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SECTION I 

INTRODUCTION AND BACKGROUND 
 

A. INTRODUCTION 
 
The City of Milwaukee Deferred Compensation Board (“Board”) is issuing this Request for 
Information (“RFI”) for the purpose of obtaining responses from vendors to provide 457 Plan and 
investment consulting services for the City of Milwaukee Deferred Compensation Plan (“the Plan” or 
“MDCP”).  
 
B. BACKGROUND 
 
The Plan provides tax deferred retirement savings options for City (and affiliated City 
Agencies) employees, consistent with Section 457 of the Internal Revenue Code. The Plan had 
9,258 active and retired participants and assets of $1.2 billion as of December 31, 2021. In 2021 
participation was 89% and the average employee payroll contribution is 7.6%. 
 
The Plan was created by Section 5.50 of the Milwaukee City Charter and the Plan opened to 
employees on January 1, 1976. The Plan operates pursuant to City Ordinance 320-17, a Master 
Agreement adopted by the City of Milwaukee (the City), as amended and/or restated from time 
to time, as well as Administrative Rules, Operating Procedures, and an Investment Policy 
Statement. 
 
Beginning October 1, 2016, the Plan began auto-enrollment for eligible newly hired employees 
and a subsequent annual re-enrollment period, which occurs in the October time frame, and 
impacts eligible employees not contributing or contributing less than 3% of pay who become 
default enrolled at 3% on a pre-tax basis if no action is taken at that time. For new hires, the 
effective date shall be no less than thirty days after the earlier of (a) the new hire’s new 
employee orientation; or (b) mailing of an enrollment packet. Default enrollment and 
contributions do not apply to active unionized police and fire employees. 
 
Plan participants can deposit their payroll contributions into seven different investment 
options, approved by the Board. The Plan’s investment lineup includes mutual fund 
vehicles (including Target Date Funds), internally managed Stable Income fund, multi-
manager separate accounts, and a participant-directed brokerage window.  
 
In October 2016, the Plan changed its investment offerings, with the exception of the Stable 
Value Account. The underlying management structure for all of the core investment options 
changed and the Socially Conscious Balanced Account was eliminated. In addition, the risk 
managed accounts were replaced with a suite of target date funds managed by JP Morgan. 
After the change, participants may direct the investment of their account balances and have 
the following investment options to choose from: 

 Stable Value account, which invests primarily in fixed income securities and 
investment contracts. 

 Variable earnings investment accounts consisting of various underlying mutual funds, 
common stocks and bond investments that have different investment risks and return 
objectives: 
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- Actively Managed Income Account 
- Passively Managed U.S. Equity Account 
- Actively Managed Equity Account 
- Passively Managed International Equity Account 
- Target Date Income 
- Target Date 2025 
- Target Date 2030 
- Target Date 2035 
- Target Date 2040 
- Target Date 2045 
- Target Date 2050 
- Target Date 2055 
- Target Date 2060 

 Self-directed option – Personal Choice Retirement Accounts (PCRA) offered by 
Charles Schwab & Co., Inc. (Schwab): 

 
Several detailed documents about the MDCP are available on the 
https://city.milwaukee.gov/Deferred-Compensation-Plan website (under the “Plan Documents” 
and “Audit Information” link), including the MDCP Investment Policy Statement, Audited 
Financial Statements, the Master Agreement, Administrative Rules and Operating Procedures.   
 
The following organizations currently provide administrative, custodian, and investment 
management services to the Plan: 
 

Recordkeeper: Voya Financial 
Custodian/Trustee: Northern Trust 
Independent Consultant: Callan, Inc. 

 
This RFI does not request any services relating to the defined benefit plan administered by 
the City of Milwaukee. 
 
This RFI concerns services solely relating to the administration of the 457(b) deferred 
compensation plan. 
 

C. DEFINITION OF TERMS 

The following terms used in the RFI document shall be defined as follows: 
 

 “The Board” means the City of Milwaukee Deferred Compensation Board of Trustees. 
 “The City” means the City of Milwaukee. 

