOIAINALON .........ouiuuriiiieie ettt a e e e e e e e 1
Human Resources Representative ... 1
DPW Payroll Services ASSIStant ... 1

The Commissioner of Public Works shall work with the DOA-Information and Technology Management Division
to add a tree planting request option to the MKE Mobile Action App.

DPW shall create a user-friendly way to find information about construction projects and public-facing department
activities.

DPW shall coordinate drop-off and pick-up routes with schools.
The Commissioner of Public Works shall create a plan for implementing the collection of fares on the Streetcar.
DPW shall develop a plan to incentivize workers to report illegal dumping and other deleterious activity.

Common Council approval required to fill positions for Small Cell Antenna Installation.

The Department of Public Works shall study the feasibility of using City fleet vehicles for in-state travel.
Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

The Commissioner of Public Works shall develop and present to the Common Council a pilot program and costs
for alley plowing.

The Commissioner of Public Works shall develop a plan to replace all series circuits in 2027 and report the plan
to Council by April 1, 2026.
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(SH) The Commissioner of Public Works shall identify a site and develop a cost estimate for a 3rd Self-Help location.
(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION
ADMINISTRATION and CENTRAL SERVICES DECISION UNIT

City ENGINEET (X)(Y)(CCR) ceiiiiei ittt e e e ettt e e e s st e e e e e e e e st e e e e e e s s s nnntnane e e e e e s e annrennees 1

Administration and Transportation Section

Infrastructure Administration Manager (X)(Y) ... e et 1
Infrastructure Human Resources AdMINISIrAtor. ..........cooueiiiiiiiiie e 1
Human Resources REPreSENTALIVE ........cocuuuiieiiiiie ittt 1
Human Resources ANAIYSE — SENIOT .......ccuuiiiiiiiiieiiiee et 1
Marketing and Communications OFfiCET .........coiuuiiiiiiiii e 1

City Engineer’s Secretary

AdMINISTratiVe ASSISTANT ] ....ceuniiiieeee e e et e e e e s s e e e ab e e e eaaeeeees 1

Business Operations

BUSINESS OPEratioNS MABNAGET ......cciuuiiieiiiiite ittt e sttt e e st be et e e s s e e s aibe e e e aabeee e eneeas 1
Management and ACCOUNLING OFfiCET........uuiiiiiiiiieii e 1
ACCOUNTANT T .ottt e e e e et e et s e e e e e e e en b a e e e e e e eenbnnanaeeeaees 2
Accounting and Grant SPECIALIST..........ciouuiiiiiiiii e 2
AdMINISTrative ASSISTANT 11.... ..o e e s e e e e e s e st e e e e e e e e anee 1
L@ 1 Tot N1 ] = 1 1 1SS 1
OFfiCE ASSISIANT 1 ..ot e e e e e e st e e e e e e e st e e e e e e e e anntnneeeas 1
Auxiliary
ENgINEer in Charge ..o 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION
TRANSPORTATION INFRASTRUCTURE DECISION UNIT

ENGINEET IN ChAIGE (Y) wuieiieeiiiiiiiiiiie e sttt e e e e e e s e e e e e e e s s s tn e e e e e e e e snnrntaeeeaaeaean 1

Design, Field Engineering, Programming and Estimates

CiVII ENGINEET V (X) 1ttt ettt ettt etttk ettt e e et e e e s it e e e ab et e e e anbr e e e e anbe e e e e nenas 1
CIVII ENGINEET IV ..ottt ettt e e et e e et e e e e anbe e e e e s 1
CIVII ENGINEET 1 ...ttt ettt e et e e et e e e anbe e e e e neeas 3
CIVII ENGINEET H1 ..ttt et e e e it e e e anb e e e e nnbe e e e e neeas 6
Engineering TECNNICIAN V1 .....oouiiiiiiii et e 3
ENgineering TECNNICIAN V ....cooiuiiiiiii et 4
Engineering TECNNICIAN TV .....oouiiiii e e 6
Engineering TECNNICIAN Tl.....c.oouiiiiiii e 7
OFfICE ASSISTANT T ..t e e bt e et e e et e e e e 1
Survey Geospatial MANAGET ..........coou it 1
CADD and GIS TECHNICIAN 4 .......oeieiiieii e e 1
CADD and GIS TEChNICIAN 3 ......eeiiiiiiiie et 2
CADD and GIS TECHNICIAN 2 ......eeiiiiiieii e 2

Auxiliary Positions

Engineering Technician V ... 1
Engineering Technician IV ... 1
Engineering Technician ... 2

Major Projects

CIVII ENGINEET V (X) 1ttt ettt ettt ettt ettt ettt e e sab et e e e s a bt e e e e ab e e e s anbe e e e e nnbee e e eneeas 1
L1 I =g o [T == | PP RRPTPRR 4
L1 I =g o [T == o PP RRPTPRR 5
CADD and GIS TECHhNICIAN 3 ... ..ottt 2
CADD and GIS TECHNICIAN 2 ......ueiiiiiiiie e et 1

Planning and Project Development
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Transportation ENGINEEring PIANNET .........cooi it 1

CIVII ENGINEET IV ..ottt ettt e e e it e e e anb e e et e e e e s 1
CIVII ENGINEET 1 ...ttt ettt e e et e e et e e e e nnbe e e e e neeas 1
CIVII ENGINEET H1 ..ttt e et e e et e e et e e e e neeas 1
Transportation Operations ASSISTANT (X)) ......vureeiiiiieeiiiiie e ee e 3
Senior TransSportation PIANNET .........oouiii e 5
Associate TransSportation PIANNET ..........c..uiiiiiiiiieiiiiee e 1
Transportation Mobility COOFAINALON .........ccoiiuiiiiiiiiiie e 1
GIS DEVEIOPET — SEIION .....eteeee ittt ettt ettt ettt et bt e e e st e e e sab e e e e aabe e e e e aabeeeeenneas 1
GIS ANGIYST ..ot e e 1

Auxiliary Positions

L 1Y I =T o 1T = =T o PPt 1
Engineering INtern (X) ..o 1
ENngineer IN Charge ... 1

Contract Administration

Field Operations INSPECtion MANAGET ..........ciiiiuiiiiiiiiie et 1
Sidewalk Repair SPECIAlISt (X) .....ueieiiiiiee it 2
Public WOrKS INSPECLOF I (X) 1.ttt e 4

Construction Management

L1V I =T oo T T=T=T gV A () PPNt 1
Construction Management ENQGINEET (X)) .....vuvuiiiiiiiiiieieiieereeeeeeeieeeeeeeessesesesssssssesssssssererererere. 4
LAY/ I =t oo 1T == g PPt 3
CIVII ENGINEET 11 (X) 1ttt ettt ettt ettt e e e e e sttt e e e e e e e et e b e e e e e e e e e annbneeeeas 1
Public WOrKS INSPECLOT 11 (X) ...eeiieieeee ettt e e e e e eea e e 27
DOT Projects INSPECLON (X) ..o iuutereeeieeaie ittt e e ettt e e e e e s ettt e e e e e s e anbbbe e e e e e e e e aanbnbeeeaaaeaeas 5
ENGINEEING INTEIN (X) ..eriiiiiiiiiiiitii ettt e e e e e s e bbb e e e e e e e e s anbnaneeaaae e s 4
Program ASSISTANT |........oeiiiii e e e e e e e e e aaa e as 1
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Auxiliary Positions

(O} Y71 = oV T L= 11 I (2 SRR 1
Public WOrks INSPECLOL 11 (X) ..uuviiiiiiieeeis ittt e e e s e e e e e e s st e e e e e e e e s nnrntaneeeaeee s 2
=g Yo T T=T= g o TR oL (=Y o ) I PR 2