“Contractor” means the individual, partnership, corporation, or other entity to which a 
contract is awarded, and shall be synonymous with the term “Vendor.” 
“MDCP” means the City of Milwaukee 457(B) Deferred Compensation Plan, 
established pursuant to Section 457 of the Internal Revenue Code (“IRC”), and shall be  
synonymous with the term, “Plan.” 
“Proposer” means a respondent to the RFI. 
“RFI” means this Request for Information. 
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D. CONTRACTING OPPORTUNITY & TERM 

 
The Board may award a contract pursuant to this RFI or conduct a more exhaustive 
procurement through a Request for Proposal (RFP). This decision will be dependent on an 
evaluation of the responses submitted to the RFI Questionnaire in meeting the Plan’s needs as 
defined in this RFI. A contract awarded pursuant to this RFI is subject to the successful 
negotiation of all necessary contractual terms and conditions with the selected vendor, 
including compliance with the City’s General Contracting Requirements and Standard 
Provisions.   
 
It is the intent of the Board to award a contract(s) for a period of five years, with the Board’s 
option to renew for two additional one-year periods, for a possible total term of seven years, 
subject to the Board’s right of early termination as provided in the contract.  The decision to 
renew the contract(s) will be at the sole discretion of the Board.  

 
E. RFI CONTACT INFORMATION 

 
The Board and MDCP staff are committed to ensuring that all MDCP business transactions, 
including its search and procurement processes, are based strictly on integrity, competence, 
merit, and benefit to MDCP participants and their beneficiaries. As a matter of policy, Board 
members and staff will not communicate with current or prospective vendors or their 
representatives, or any other person or organization, for the purpose or intent of having a 
particular vendor secure or maintain a contract or business with the DCP, or otherwise realize 
financial gain from the DCP, whether during or outside of a procurement process. 

 
In support of this, and to ensure the transparency and objectivity of this process, all 
communications and questions regarding or related to the services included in this RFI should 
be directed exclusively in writing as follows to: 

 
Beth Conradson Cleary, Executive Director 
809 N. Broadway, Room 104 
Milwaukee, WI 53202 
bcleary@milwaukee.gov 

 
F. PROPOSAL TIMELINE AND QUESTIONS REGARDING THE RFI 

 
The Board may award a contract, in a form approved by the City Attorney, to the selected 
Proposer. Written proposals submitted to the MDCP constitute a legally binding contract offer 
and shall remain open for twelve (12) months. It is requested that proposals be prepared simply 
and economically, avoiding the use of unnecessary promotional material. If a Proposer is 
deemed non-responsive during the proposal process, the Proposer will be eliminated from 
further consideration of this RFI. 
  

1. Proposal Timeline 
  

The following is the current timeline for the RFI process. The Board reserves the right 
to adjust this schedule. Changes to the timeline, if any, will be posted online as an RFI 
Addendum. 
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Target Dates Event 
October 14, 2022 Request for Information Released 
October 28, 2022 Deadline for receiving written questions 

to the RFI 
November 7, 2022 RFI responses due by 3:00 PM CST to: 

City of Milwaukee Deferred 
Compensation Plan 
Attn: Beth Conradson Cleary 
809 N. Broadway, Room 104 
Milwaukee, WI 53202 

 
2. Questions Regarding the RFI 

 
All questions regarding the RFI should be submitted in writing and sent via e-mail to 
the RFI Administrator. All questions should identify the RFI title on the subject line of 
your email. All questions should identify the RFI section and page number for each 
question submitted. 
 
The MDCP will make every effort to respond to all written questions as soon as 
practical. All questions and responses to questions, or any other changes to or 
interpretation of the RFI, will be posted online at www.labavn.org. Any such changes 
or interpretations shall become a part of this RFI and may be incorporated into any 
contract awarded pursuant thereto. 
 

G. RFI PROPOSAL SUBMISSION DEADLINE 
 
Responses to this RFI must be submitted on paper (please provide eight copies) and an 
electronic copy must be received by the RFI Administrator by the Proposal Submission 
Deadline noted on page one of this RFI and the Proposal Timeline. Electronic portions, as 
specified further in this RFI, must be received no later than this date/time as well. Late 
responses (i.e., proposals received after the RFI Proposal Submission Deadline) will not be 
considered and returned unopened to the Proposer. The Board reserves the right to extend the 
RFI Proposal Submission Deadline. Responses beyond the final submission deadline will not 
be considered. 

 
SECTION II 

SCOPE OF SERVICES 
  
The Board is seeking to obtain information from prospective service providers relative to 
providing 457 deferred compensation plan and investment consulting services to the Plan. 
Some services must be performed periodically (usually quarterly), and others must be 
performed on an as-needed basis. The Contractor will be required to perform all periodic 
services according to a schedule established in the contract or as mutually agreed upon by the  
 
MDCP, and all unscheduled services are to be performed on an ad hoc basis as required by the 
MDCP. All references in the Scope of Services “including” one or more specific services shall 
not be considered to limit the scope of services to those listed items only. 
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A. GENERAL CONSULTATION DURING THE CONTRACT TERM 

 
The Contractor shall generally advise the Plan and Board as needed, including the following: 

 
1. The Plan design and operations, strategic goals, communication and detailed 
investment education programs, industry best practices for both internal and plan 
service provider procedures; and federal and Wisconsin law and regulatory changes. 
The Contractor shall periodically work with MDCP to review the Plan Document in 
light of changes in governing law, industry best practices, and other developments 
affecting plan design and make recommendations for modifications to the Plan 
document. 
 
2. Industry and plan sponsor trends (government sector), new investment products and 
developing industry best practices for both internal and external service provider 
functions. 
 
3. Plan design, services, and fee benchmarking. 
 
4. Investment strategies for structuring a retirement investment program suitable to the 
long-term needs and risk tolerances of each Plan participant. 
 
5. Stable value fund separate account structure, investment strategy, wrap provisions, 
performance, crediting rate, and fees. 
 
6. Training for Board and MDCP staff on investment education, fiduciary duties, 
industry or regulatory developments, or other pertinent topics, on request of MDCP. 
 
7. Other matters as requested by the Plan. 
 
8. The Contractor shall attend, annually, a minimum of four scheduled MDCP Board 
meetings, eight virtual Executive Financial Committee (“EFC”) meetings, as well as 
other meetings as required by the Board or its designees. 
 

B. CONTRACT ADMINISTRATIVE SERVICES 
 

The Contractor will advise the Plan regarding ongoing administration of third-party record 
keeper and investment manager services, including: 

 
1. Recordkeeping services. 
 
2. Enrollment and communications services. 
 
3. Participant educational services. 
 
4. Participant customer services. 
 

The consultant will periodically review fee arrangements of service providers to the Plan and 
assist the Board in identifying indirect compensation elements of service providers. 
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On request of the MDCP, the Contractor shall act as an intermediary with the record keeper, 
investment managers, vendors and MDCP staff, including participating in problem resolution 
and strategic planning. 

 
C. INVESTMENT POLICY AND INVESTMENT MANAGER OVERSIGHT, SEARCH, 
AND SELECTION: 

 
1. Assist the Board in the formulation and on-going review of policies and procedures 
pertaining to the Plan’s investment options and its administration.  

 
2. Evaluate and make recommendations to the Board regarding the Plan’s investment options 
and potential modifications to the Plan’s investment structure or investment options. 
 
3. Perform searches and recommend alternative investment options as needed per the 
Investment Policy or as requested by the Board. 

 
4. Subject to adoption by the Board, the Contractor shall develop and periodically review and 
update the Plan’s Investment Policy for selection of appropriate investment managers, mutual 
funds or other suitable investments within the framework determined by the Plan, including the 
asset classes that may be offered through the Plan, criteria for selection of individual 
investment options and monitoring their performance; and the procedures and standards for 
review and replacement of investment options. 
 
5. Provide on-going monitoring and oversight of investment managers to ensure compliance 
with laws and regulations, investment policies and investment manager mandates. 
 
6. Have periodic discussions with investment managers on investment performance and 
organizational issues. 
 
7. Advise on investment manager retention and termination. 
 
8. Provide investment manager search and selection services, including, but not limited to, 
identifying evaluation factors, screening prospective investment managers and making 
recommendations as necessary. 
 
9. Assist with negotiating appropriate investment manager guidelines and fees. 
 
10. Conduct meetings with investment managers, including those not currently hired by clients, 
as part of a general due diligence process. 
 
11. Update the Board on developments in the financial services industry and financial market, 
and provide analysis and recommendations with respect to such developments. 
 
12. Advise the Board on general domestic and international market trends and events impacting 
the state and direction of the markets.   
 
13. Report to the Board and serve in a fiduciary capacity (as the term is defined by the 
Employee Retirement Income Security Act of 1974 [ERISA]) on behalf of the MDCP, its  
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participants and beneficiaries, and its Board, and acknowledge in writing the Contractor’s 
fiduciary status, without qualification.  In all cases, the Contractor will offer objective and 
independent advice to the Board that is solely in the interest of the plan participants and  
beneficiaries of the MDCP.   
 