Street Maintenance

Street Services MaNAGET (X) ... iuree ettt ettt e et e et e e e e e nens 1
Street Repair DIStHCE MANAGET .......ccoiiiiieiiiiie ettt e e 2
Street OPEratioNS SUPEIVISOI ... ...ciiiiiiieeiititee et e st e et e st e e s e e e e st e e e e s anbe e e e e anbeeeeeanees 3
Sreet REPAIN SUPEIVISON ... ..eiieiiiiie ettt ettt ettt et e e et e e et e e e rnbn e e e e anenes 3
Infrastructure RePair WOTKEE L .....o..uiiiiiiiii et 41
Infrastructure RePAIr CrEW LEAUE .......cocuuiiiiiiiiii ettt 15
CeMENE FINMISNE ....eiiieeie ettt e e et e e et e e e e neeas 8
Cement FiNISher HEIPET 3 .. ..o 9
City LADOrEr (0.75 FTE) .ottt ettt sttt e et e e e sbneeeeaaes 32
Program ASSISTANT |......cooiiiiiii it 2

Auxiliary Positions

Street Repair DIStHCt MANAGET ..........vviiiiiiiiiiiiiiiieeeieeeeee ettt eeeeeeeeeeeeeeeeaesesesesessresererererseeranes 1
Street OPEratioNS SUPEIVISON .......uviiiiiiieieieieiieeieeeeeeeeeeeteeseeeseeeteeeereeresrerreeaerarrrerrrarrrrrar—————. 1
LTy A R =T o= 1T RS YU o= V. 1= o] SRRt 1
Infrastructure RePaIr WOTKEE L .......uuii s 3
Infrastructure Repair CreW LEAAEN ...... ... s 1
CeMENE FINMISNE ...t e e et e e e e e 1
(07T o=t o al T 1Y =Tl o 1= o =T e O PPPPPRt 2
1011V I o To ] £ PR EPPTT PR 4

Plant and Equipment

Mechanical MaiNtENANCE SUPEIVISOL ......ouuuiieiiiiiie ittt e st e e e eebee e e e eeeas 1
Equipment and Tool MeChaniC-Lead ............cooiuiiiiiiiiiiiiiie et 2
Infrastructure RePaIr CreW LEAUE .......cocuuiiieiiiiie ettt ee e s 2
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Equipment and TOOI MECHANIC 2 ......ccciiiiiiiieee et r e e e e e e e e e e 1
Equipment and TOOl MECHANIC 1 .......ccoiiiiiiiiiiece e e e e e e e e e e 3

Field Headquarters Yard AteNAant.............uvviiiiee it e e s r e e e srara e e e e e e 4

Auxiliary Positions

OFfICE ASSISTANT T ...t e e e e e et e e e 1
Equipment and Tool MeChaNIC - LEAA .........cieiiuiiiiiiiiiieiiiee et 1
Equipment and TOOl MECNANIC 2 .........oiiiiiiiieiiiii ettt 1
Equipment and TOOl MECNANIC 1 .........oiiiiiiiiiiiiiii et 1

Stores Unit

INVENTOTY MANAGET (X)) ..uuueieiiiiiiii s 1
INVENOry ASSISTANT MANAQGET ... ... s 1
INveNntory CONtrol ASSISTANT 3 .......ui s 1
INVeNtory CONLrOl ASSISTANT 2 .......uui s 7
INVeNtory CONtrol ASSISTANT L .......uu s 8

Auxiliary Positions

INVENTOIY MEAINAGET ... s 1
INVENLOrY ASSISTANT IMBINAGET ......ciiitiiiie ittt e et e e e e naaaeee s 1
INVENtOry CONrol ASSISTANT 3 .....coiiiiiiii ittt e s anae e s 1
INVENLOry CONIOl ASSISTANT 2 .....eiiiiiiiii ittt e e aae e s 2
INVENtOry CONrol ASSISTANT L .....ccoiuiiiiiiiiiii ettt nanae e s 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION
TRANSPORTATION OPERATIONS DECISION UNIT

ENGINEEr IN Charge (Y) .uueeeeee ittt e e e e e e s ere e e e e e e nnrenee s
Electrical Services Operations Manager (X) ......ccooeiccirrreereeeisiiiiinneeeeeesssnnnnneeens
INventory Control ASSISTANT 2 ......ceveeiiiiciiiieec e e e e e e

Public WOrks INSPECLOL 1. e e

Signal Shop

Electrical SErviCes Man@QEN.........ccoiuuiiiiiiiieeeiiiiee ettt et e e e sbree e
Municipal Services EIECHIICIAN. .........c..eeii i
ElECHICAl WOTKET ...ttt e e
Electrical Services LADOIEr .........cooiiiiiiiiiiiiie e
Electrical Services Laborer (0.67 FTE) .......cooiiiiiiiiiiiieee et
City LAborer (0.67 FTE) ..cooueeiiiiiiiee ettt

Municipal Services Electrician APPrentiCe .......c.eveeiieieeiiiieee e

Street Lighting

Electrical Services Manager - Senior (X) ....ccoeveeeeieeiieeeeee
Electrical Services Manager...........cooooeeeeiiiei
OFfiCe ASSISTANT TV ...t
Municipal Services Electrician............ccccooeeiiii
ElECICAl WOTKET ... ittt e e
Electrical Services LabOrer 2 ..........ocvvviiiiiiiiiiieee e
Electrical ServiCes LabOIEr ..........cooiiiiiiiiiiie e
Electrical Services Laborer (0.67 FTE) ...
Directional Boring Machine Operator/WOorker ..........cccuveeeiiiiiniiiiiiee e,

Municipal Services Electrician APPrentiCe ...

Sign & Paint Shop

Traffic SigN ShOP SUPEIVISON .....coiiiiiiiiiii s

Traffic SIGN WOTKET ...
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= 111 (=

Electrical SErvices LabOIEr .........uuveeiiiiiiiiieeiiee e

Machine Shop

Machine ShOp SUPEIVISON ........c.uviiiiiiiiieiiiee e
MECNINIST 4 ..
Electrical Services BIackSmith ............cccoviiiiiiiiii e
WEIHET 4. e

Equipment and Tool MechaniC 1 .........ccccvveiiiiiiieiiiiee e

Auxiliary Positions

Electrical Services Manager...........ccccceeeeeeee e
Municipal Services Electrician............ccccccceeii
EleCtriCal WOIKET ........eviiiiieiie et
PAINTEI 4. .ot
Traffic SIGN WOTKEN .....veevieeiieeeeeeeeeeee e aeeeaneees
Electrical Services Laborer 2 ...
Electrical Services Laborer (0.67 FTE) ...
Engineering Technician VI .............ccccc
Engineering Technician V ..............cccc
Engineering Technician IV ...............ccccc
Engineering Technician ll......................c

Infrastructure Repair Worker 1 ...

Underground Communications

Electrical Services Manager (X).......cooverrieeeeriiieee e sieeee s
Municipal Services EIeCtriCian...........ccccvvvuveeiiiieii i
ElECtriCal WOIKET ........eeeiiiieiie e

Electrical Services LabOrer .......ooouveiiiieeeieieeeeeeeee e
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Accounting ASSISTANt 1..........uveveeeiiiiiiiec e

Electrical SErvices LabOrer 2 ........ceevieieeiieeiiieeeeeeeeeeeee e

Communication Manhole Repairs

Locating Services

Locator Technician SUPEIVISOI .........ccveeiiiiiiiiiieeee e iesciiree e e
Locator TECHNICIAN.........coiiiiiiiiiiiiii e

CADD and GIS TeChniCian 3 ........oooieeeiiiiiieeeeee e

Street Lighting and Underground Conduit

Electrical ENgiNEer - SENIOr.........ccoiiiiiiiiiiiiee et
Electrical ENGINEEr 1l .......c.eeviiiiiiiiiiiee e
Electrical ENgINEEr 11 (S) ...uvveviiiiiiiiiiiiie e
Electrical ENGINEEr 1 ......oouviiiiiiiie e
CiVIl ENGINEET 1 ..
Engineering Technician V1 .........cccciiiiiiiiiiiii e
Engineering TeChNICIian V ...
CADD and GIS TechniCian 4 .........ccooviiiiiiiiieiie e
CADD and GIS TechniCian 3 .........cooiiiiiiiiiiiiiie e
CADD and GIS TechniCian 2 .........ccooiueiiiiiiiieiie e

Program ASSISTANt Hl...........ooiiiiiiiiiiii e

Traffic Engineering Unit

Traffic Engineer - SENior (X) .......uouuiiiiiieiieee e eeiiieeee e
CiVIl ENGINEET T ..ot
CiVIl ENGINEET T ...ceiiiiiiiee et
Engineering Technician VI ...