D. QUARTERLY INVESTMENT REVIEW SERVICES 

 
The Contractor will provide quarterly, written investment performance review reports and 
review each report with the Board. The report will include the following: 
 

1. Economic overview and general market conditions for the reporting period. 
 
2. Comparison of each investment option’s performance to appropriate market indices  

 and universes of similarly managed vehicles, consistent with the benchmarks for that    
  asset class established in the Investment Policy. 
 
3. Verification of investment style consistency for each investment option, consistent 
with that asset class. 
 
4. Measurement of the risk characteristics of each investment option. 
 
5. Historical performance with a focus on consistency. 
 
6. Morningstar or equivalent ratings. 
 
7. Comments on manager tenure and on the utilization of funds among participants. 
 
8. Review of expenses and returns of each fund option. 
 
9. Analysis of the extent to which investment policies have been carried out and how 
they have affected actual fund performance. 
 
10. Recommendations for alternatives to address any of the above. 
 
11. Summary of findings and recommendations based on the strengths and/or 
weaknesses of individual funds. 
 

E. RFP DEVELOPMENT AND PROCESS AND CONTRACT NEGOTIATIONS  
 

The Contractor will be responsible for the following items: 
 
1. Consult with MDCP regarding RFP goals and policy issues, including: 
 
a. Current market services and trends. 
 
b. Appropriateness of various service delivery and fee structures given the Plan’s size 
and characteristics. 
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2. Develop one or more RFPs to obtain third-party recordkeeper, communication, 
education, enrollment, and investment services for the Plan.  

 
3. Provide consultation regarding the RFP process, including time schedules, 
advertising and distribution of the RFP; and criteria and tools for evaluating bids. 
 
4. Provide a comprehensive, detailed report analyzing and comparing all proposals, 
including recommendations with supporting detail. The report must include an 
evaluation of each firm’s ability to record keep the Plan’s fund options on its record 
keeping platform. 
 
5. Provide primary support for negotiation and contract finalization process. 
These services must be completed a minimum of six months before expiration of the 
existing service provider contract. 
 

F. POST-SELECTION CONTRACTOR TRANSITION SERVICES 
 

The Contractor will advise the Plan regarding transition services, which includes the following: 
 
1. Develop a strategy to successfully migrate the current investment options, 
investment managers and record-keeping services to the selected service provider. 
 
2. Review and make recommendations regarding education and participant training 
materials developed by the selected plan service provider for completeness and 
accuracy. 
 
3. As required, assist the Plan in meeting with or making presentations to various Plan 
stakeholder groups related to the new contract and the transition process. 
 
4. Assist the Plan in the execution of other related transition duties, as requested by 
MDCP. 
 

G. ADDITIONAL SERVICES 
 

1. Occasionally, the Contractor may be expected to provide additional consulting services, 
assist with other technical issues, or contribute to reports that are not addressed elsewhere in 
the Statement of Needs. 

 
2. These additional services must be performed on an as-needed basis according to a schedule 
mutually agreed upon by MDCP and the Contractor. 

 
3. To the extent such services exceed the scope of the contract, fees will be negotiated with the 
Contractor on an as-needed basis. 

 
 
 
 
 



MILWAUKEE DEFERRED COMPENSATION PLAN  
PLAN AND INVESTMENT SERVICES RFI 

October 2022 

- 11 
- 

 

 

 
 

SECTION III 
RESPONSE QUESTIONNAIRE 

 
This questionnaire consists of several sections that correspond to the broad criteria that 
will be used to assess responses. You may reprint the questions along with your answers, 
or you may simply include the referenced question number along with your responses. 
Please include any clarifying information as part of your response.  
 
Please respond to each question. If the information has been provided elsewhere (i.e., 
within another response) please make a clear reference to the appropriate response and the 
portion within the response that answers the question.  

 
Part A: Organization, Structure and Personnel  

 
A – 1. Provide the name and address of your company’s primary headquarters and the 
name and address of the office that will serve this account.  

 
A – 2. Provide the primary RFI contact’s name, address, title, telephone number, fax 
number and e-mail address. For all primary and back-up personnel proposed for this 
account, provide:  

• Brief biographies including title, function, academic and professional credentials, 
areas of professional expertise, public sector defined contribution plan consulting 
experience and other relevant experience.  
• Information on relevant continuing professional education and membership in 
professional organizations.  
• A statement as to whether or not that person, within the past five years, has been 
the subject of any professional disciplinary action or inquiry in any jurisdiction.  
• The number of clients assigned to each of the primary and back-up personnel 
proposed for this account, by asset size, category of client, and type of engagement 
(e.g., general consulting or special project).  
 

A – 3. Give a brief history of your firm, including the year of organization, current and 
historical ownership structure, affiliations, and its involvement in the public sector defined 
contribution plan consulting business.  

 
A – 4. Describe any material changes to the company during the previous ten years, 
including changes in ownership structure, account personnel, business focus or objective, 
etc. Are changes in ownership structure or business focus planned or anticipated at this 
time?  

 
A – 5. How many years has your firm provided plan and investment consulting services to 
457 plans? Please indicate the percentage of total income that such services represent for 
your firm.  

 
A – 6. What do you consider to be your firm’s specialties, strengths and limitations with 
respect to 457 plan and investment consulting services?  
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A – 7. During the past five years, has your organization or any of its affiliates, parent or  
predecessor organizations or any officer or principal of your organization been involved in 
any business litigation, regulatory or legal proceedings? If yes, please provide a brief 
explanation and indicate the current status of the proceedings.  

 
A – 8. During the past five years, has your organization or any of its affiliates, parent or 
predecessor organizations or any officer or principal of your organization been the subject 
of an audit, inquiry, or administrative action by the SEC, IRS, U.S. Justice Department, or 
state regulatory body? If yes, please provide a brief explanation and indicate the current 
status of the proceedings.  

 
A – 9. Please describe your firm’s backup procedures if any key personnel is unavailable 
or leaves the firm. How would these procedures apply to professionals assigned to a 
potential MDCP account? What strategies do you use to minimize turnover among 
consultants and other key staff?  

 
A – 10. Please state your understanding of your fiduciary role in providing the services 
anticipated by this RFI. What limitation on liability, if any, do you impose through your 
contract?  

 
A – 11. Please describe your firm’s level of coverage for errors and omissions insurance 
and any fiduciary or professional liability insurance carried by your firm. Is the coverage 
on a per client basis, or is the dollar figure applied to the firm as a whole? List the 
insurance carriers.  
 
A – 12. Is your firm registered with the SEC or a state securities regulator as an investment 
advisor? If so, have you provided us with all the disclosures required under those laws? 
Please provide a complete copy of your latest Form ADV as it is on file with the Securities 
and Exchange Commission.  

 
A – 13. Are there any circumstances specifically related to your investment consulting 
activities under which our firm, its officers or employees receive direct or indirect 
compensation from investment manager? If so, please provide a detailed explanation of 
how your firm prevents potential conflicts of interest.  

 
A – 14. Does your firm charge investment managers any fees when they participate in 
searches you conduct on behalf of clients? If so, please provide a detailed explanation of 
how your firm prevents potential conflicts of interest.  

 
A – 15. Please describe in detail any potential conflicts of interest your firm may 
experience in providing services to the Board, including activities of affiliated 
organizations and existing relationships with all categories of Plan service providers.  

 
Part B: Consulting Services & Resources  

 
B – 1. What standard services does your firm typically provide to its deferred 
compensation clients?  
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B – 2. Describe the services that distinguish your firm from your competitors. Briefly  
explain why your firm is the most qualified for this engagement and identify specialty 
areas in which you believe your firm provides exceptional value relative to industry 
standards.  

 
B – 3. Describe your firm’s philosophy relating to the consultant’s relationship with client 
staff and members of the client’s governing body.  

 
B – 4. Please describe your firm’s view of best investment program design for defined 
contribution plans comparable in size to the MDCP.  

 
B – 5. Describe your firm’s approach to researching and monitoring investment managers. 
How often do you visit them? What does a due diligence visit to an investment manager 
usually entail?  

 
B – 6. Please describe your firm’s qualifications for advising the Board on the structure 
and asset allocation of the Stable Value Fund separate account and its wrap provisions.  

 
B – 7. Describe your firm’s internal quality control processes for reports and 
recommendations. How are these services monitored and reviewed?  

 
B – 8. Does your firm use internal or external legal expertise, or both? If external, please 
state its source and nature.  