Engineering Technician V ..........c.ooeeiiiiiiii e

2026 Positions Ordinance



ENGINEEIING INTEIN ...ttt e e e e ettt e e e e e s e bbb et e e e e e e e s anbaraeaeaaaaas 1

Auxiliary Positions

[ =g g o= 1IN o 11T 1L PSS 1
[ =Tod g o= 1IN o 11T | PSR 1
(@)1 = oo 1T L= 1SS 1
(@)1 = oo 11 L= 1 SR 1

(S) Common Council approval required to fill positions for Small Cell Antenna Installation.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION

BRIDGES & BUILDINGS DECISION UNIT

Engineer in Charge (X)(Y) ..o e e e

General Office

Program ASSISTANT ].........cueeiiiiiiiiiii e

Building Operations and Maintenance Section

FacilitiesS Man@ger ........uuviiieiiiiciieieee e e e

Information and Security

City Hall OPerator.........uveiiiiiiiieiiiiee et

Custodial Services

Building Operations SUPErVISOr..........ccoeeeeeieiieeeeeeeeeeeeeeeeeee,
Custodial WOTKEE 3 ... .t

CUSLOIAl WOTKEE 2 ... e

Mechanical Services

Facilities Maintenance Coordinator (X) ........c.coevveeeiirereiniieee i
FaCilitieS SUPEIVISON .....cciiiiiiiiiiiiie ettt
HVAC Maintenance Technician-Senior............ccoueeeveeeeeiiiieeenniieen

HVAC Maintenance TeChNICIAN 4 ......couuiiiiiee e

MKE Parks

MKE Parks Manager..........ccccoeeeeeeeee e
MKE Parks Program Coordinator ............cccceeeeeeeeeeieee e,

MKE PArks WOTKET .....coeeeiiiieee ettt

Architectural Planning and Design Unit

Architectural Project Manager (X) ......coocveeeinieeeiiiiiee e
N o] 1 (= o A | SR SSPPSRR

Architectural Designer ..........oooiiiiieiiie e
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Building Design and Construction Unit

Mechanical ENgIiNEer IV (X) ....ocuvviiiiiiieeiiiieee it

Mechanical Planning and Design Unit

Mechanical ENgINEEr l..........cooouiiiiiieee i

Drafting Service Unit

CADD and GIS TeChNICIAN 2 .....cvveieieie et

Construction Management Unit

Facilities Construction Project Coordinator (X) .........coeeeveveveveieeeeeennn,
Public Works Inspector Il (X) .......cooeeeeieieiiee,

Engineering Intern (X) ...

Structural Design

Structural Design Manager (X) ......oooveeeeeiieeieiieee e
CiVIl ENGINEET IV ...t
CiVIl ENGINEET 1 ...t
CiVIl ENGINEET 1 ..
CADD and GIS TechniCian 3 .........cooiiiiiiiiiiieiie e

Engineering INtern (X) ...

Auxiliary Positions

Mechanical Engineer lll............cccoooi
LY/ I =1 oo 11 L= = ol | PPNt
Architectural DeSIgNEr H..........uu e
Custodial WOrKer 1 .......oooiiiiiiiiiieiee et
General Auxiliary POSItIONS ........oocuuviiiiiiiiiiiiieeecee e

(011 I o To ] (=] TR PPPTPR
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Bridge Operations/Maintenance

Bridge Maintenance Manager (X) .....eeeeieicciurreeeeeeieiiiietereeesesssintreeeeeesssssnnteeeeeaeesssnrnnneeeeeeans 1
Bridge OpPErator SUPEIVISOL ........uuuiiiieeeieiiieiieeeeeesesiieteeeee e e s s snntaeeeeaeeessstntareraaessssnnrntneeeaaeenas 1
Bridge OPErator — LEAA..........ciciiiiiiiee e e e ettt e e s sttt e e e e e e s s e e e e e e s s san e e e e e e e e snnrnnneeeeaeaean 5
=TT [ TSI @ o 1= ] 1 (o] PSR 23
0= o =T o 1 (=T 1Y/ =T =T =] PSP PTPPTTT 1
(O T 0= g1 =] =T o T SR 1
LOF= 14 01=T o | (=] 0 PP PTPPTTT 9
[T 1004 Y] PSR 2
Municipal Services EIeCtriCian. ... 2
Infrastructure Repair CreW LEAEN ...... ... s 3
Infrastructure RePair WOTKEE L ........ee s 4
L1128 1= 1 To = PPt 3
[FONWOTIKEE SUPEIVISOF ...ttt s 1
10 0110 ] 4 (=] O PP S PP RRPPTI 5
PAINTET = SEINIOT ...eeii et e s e e s e e e e e e s 1
Painter SUPEIVISOr ... 1
[ 11 011 O PP PP PP PP PRPR P 10

Auxiliary Positions

Bridge OPEratOr SUPEIVISON .......uiiiiiieiieiititee ittt a sttt et e e st e s et e e s e abe e e e aabee e e e nenas 1
Bridge OPErator — LEA. ... ..coii ittt e e s st e et e e 2
2T a(o o T @] o =T = Lo SR PP PTPRP 1
CarPENIEN MBNAGET ...ttt ettt e et e e e e et e e e e e e s et e e e s e s r e et e e e n e s 1
CANPENEET 4 ...t e ettt e e e e et ettt e e e e e e e e et e e e e e e e et e e e a e s 1
CeMENE FINMISNEI ....ciiiieee et e et e e et e e et e e e e rabe e e e e neeas 1
Infrastructure RePAIr CrEW LEAUE ........ocuuiiie ittt s 2
1031V = o To ] =T TP RRTTPRR 1
[FONWOTKET SUPEIVISOT ... .veiiiiitiiee ettt ettt ettt e sttt e ettt e e s bt e e s nbe e e e s nbeeeesnnnaeee s 1
0] 0110 4= S PRSP PRSPPI 1
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o= LY (Y= [ (o] N 1

o= 111 (= N 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

109 2026 Positions Ordinance



DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
ADMINISTRATION SECTION

Operations DiviSioN DIr€CIOT (X)(Y) . uuuurtreeeeiiiiieieeiee e e e s siiieteeee e e e e s sstere e e e e e e s s srnresreeeeeesesnnnrnneees 1
Operations AAMINIStration MaNAQET ........ccciicviiiiiiee e i e e e e s s e e e s s srraarr e e e e e e snanraneees 1
Operations SErviCeS MANAJET...........uueiieeeiiiiiiiieireee e e e iiiererree e e s s srrarereeeeesssssrarrereaeesaannrenneees 1
Communications SYSIEMS MANAGET ....cceeeiiiiiiiiieiie e e e s it r e e e e s st e e e e s s ssaraare e e e e e s e ananraneees 1
BUSINESS SYStEMS COONTINALON ... .ueviieeeiiiiiiiiieeee e e s e st er e e e e e s s e e e e e e s st nre e e e e e e e s ssnrnnneeeaeeenan 1
Operations Policy and Grant ManaQET .........cccuuueeireeeriiiiirieeiee e e e s ssierneeeee e s s sssseneeeeeessssnnnsnseees 1
Systems Integration — Project Leader (ERP) .......cooviiiiiiiiiiiiie e 1