 
B – 9. How does your firm monitor and measure client satisfaction?  

 
B – 10. For business continuity, please describe your firm’s disaster recovery plan, 
including information regarding when it was last tested and how data and documents are 
stored and protected.  

 
B –11. Describe the work plan, time frame, and methodology you would propose to follow 
for the services required in this RFI, including:  

 • General plan consulting and contract administrative services  
 • Investment Policy, fund searches, and quarterly investment review services  

• RFP development and process and contract negotiations, and post-selection 
contractor transition services  

 
B – 12. Would your firm propose to use any subcontracts in the provision of the required 
services? If yes, describe the specific services that would be subcontracted, the name of the 
subcontractor, and how you would control the quality of services provided. 

  
Part C: References and Client Base  

 
C – 1. Please list references for three plans comparable in size to the MDCP for whom the 
primary consultant to be assigned to the MDCP account has provided 457 plan and 
investment consulting services in the last five years. For each reference, include client 
name, address, name of contact person, e-mail address, telephone number, and the plan’s 
asset base.  



MILWAUKEE DEFERRED COMPENSATION PLAN  
PLAN AND INVESTMENT SERVICES RFI 

October 2022 

- 14 
- 

 

 

 
C – 2. How many public sector consulting service accounts has your firm gained in each of 
the last five years? Please list each new or renewed client.  

 
C – 3. How many public sector consulting service accounts has your firm lost in each of 
the last five years? Please list each terminated client and indicate the reason(s) each 
account was lost.  

 
C – 4. Please identify (by name) your firm’s five largest deferred compensation plan client 
relationships (based on assets).  

 
C – 5. Please identify (by name) your firm’s five largest 457 plan client relationships 
(based on assets).  

 
C – 6. Please identify by name any government clients who sponsor a defined contribution 
plan as a primary retirement plan, whether employee membership is mandatory or 
voluntary, for which you have provided consulting services.  

 
Part D: Fees and Fee Structure  
 
D – 1. Based upon the information provided in this RFI, state your total annual retainer fee 
for the next five years for the proposed relationship to provide the MDCP with plan and 
investment consulting services.  The fee quotation should be inclusive of administrative, 
third party, travel and other out-of-pocket expenses. 
 
D – 2. Provide a breakdown of the fees included in the stated annual fee for full-retainer 
for plan and investment consulting services. Provide your fee schedule for the basic 
services outlined in Section II, Scope of Services, for the period of the Contract (five 
years).  Fees for the following are to be identified separately as a fixed price (including 
expenses), each by plan year.  

 • General plan consulting  
 • Contractor Administrative Services  
 • Investment Policy and fund searches  
 • Quarterly investment review services  
 • development and process and contract negotiations  
 • Post-selection contractor transition services  

 
D – 3. Provide a detailed schedule of fees for all other services that are not included in the 
annual retainer fee stated above.  Identify any fees that may increase above the estimated 
fee during the proposed 5-year relationship.   
 
D – 4. Describe how fees are calculated and billed. 
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SECTION IV 

REVIEW OF RESPONSES 
 
 

Review Process  
 
A Review Committee will be designated to evaluate all proposals and generate 
recommendations to the Board. All written responses to the RFI questionnaire will be 
considered and evaluated. If a contract is awarded pursuant to this RFI, the award of the 
contract is subject to successful negotiation of the terms and conditions of an agreement and 
compliance with all of the City’s general contracting requirements and standard terms and 
conditions.  

 
The review process will include the following:  
 
1. Written Responses – All written responses to the RFI questionnaire will be 
reviewed.  
 
2. Written Follow-Up Questions – The MDCP reserves the right to pose additional 
questions in writing to clarify any information provided in response to this RFI.  
 
3. Engagement Exercise(s) – Qualified Proposers may be invited to participate in one 
or more engagement exercises with the Review Committee. An engagement exercise is 
an interactive discussion between the Proposer and the Review Committee regarding 
specific services, administrative challenges, and/or policy initiatives included within 
the Scope of Services of the RFI. Should they occur, the engagement exercise(s) will 
occur on a date to be determined by the MDCP. Proposers will receive more detailed 
information with respect to the background, details, and questions for each topic prior 
to the engagement exercise(s).  
 
4. Oral Presentations – The Board reserves the right to request oral presentations of 
all of or the highest-ranked Proposers. 
 
 