General Office
Administrative SPeCialiSt — SEMIOT.........ocuuiiiiiiiii i 1

Program ASSISTANT I].......coueiiiiieie e s 3

Human Resources

Operations Human Resources AdMINISITAtOr ...........cevviiviiirieieiieeieeieeeeeeieeeeeeeeeeeeeeeeeeeeeeerereranes 1

Human Resources Representative ..., 2

Compliance and Property Management

Property Maintenance and Compliance Manager...........oocueieiiiiieiniiieeniieee e 1
Urban FOrestry TECHNICIAN ...........iiiiiiiiie i 6
SANIALION INSPECLON 2 ..ottt e e et e e et e e e e e naeas 8

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(ERP) Position Authority will be eliminated at the end of 2026 unless otherwise authorized by the Common Council.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
FLEET SERVICES SECTION

Fleet Administration

Fleet Services Manager (X)(Y) .. et iiiiireee e e e et s siteeee e e e e e s s st e e e e e e s s s saabaeereaeeessnrnnneeeeaeanas 1
Fleet Acquisition and Disposal Manager (X)(Y) ..coooocirrireeee i s e e e srrreeee e e e 1
Fleet Business Operations MaN@AQET ...........uuuriireeiiiiiiiiiireee e e sesiniaeeeeeeeesssantaeeeeaesssssnrnnaeeeeaeans 1
Program ASSISTANE H].......ceieeiiiiiiieieee e e e e e s s e e e e e e s s e e e e e e e s nnrnrareeeaeaean 1

Fleet Repairs

Fleet Repair MANAGET (X).....uueiueieieiiiiee ettt ettt ettt e e et e e enbe e e e e nenas 1
Fleet Repair SUPEIVISOI - SENIOT .......uiiiiiiiiiieieiie ettt e s 2
Fleet REPAIN SUPEIVISOI ... ..eiiiiiiiiee ittt e b e e e s et e e e eabe e e e eneeas 5
WBIHET 4.ttt e s b et e s bbbt e e s bbbt e e s bbbt e e s bbne e e s aanneee s 4
Vehicle Services TEChNICIAN 4 .........oooiiiiiiiii e 54
VENICIE SEIVICES WIILET ...ceiiiiiiee ittt e et e e et e e e e sbneeeeanes 2
THrE REPAIN WOTKET ..ttt sttt e st e e st e e e sabb e e e e snbbeeeesbneeeeanes 4
MAINTENANCE ASSISTANT ... eeiii it e s e e e e et e e e e neeas 1
Vehicle Body Repair/Painting TEChNICIAN 3 .........cuuiiiiiiiiiiiiiee e 2

Training and Investigation

Fleet Operations and Training Manager ..., 1
Fleet Operations and Training SUPEIVISOr .........cccoiiiiii i, 1
Driver Training INStIUCKON ..o, 2
EqUIpMeNnt OPerator 3.........ccooo i 10

Dispatch Operations

Fleet Operations Man@ger (X) .....eeeiueeieiiiee ettt sttt st st e e s st e e e enbee e e e neeas 1
Fleet OPeratioNS SUPEIVISOL ........uiiiiiiiie ittt st ee e sttt e e st e e sttt e e s aab e e s s nbe e e e anbeeeeeneeas 2
Special EQUIPMENt OPErator H........oocuuiiiiiiiiee et 6
Special EQUIPMENt OPEIAtOr [l.......ccoiuiiiiiiiiiie ettt e e s sbaee e anes 15
EQUIPMENE OPEIALOT 3... . eiiiieiiiiie ettt ettt ettt e et e e s snb e e e e nnbe e e e e anbee e e eneeas 41
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LCT= 1= To =3 @0 o] o 10 F- | (o ] LSS 3
Public WOrks DiSpatCher — LEA........ccciiiiiiiiieei et e st e e e e s stre e e e e e e e nraan e e e e e e 1

Public WOrks DISPAtCREr 2.........uiiiiiiiee ittt s e e e e e e e e e e e e e e s nraaareeeaee s 5

Fleet Store Rooms

Fleet INVENTOrY MBNAGET ......cooiiiiiie ittt e s e e anbe e e e e 1
INVENtOry CONLrol ASSISTANT 3 .....coiiiiiiie ittt anne e 1
INVENLOry CONLIOl ASSISTANT 2 .....eoiiiiiii ettt e e 8
Program ASSISTANT I].......ooueiiiiiii e 1

One Milwaukee Demolition

Fleet DemOolition Manager...........cooo oo, 1
Yoot = U =To (81T o] =T 0 1@ o T=1 r= Lo S 1 PPNt 2
EqUIPMENt OPErator 3........ccoo i 4

Auxiliary Positions

Fleet TraiNiNg SUPEIVISOI .....c.oiiiiiieiiiiee ettt ettt s et e e s et e e e enbe e e e e nenas 1
Fleet OPerations SUPEIVISOL ........ciiiiiiiieiiiiiee ittt ettt ettt e s aab e e e sib e e e e enbee e e enenas 1
CommuUNICAtIONS ASSISTANT IV .. .eeiiiiiiie e 1
Fleet REPAIN SUPEIVISOI ......ciiiiiiiiei ittt st e e s et e e e aabe e e e e naeas 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
SANITATION SECTION

Sanitation Services Manager (X)(Y) .. i eieeeee e e s st r e e e e s st e e e e e e s s snaraae e e e e e e s e annraaeees 1
Resource Recovery Program MaNAQJET ........ovveeiieeiiriiiiieeeieteiiiias e e e s eesiatan e e e aeeeesianseseesseessnns 1
Sanitation ProjeCt ANAIYST ........coiiiiiiieie e e s e e e s e s e e e e s s e e e e s 1
Sanitation Business Operations ManNAgQEr ...........cueeeeiiiiiiurerreeeeeeiiinreeeeeeesssnnineeeeeeessesnnnnneeees 1

Field Operations

Sanitation Area MaNAGET (X) .. .. uueee ettt e e e e 3
Sanitation DISIHCE MABNGAGET .........uviieiiiiie ettt e rbe e e nenes 6
SANIALION SUPEIVISOF ....ceiiiiiiieiiitiie ettt ettt ettt et e e st e e e abe e e e st e e e e sbneeeeanbneeeeaaes 22
OFfICE ASSISTANT IV ...t e et e e et e e e e 1
Program ASSISTANT I].......coueiiiiieie e s 1
Program ASSISTANT |......ccoiiiiiieiiiie e 3
Sanitation Yard AENAANT .........ocuuiiiiiiiiee et e et e e e s sbaeeeeanes 14
EQUIPMENE OPEIALON 3 (D) .. eeeiiurieeeiiieieee ittt ettt sttt ettt e et e e et e e e e sbe e e e e sbeeeeesbneeeeanes 262
1031V = oTo ] £ TP POPPPPPOPPPN 30
CommuUNICAtIONS ASSISTANT IV .. .eeiiiiiiiie e 1
CommunicatioNS ASSISTANT H1........ccooiiiiiiiii e 1

Drop Off Center Operations

Drop Off Center SUPEIVISOL .......ccooeeieeeee e, 2

Drop Off Center Attendant ... 8

Maintenance Operations

Mechanical MaiNtENANCE SUPEIVISOL .......uuuiiiiiiiiie it eiiee ettt st e e st e e e ebee e e e neeas 1

Equipment and Tool MEeChaNIC LEAM ..........ueviiiiiiiiiiiiee et 1

Auxiliary Positions

Sanitation Area ManAGET (X) .. .ooo ittt e e e e e e e e ab e e e e e e e e anba e e eas 1
SANIALION SUPEIVISOF .....eetieeiiee ettt e e ettt e e e e e s bbb e e e e e e e e e aaanbsbeeeaae e s e annbeneeeas 1
Sanitation DISTHCt MANAGET .......coiiiiiiiiie ettt e e e e e e e e e e e e e aanbeeaeeas 1
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(D) Funded through the recycling grant.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
FORESTRY SECTION

Administration
Urban Forestry Services Manager (F)(X)(Y) ettt er e nvnrnn e e e e e 1
Urban Forestry Technical Services Manager (DD) ........ccvveeiiiiiiiiiieeee e iiiiniieee e e e e ssvnnneeea e e 1
[ T a0 LYoo o =AY (od 1 (Yo PSR 1

Field Operations

Urban Forestry DiStrict Manager (X) ....eeeiueeeee ittt 3
Urban Forestry Manager (X) «.oo.eeee oottt ettt s st e e aabe e e e e nenes 9
Urban Forestry SPeCialiSt (D) ......cceiiurtieiiiiiee ittt 83
Urban Forestry Crew LEAdEr (B)......c.uuioiiiiiieiiiiee ettt 22
Landscape and Irrigation SPECIALISt .........c.uuiiiiiiiiieiiiie e 1
Program ASSISTANT |......cooiiiiiiiiiiie e 3
Urban FOrestry TECHNICIAN...........iiiiiiiii et 4
Urban FOreStrY WOTKET .......oooiiiii ettt ettt e 21
Urban Forestry INtern (0.25 FTE) ...ttt 6
YOUth ArbDOFISt APPIENTICE .....eeiie ittt e et e et e e e et ae e e e sbneeeeaaes 3

Nursery Operations

Greenhouse and NUFSErY MaNAQET.......c.uuvvviiiiieieieiiieeeeeeeeeeeeeeeeeaeseeeaeaeesaeaeseeereeerarererarararere——. 1
Nursery Crew Leader (C) ....coooeiiiii i 1
Nursery SpecialiSt (E) ......cooeeeeeieie e 4

Shop Operations

Urban Forestry Shop and Maintenance Manager ...........oocueeeiiiiieeiiiiiee e 1
Equipment and Tool MeChaniC-Lead .............coiiiiiiiiiiiiiie e 1
Equipment and TOOl MECIANIC 3 ........oiiiiiiiiieiiiii et 2

Auxiliary Positions

Urban Forestry DiStrict Manager (X) ....ooooueieeeeeie ittt ettt ee e e e e nibeaeeeaaa e as 1

Urban FOreStry MANAGET ........oiueiiiieeie ettt e e e e e e bb et e e e e e e s anbnbeeeaaaaeeas 1
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Urban Forestry Worker (SEaSONAI) ........oouuuiiiieieii ittt a e 12
Urban FOrestry TECHNICIAN ...........uiiiiiii et 2

Urban Forestry Arborist Apprentice (Tr. ClasS 0.5 FTE) .....ccooiiiiiiiiieiiiiiiieieee e 6

(B) Up to six project or leadworker assignments to be paid an additional 3% biweekly.
(C) One assignment performing Greenhouse oversight to be paid an additional 3% biweekly.
(D) Up to nine assignments in Core Forestry Operations to be paid an additional 3% biweekly.

(E) One assignment as a leadworker to be paid an additional 3% biweekly.

(F) Forestry Services shall develop and present to the Common Council a pilot program for alternative, innovative
uses for the City's urban wood beyond partnership with Kettle Moraine Hardwoods.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(DD) United States Department of Agriculture Urban Forestry Grant (USDAUF) Position Authority for the Urban

Forestry Technical Services Manager to expire if grant funding is discontinued or on 12/31/2026, unless the
USDAUF is extended
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DEPARTMENT OF PUBLIC WORKS - TRANSPORTATION FUND
PARKING OPERATIONS AND MAINTENANCE DECISION UNIT

Parking Administration/Structures/Meters

Parking Services Manager (D)(T)(Y) coveeeieviiieeeeeee e e
Transportation Financial ANalyst (Y) .....eeeeeeeeiiiiiiieeeee e
Transportation ACCOUNTANT..........ccciviuiriiieeeeeieiiierre e e e e s serrrer e e e e e e
Transportation Accounting ASSIStant ............ccoccivvereeee i

Parking Citation Review Manager...........ccccvvverreeeeiiiiinieeeeeee e s s

Parking Structures/Meters

Parking ServiCes SUPEIVISOr ........ccoiuiiiiiiiiieeiiiiiee et
Parking Meter Technician-Lead ...........cccooocvviiiiiieeiiiiiiiieeeee e

Parking Meter TeChNICIan .........ccuvveiiiieiiiii e

Parking Enforcement/Information Desk

Parking Enforcement Manager ............cccooe oo,
Parking Enforcement Operations Manager..............cccoeeeeeveeeieee e,
Parking Enforcement Communications Manager ...............cccceeeeeenn.
Parking Enforcement SUPErvisor ..........ccccoeee e,
Lead Parking Enforcement Officer.............ccccceeiii i,
Parking Enforcement Officer............cccoeii i,
Communications ASSISTANT-SENION ...........cccvuviieriiriieiiee e
Communications Assistant Lead...........ccccocvveverieiieiiiiiee e
Parking Administrative Services Coordinator..............ccoeeeeeeeeeeeeeeeennn,

TOW LOt AtEENAANT.....cevniiiie et e e e

Auxiliary Positions

Parking Enforcement Officer........cccovveeiiiicie e

Tow Lot

TOW LOt MANAGET (Y) coeeeiiiiiieiee ettt

ToW Lot ASSIStant Man@ger.........couuiuiiiiiiieee it
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TOW LOt SUPEIVISO ...ceieiiiieiie et ettt ettt e e e e e s st e e et e e e e e s e aababb e e e e aeaesaanbabaeeeaaeeesaannne 2

TOW LOt ASSISTANT LEA . ....ciieiieeiieiiiee ettt e et e e e st e e e e sbneeeeanes 1
TOW LOU CrEW LEAUEY ......eeiiieiie ettt ettt et e e st e e et e e e e abn e e e e sbeeeeeanes 1
TOW LOt ASSISTANT Tttt e et e e et e e e e sbneeeeanes 7
TOW LOU ATENUANT ...ttt ettt e st e s st e e e s nn e e e s nnnneee s 11

(D) The Department of Public Works shall assess the feasibility of expanding demand-based pricing for certain areas
(e.g., Fiserv Forum, Maier Festival Park, Baird Center)

(T) The Department of Public Works Transportation Fund shall review its storage policies for towed cars to maximize
potential sale revenue.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - TRANSPORTATION FUND
STREETCAR OPERATIONS DECISION UNIT

StreetCar SYSIEM MaNAGET .......iii e e e et e e e e e aar s 1
= 1= V20 1Y/ = U= Vo 1= PPt 1
(@)1 = oo 1T L= G 1SR 1
Marketing and Communications OffiCEr.........uuiiiiiiiiiiiiee e 1
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DEPARTMENT OF PUBLIC WORKS - SEWER MAINTENANCE FUND
ENVIRONMENTAL DECISION UNIT

=g T T =T G IO g = Vo TN (' T PSR 1

Flood Hazard Mitigation

Management Civil ENGINEEI-SENION .......cocuuiiiiiiiie it 1
CIVII ENGINEET 1 ..ttt ettt e e et e e e et e e e e s 1
CIVII ENGINEET H1 ..ottt et e bt e e et e e e et e e e e neeas 3
ENGINEEIING INTEIN ...t e et e e e e e e neeas 1
ET IS B Y= (o] o 1] ST =T o o] OO TP PP PUPPRP 1
Engineering TECNNICIAN Tl.......oouiiiiiiii e e 1
CADD and GIS TEChNICIAN 3 ......eeiiiiiiiie et 4
CADD and GIS TECHNICIAN 4 .......oeiiiiiie e e 1

Sewer Design

Management Civil ENGINEEr - SENION .........ccoeiiiiiii e, 1
LAY/ I =T oo 1T == gl 1 02 PPt 2
L1V I =T oo 1T T=T=T gl | 2 PSPt 5
CADD and GIS TECHNICIAN 3 ......ooiiiiiiiiie et 2
CADD and GIS TECHNICIAN 2 .......eeiiiiiiiee ittt e 7

Sanitary and Stormwater Permit Compliance

Management Civil ENGINEET = SENIOT ......ouuiiiiiiiiiie it 1
CIVII ENGINEET 1 ...ttt e et e e et e e e et e e e e e 2
L1V I =g o [T == o | PP PPPTPRP 6
Engineering TECNNICIAN 1V .....oouiiiii e 1
Engineering TECNNICIAN T1.......oouuiiii e 3
ENGINEEIING INTEIN ...t e s et e e s s bt e e e enbe e e e e neeas 1

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

120 2026 Positions Ordinance



DEPARTMENT OF PUBLIC WORKS - SEWER MAINTENANCE FUND
UNDERGROUND DECISION UNIT

Sewer Underground Operations

SEWET SEIVICES MANAGET ....eeiiieiiiiiiieeie e e e e e sttt e e e e e e e s s st e e e e e e e sessataraeeeaeesssssstaaeeeeaeesaannnnnnneees 1
Sewer Services DIStrCt MANAGET ......uuuiiiiei it e e e e e s e e e e e s s s e e e e e s e sanraneees 2
Sewer OPEratioNS SUPEIVISOT .........uuuirireeeeeiiiirieeeeeeessssiterereeaeesssssterereeeeesssasrsseeeeeessesnssesneees 4
Sewer Maintenance Program ManNAQET ...........uueeieeeeriiiiiiuiereeeeesssiiinreeeeeeesssssrnnneeeeessesnnssnseeees 1
Sewer REPAIN CrEW LEAUET ..o e e ettt et e e e e e s e e e e e e s e st a e e e e e e s e snnrannees 3
SEWET CTEW LEATET ..ottt ettt r e s e et nn e e e nnnes 24
YT =T o= VT AV ] Y PPt 28
IMIBISON ... e 2
YT =T o= 1T AV ] = PPNt 17
Sewer Field INVESHIQALOT..........oiiiiiiiiieiieeeeeeeeeeee ettt ettt et e e e eeaeaeaeaesseseeaesesssssesesesesnrnnes 5
SEWET EXBIMINET ....eeiiiiiie ettt ettt e ekt e e e st e e e as et e e e et e e e nre e e e e nnne e e e e nnre e e e enneas 3
City Laborer (Seasonal/REQUIAI).........cueeiiiiiiiiiiiieeeeeieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeesesesssssssseseseneenees 10

Auxiliary Positions

Sewer OPErationNS SUPEIVISOF .......cceiiuiiie it ettt e ettt e ettt e et e e e e st e e e s sibe e e e s aabe e e e e rnbeeeeeneeas 1
Sewer REPAIr CreW LEATET .........ueiii ittt 3
ST O =T =T To = PSP P PR PTPRP 4
SEWET REPAIN WOTKET 2.ttt ettt e et e e et e e e e naeas 4
MASON <. 2
SeWET REPAIN WOTKET L.....iiiiieiiiiii ettt ettt et e e et e e e e rnbe e e e enaeas 4
SeWer Field INVESTIGAION. ... ...oiiiiiiii ettt 1
SBWET EXBIMINET ....ciiiiiiie ettt ettt e st e e e ettt e e e s e bt e e e aab et e e e sabe e e e e anbe e e e e anbeeeeeanbeeeeenenas 1
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
BUSINESS ORGANIZATION

Administration
Water Works Superintendent (C)(X)(Y)(CCR)....uuuiiiiieee ettt e e e s sanee e e e e 1
Water Works Administration Manager (X)(Y) ..ot e e e e s sneee e e e e s 1
Water ProjeCt Manager (X)(Y) wuueeei e iiiiieee e e s sssitieeee e e e s s sstere e e ee e e s s snntaaeeeeeeesesnntnneeeeeessannnnes 1
Water Emergency Response and Security Manager.........ccccuvveereeeiiiiiinieeeeeeessssinneeeeeesssnenes 1
Water Works Human Resources AdmiNISITALOr..........covveirirarreeniee e 1
Human Resources REPrESENTIALIVE .........ccuuvviiieie e e e e e e e 1
Marketing and Communications OffiCer...........ccc 1
Administrative ServiCes COOITINALON ..........c.iiiruriiiiiieieeiiieie e 1
AdMINISTrative ASSISTANT IV.......eeiiiiiiiii e 1
Water Payroll SPECIAlIST ...... ... 1
Payroll ASSIStant 3.......cooo i 1

Accounting Services

Water Financial Manager (X)(Y) «oooeeeeee ettt e s e s inneee s 1
Water Business Operations Manager (X)(Y) «.eeeee et 1
Water ACCOUNLING MANAGET (Y)..tiiiiiiiie ittt ettt e e ib e e s ranneee s 1
ACCOUNTANT T L. e 3
Water Claims SPECIAIIST (X) ..uvveeeiiiiiiee ittt a e aane e 1
ACCOUNTING ASSISTANT H1.....ceiiiiiiie e s 3

Commercial Services

Water Billing and ColleCtioNS MaNAQJET ...........uuueuiieiiieiiieieieseerseerererreesrsrerrerrrrrerere—————————. 1
Water CUuStOMer SErVICE MANAGET .........eiiiiei ittt e e ettt e e e e e sttt e e e e e s ababeeeeaaeeeaaanneee 1
Water COlIECHONS SUPEIVISON.....c.ciiiiiiiiiiteee ettt e e et e e e e e e s babeeeeaaeeeaaannees 1
Water Billing SPECIALIST ........ueeiiiiiiei it e e e e e e e e e aaeee 4
Water ColleCtionS SPECIAIIST ......coeiiiiiiiiiiieie e e e e e e 1
ACCOUNTING ASSISTANT 1l e e e e s e e e e e e e aneee 3
Customer Service Representative [l (A) ... 12
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Water CUStOMEr SEIVICE SUPEIVISON ......uiiiieiiiiiitititaaa e e s e atttee e e aa e e s e atabeeeeeaeeesaababeaeeaaaseaaannes 1

Technical Services

Water Information Technology Manager (X)(Y) ..ccuueeereeeriiiiiiieeeee e s sctieee e e e e s e snnnee e e e e e s nnnes 1
Water Information Technology SUPEIVISOr (X).....cuuueeiereeiiiiiiiieeeeeeeesitiieeeee e e s e snnnrnneeeeeessennnes 2
Water SystemsS ANAlYSE-SENION ........coiiiiiiiiie e e i e e s e e e s s e e e e e e s e s nanraeereeeessannnes 1
IT Support SPECIAaliSt-SENION (X) ..eiieiiiiiiiieieee e ccrer e e e e e e s e s e e e e e e s e s nanreeereaeeeeannnnes 2
DAtabasSe ASSOCIALE .......ueeeereeitiie sttt e st e st e st s r e s e e e e nn e e e e 1
ST UT o] oL AR =T ot = 111 SRR 2
L ISR B TSV (o] o1 g Y= o 1o PPt 1
L] ST A £ = Y5 PPt 1
Water Program ASSISTANT .........ccoiiiiiiies s 2

Meter Services

Water Meter Services Manager (X)(Y) «oeeeeeeieeeee ettt ettt a e ianeee s 1
Water CUStOMEr SEIVICE SUPEIVISOL ......uvviiiiiiiieeitieeeesieeeee sttt e e sibe e e saibe e e e s sbbeeeessnbneeesnnnneees 1
Water Field SUPEIVISOT (X) .. i uuieieiiiiee ettt iite ettt ettt ettt ettt e e st e e i e e e s nbn e e e s nanneee s 4
Program ASSISTANT H1...........eiiiiie e 2
Program ASSISTANT I].......ooueiiiiiii e e 1
Program ASSISTANT |......cooiuiiiii et 1
OFfiCE ASSISTANT IV ..t e et e e e e e 1
Customer Service Representative Hl (B) .......cooiieiioiiiieiie e 4
INVENtOry CONLrol ASSISTANT 3 .....coiiiiiiie ittt e e abae s 1
Water Meter INVESTIGATON . .....ciuiiiiiiiiiie ettt ettt e st e e a e s sanneee s 7
Water Meter TEChNICIAN LEAM.........uueiii ittt 6
Water Meter TECHNICIAN .......oiuiiii e e e 22

Auxiliary Positions

Water Field Supervisor (0.50 FTE) (X) .ueeetiuaiiiiiiiii ettt a e 1
Water Meter INvestigator (0.50 FTE) .......oiiii it e e e e 1
Water Meter Technician Lead (0.50 FTE) .....coiiuuiiiiiiiaaiiiie et 1
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Water MEtEr TECINICIAN ......u.iiiii ettt e et e e e e e e s et e e e s s s e s saaaesssbaeeeeannses 8

(A) Two positions designated as bilingual.

(B) One position designated as bilingual.

(C) Milwaukee Water Works shall coordinate with the Milwaukee Health Department when replacing lead water
service lines.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
PLANTS - NORTH ORGANIZATION

Linnwood and North Water Production

Water Plants Manager (X)(Y) .. uum e iiiueeeeieesissitireee e e e e s ssssteteeeeeeesssnnstaneeeeeeesesnsnsaneeeseessannsnes 1
Water Plant and Systems Manager (X) ...uueeeeeeeiiicuireireeeesiiiiiieeeeeeessssrsneeeeeessesssnsnneeesesssnnnsnes 2
Water Plant Maintenance Manager (X)(Y) ..ee oo e s ieiieiee e e e e s e ssinaee e e e e e s e ssnnrneeeeeeessennnnes 1
Program ASSISTANT I].......ceeiieiiiiiiieciee e e e e s e e e e e e s e r e e e e e e s ar e rreaeaaan 1
OFfiCE ASSISTANT IV ..ttt e e s e nee s 1
Water Treatment Plant LEad OPEIatOr .........cceiiiicuuiieiieeeesiiiiiiieeee e e s s ssirereeee e e s e snnnrnneeeeeessnnnnes 3
Water Treatment Plant OPEerator 4 ... s 17
WaALEr Plant WOTKET ...ttt e e e s 4
Water Plants Operations Manager (X)(Y) ... s 1
Water Plants Maintenance SUPEIVISOr (X) .......ccoeooeoririiiriieie s 1
Water Plant Steamfitter-HVACR MEChANIC .........cocvviiiiiiii e 1
Water Plant StEAMTITIEN..........cvviiiiieie e e 2
Industrial Machine RePaIrPersSON 5 ........ s 9
Water Treatment Plant Operator TraINEE ...........uuuuuiuereriirieeeeeererereeeerresreererrrerererer——————. 1

Electrical and Instrumentation

Electrical SErviCes Man@ger (X) ... .o i uueie ettt ettt sttt st aabe e e 1

Municipal SErvices EIECIIICIAN. .......cocuuuiiiiiiiei ettt 8

Auxiliary — Emergency

Water Treatment Plant Operator (0.25 FTE) (A) ..uvvuuuriiiieieieeiiieeeeeeeeeereseseessrerssessreserererereee. 1
Water Plant WOrKer (0.5 FTE) ....uuuuuiiiiiiiiiiiiiiiiieieeseeesesesssssssessessssssssessssssesessssrssesaresere.. 2
Graduate INtern (0.5 FTE) .. .ottt e e e e aeae s 1
Youth APPrentiCe (0.5 FTE) ...ttt e e e e e e e e e 1

(A) For assignment as relief to 24-Hour Duty Stations at both Linnwood and Howard Avenue Purification Plants to
minimize the need for double shifting.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
ENGINEERING ORGANIZATION

Administration

ENGINEEr iN Charge (X)(Y ) eeee e i iiiieieeiie ettt s e st e e e e e e e s e e e e e e s st n b e e e e e e e s nnrnnneeeeaeanas 1

Engineering Design

Management ENGINEET (X)(Y) «.uuutteiureieeiiiieee ittt ettt ettt e s s e e e e e e e 4
CiVIl ENGINEET T (X) 1ttt ettt ettt e et e e et e e e nbe e e e e s 8
CiVII ENGINEET T (X) 1ttt ettt ettt ettt et e e e ab e et e e e e enbe e e e e s 4
Electrical ENGINEET T (X) ..eeeiiiiiiieiieii ettt e e 2
Mechanical ENGINEET T (X) ..ceeiueiiieiiiiie ettt st e e 1
ENgineering TECNNICIAN V ....cooiuiiiiiiie e 3
CADD and GIS TECHNICIAN 4 .......ooiiiiiiii et 2
Engineering TECHNICIAN TV ......uiiiiiiii e 15
CADD and GIS TEChNICIAN 3 ... ..o et 9
Program ASSISTANT H1..........eeiiiie e 2
Auxiliary
Engineering Intern (0.50 FTE)......ccoo i 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
DISTRIBUTION ORGANIZATION

Administration

Water Distribution Manager (X)(Y) ..o iiciee e e e s st e e e e e s s ssbaae e e e e e e s e s nnntaaeeeeeeesennnnes 1

Field Operations

Water Distribution Operations Manager (X)(Y) ...oueeee ettt 1
Water Distribution Scheduling Manager (X).........cueeeiiiiieeiiiiieee e 1
Water Distribution Construction Manager (X) .........eeeeiuiieeiiiiieee ettt 3
Water Field SUPEIVISOT (X) .. eiuueeieiiiitie ittt ettt ettt ettt e et e e e e e e e e nenas 12
Program ASSISTANT H1..........eeiiiiiei e e 3
Program ASSISTANT T (A) ....eeeeeiiiiie et s 1
Program ASSISTANT I].......coueiiiiieie e s 2
PUDBIIC WOTKS DISPAICRET 2.ttt 6
PUbBIiC WOTKS DISPAICRET L...coiiiiiiiiiiiiiie ittt e 4
AdMINISIrative ASSISTANT IV......ueiiiiiiiie e aanee s 1
Water CUStOMEr SEIVICE SUPEIVISOL ......uviiiiiiiieieiiieieeiiieeeessiteeee st e e saibeeeesssbeeeesssbeeeesannneees 1
= Lol T I3 A S PP PP R PTPRP 1
Equipment and TOOl MECIANIC 3 .........iiiiiiiiieiiiie et 1
Water REPAIr CreW LEAUEN ........oiiiiiiiie ittt ettt e e e 15
Water DistribDULION INVESTIGALON .......uueiiiiiiiiee ittt e 11
Water REPAIr WOTKEE 3 ...ttt e et e e 67
MWW MaiNteNanCe WOTKET .......eiiiiiiiiie et 1
Auxiliary
Water Distribution Operations Manager (0.33 FTE) ....coooiiiiiiiiiiiiee e 1
Water Field Supervisor (0.50 FTE) ... ...t 2
Water Distribution Investigator (0.33 FTE) .....ooouuiiiiiiiiie e 1
Water Repair Worker 2 (0.50 FTE)......uuuiiiiiiiiiiiiiie ettt e e e e e e eneeee 6
Water REPAIN WOTKEE 2 ... .. ittt ettt e e e e e sttt e e e e e e s e ba e e eeaaeeeaaannees 1
Communications AsSiStant V (0.33 FTE) .......uuuiiiiiiiiiiiiiee e 1
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(A) Position is designated as bilingual.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
WATER QUALITY ORGANIZATION

Water Quality Manager (X)(Y) «eueeeeeeeiiiiiieeeeieesiiiiiieeee e e e s s ssiteteeese e e s s ssnntaaeeeeeeesasnsnsnnneeseessnnnsnes 1
Water Quality Operations Manager (X)(Y) ..o iireiree e cecitiee e e e e s s ssterre e e e e e s e snanrneeeeee e e s ennnnes 1
Water QUAIILY SUPEIVISON .......uuuiieiieeiiiiiiiitee et e e e s s sttt e ee e e e s s sssstabeeeeeeeesssntaareeeeeeseassnraneeeeeessannnnes 1
Water Chemist ProjeCt LEAUEN .........cooiuiiiiieei e ettt e e e e e e s s e e e e e e s e s nntae e e e e e e e s eannnes 1
Water Quality ASSUrance SPECIAlIST..........uuviieeiiiiiiiieiree e e e s e e e e e ennes 1
Water QUality ANALYSE (X) ...iioeieiieiieeeie it e s s s r e e e e s s s e e e e e e s s s st aaeeeeeeesesnnnranereeeeeeaannne 1
Water ChEMIST — SEIMIOT.......ciiiieiieie ittt e e snne e sne e e e e 4
Water MiCrobiolOgISt-SENIOT ... ... s 1
Water MIiCTODIOIOQIST .......uuui s 1
WALET CREMIST ...t s e e s e e s e e e e enre e e e s 10
Water Laboratory TECHNICIAN .........oiiiiii s 4
Program ASSIStant ... 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
PLANTS - SOUTH ORGANIZATION

Howard & South Water Production

Water Plant and Systems Manager (X) ....ueeeeeeiiiicuireireeeesiiiiiireere e e s s ssieereeeeeessssnnrnneeeseessnnnsnes 1
Water Plant Maintenance Manager (X)(Y) ..ee oo e ceiieieeee e e e s s siisare e e e e e s e ssnnrneeeaeeessennnnes 1
Water Plant Maintenance SUPEIVISOr (X)....uuieeiiiiiiiieiieeeesiiiiiieeeeeeessssniseeeeeeeesesnsnsnneseseessnnnsnes 1
Water Treatment Plant LEad OPEIator .........cceiiiicuuiieiieeeesiiiiiiieeee e e s s ssirereeee e e s e ssnnrnneeeeeessennnnes 3
Water Treatment Plant OPEerator 4 .......cc..vveiiieee i e e s e e e e e e s stare e e e e e e e nnrnrneaeeaee s 12
WaAter PIANt WOTKET ......viiiiee ettt 2
Industrial Machine RePaIrPersSON 5 ........ s 9
Water Plant StEAMTITIEN..........cvviiiiiieie e 1
Water Plant Steamfitter-HVACR MEChANIC .........cocuiiiiiiiiiieie e 1
Auxiliary
Water Plant WOrker (0.5 FTE) ...coiiuiiiiiiiiiie ittt s 2

Plant Automation

Water Plant AUtOMation MaNAQET (X) ...uuuuuureuerereeerereresreesrssssesssessssrsessssssssesssssesesnrererere.. 1
Water Automation Network AdminiStrator (X)...........ueeeeeeriererreieeererrerreesessererereeerereeeree——. 1
Water Plant Automation ControlS ENQINEET ...........uuuueuiiiiiiiiiiiiieiiriereeeeseeerererererererererere————. 4
Water Plant Automation TechniCian-Senior (X) ............ueuueererrrureereererrerressereeerererererererr.—. 3

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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SPECIAL PURPOSE ACCOUNT - BOARD OF ZONING APPEALS

Board of Zoning Appeals Oversight

Chairman, Board of Zoning APPEAIS (Y) .....ueiieiiiiie ettt 1
Member, Board of Zoning APPEAIS (Y) «oeieeriieiiiiiie ittt 4
Member, Alternate Board of Zoning APPEAIS (Y) .eeeiieriieiiiiie it 2

Board of Zoning Appeals Management

BOZA Administrative Manager (A)(B) ......ccvvrirrieee it ce e sttt re e e s r e e a e 1
BOZA AdMINIStrativVe SUPEIVISOI . ....cuiieiiiiiiiiieiee e e e sesteeee e e e e e s s s e e e e e e s s sstabae e e e e e e s snnrnnaeeeaeeanas 1
BOZA Administrative ASSIStant - LEaA ...........coouiiiiiiiiiie e 1
BOZA ADMINIStrative ASSISTANT L ........ooviiiiiiieiiiere i 1
BOZA ADMINISIrative ASSISTANT 2 .......oeviiiiiiiieiiiei et 1

(A) The Board of Zoning Appeals shall utilize e-notify to inform residents of activities in the neighborhood.
(B) The Board of Zoning Appeals shall annually report to the Common Council on applications filed and granted.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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Section 2. Nothing herein contained shall be construed to prevent the making of appointment for temporary
service, in any of the above listed positions, to vacancies caused by leave of absence for any purpose, provided that
such appointments shall not be made in conflict with the provisions of Section 18-10-6-c-3 of the Milwaukee City
Charter, and Section 350-35 of the Milwaukee Code of Ordinances restricting leaves of absence for City employees.

Section 3. Whenever a vacancy arises in any position named in this ordinance, the position may be filled by the
appointing officer's appointment of an eligible person to a position of a lower grade to perform the duties assigned. In
the event that such appointment is made under the City Service Commission rule of "underfills”, the Department must
identify and document the conditions and requirements necessary for promotion to the authorized level per City Service
Rule IV Section 6.

Section 4. It is hereby declared to be the intent of the Common Council:

A. That the Budget and Management Director may grant temporary position authority as may be necessary to
alleviate the effects of emergency situations determined by him/her to be detrimental to effective and efficient
city operations.

B. That the Budget and Management Director shall report all actions relative to granting temporary position
authority to the Finance and Personnel Committee of the Common Council.

C. That temporary position authority granted by the Budget and Management Director shall not exceed forty-five
(45) consecutive calendar days for such emergency.

D. That the Finance and Personnel Committee shall determine the necessity for continuance of temporary

position authority beyond the forty-five (45) calendar day period granted by the Budget and Management
Director.

Section 5. Members of the following Boards, Committees and Commissions are required to file a statement of
economic interests in accordance with the Milwaukee Code of Ordinances Chapter 303-Code of Ethics:

Administrative Review Board of Appeals
Ambulance Service Board

Board of Assessment

Board of City Service Commissioners
Board of Election Commissioners

Board of Fire and Police Commissioners
Board of Health

Board of Review

Board of Zoning Appeals

Bronzeville Advisory Committee

Capital Improvements Committee
Charter School Review Committee

City Plan Commission

Deferred Assessment Board

Deferred Compensation Plan Board
Employes' Retirement System, Annuity & Pension Board
Equal Rights Commission

Ethics Board

Harbor Commission
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Historic Preservation Commission
Housing Trust Fund Advisory Board
Library Board

Milwaukee Arts Board

MKE Community Impact Committee
Public Debt Commission

Public Transportation, Utilities and Waterways Review Board
Purchasing Appeals Board

Safety and Civic Commission

Sister Cities Committee

Standards and Appeals Commission

Section 6. All ordinances or parts of ordinances contravening the provisions of this ordinance are
hereby repealed.

Section 7. This ordinance shall take effect and be in force from and after December 21, 2025
(Pay Period 1, 2026).
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