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AGREEMENT
Between
CITY OF MILWAUKEE
and
THE MILWAUKEE POLICE SUPERVISORS' ORGANIZATION
EFFECTIVE JANUARY 1, 2004 THROUGH DECEMBER 31, 2006

PREAMBLE

THIS AGREEMENT, is made and entered into at Milwaukee, Wisconsin between the
CITY OF MILWAUKEE, a municipal corporation, hereinafter referred to as "City," as
municipal employer, and the MILWAUKEE POLICE SUPERVISORS'
ORGANIZATION, hereinafter referred to as "MPSO," as the representative of certain
supervisory employees of the City of Milwaukee in the Police Department.

The parties to this Agreement are desirous of reaching an amicable understanding with
respect to the employer-employee relationship which exists between them and to enter
into a complete Agreement covering rates of pay, hours of work, and conditions of
employment.

The parties do hereby acknowledge that this Agreement is the result of the unlimited
right and opportunity afforded to each of the parties to make any and all demands and
proposals with respect to the subject of rates of pay, hours of work, and conditions of
employment and incidental matters respecting thereto.

This Agreement is an implementation of the provisions of Section 111.70, Wisconsin
Statutes, consistent with the legislative authority that is delegated to the City Common
Council relating to: The Chief of Police and the Fire and Police Commission (as set
forth in Section 62.50, Wisconsin Statutes); The Municipal Budget Law (as set forth in
Chapter 65 of the Wisconsin Statutes); and any other statutes and laws applicable to the
City. The Fire and Police Commission and the Chief of Police will abide by the terms
of this Agreement.

It is intended by the provisions of this Agreement that there be no abrogation of the



duties, obligations, or responsibilities of any agency or department of City government
which is now expressly provided for respectively either by: state statute and charter

ordinances of the City of Milwaukee except as expressly limited herein.

ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.

This Agreement shall be in effect beginning at 12:01 a.m. on January 1, 2004, and
ending at 12:01 a.m. on January 1, 2007. This Agreement will terminate on January 1,
2007, unless the parties hereto both agree to extend it beyond that date.

Not later than thirty days following execution of the 2004-2006 Agreement the MPSO
shall give the City written notice in accordance with the NOTICES Article of this
Agreement, indicating areas in a succeeding Labor Contract in which changes are
requested; conferences and negotiations shall be carried on by the parties hereto
beginning 30 calendar days following the date such notice is provided.

Any matter which directly or indirectly relates to wages, hours, or conditions of
employment, or which relates to other matters, whether the same are specifically
covered by this Agreement or not, will not be a subject for bargaining during the term
of this Agreement, provided, however, this item is subject to the WAIVER OF
FURTHER BARGAINING Article of this Agreement.

ARTICLE 2

RECOGNITION

1.

The MPSO is recognized as the exclusive bargaining agent for employees in active

service and in the following classifications:

Police Sergeant

Administrative Lieutenant of Police (Health and Safety)
Administrative Lieutenant of Police

Lieutenant of Police

Lieutenant of Detectives

Captain of Police

Deputy Inspector of Police

Police Identification Supervisor



Police Electronic Technician Foreman
Communications Maintenance Manager

If an employee in active service and occupying one of the classifications listed above is
placed on an authorized leave of absence without pay, the MPSO shall also be
recognized as the exclusive bargaining agent for that individual during the period of
such leave. While on such leave, the individual shall not be covered by this Agreement
and shall not be entitled to any of its benefits except as specifically provided herein.
The MPSO recognizes its responsibility to cooperate with the City to assure maximum
service at minimum cost to the public consistent with its obligations to the employees it
represents.

In the event a consolidation occurs in any City department, between City departments,
or units thereof whose employees in part or in whole are within a recognized bargaining
unit and such consolidation results in a combining of the employees in the department
who were members of more than one bargaining unit; then a new election shall be
requested of the Wisconsin Employment Relations Commission. The certified
representative as determined by the WERC pursuant to the election shall assume the
contractual obligations of each and every consolidated unit as if no consolidation had
occurred until the expiration of existing contract terms.

In the event new positions not now covered by the recognition provisions of this
Agreement are created by the City through action of the Common Council and said
positions would be embraced within the bargaining unit, provided the parties agree that
the new position(s) should be embraced within the bargaining unit; then the employees
appointed to such positions shall be deemed part of such bargaining unit and shall be
represented by the bargaining unit, and they shall also be covered by the Agreement
between the MPSO and the City.

It is understood that the bargaining unit set forth above is subject to determination by the

WERC under the Wisconsin Statutes.



ARTICLE 3

ORDINANCE AND RESOLUTION REFERENCES

This Agreement contains benefits and the terms and conditions under which they are
provided employees. The City may establish ordinances, resolutions and procedures to
implement and administer these benefits. These ordinances, resolutions and procedures, as
well as any other City ordinances or resolutions providing benefits to employees, shall not be
deemed a part of this Agreement, nor shall they add to, modify, diminish or otherwise vary
any of the benefits or obligations provided in this Agreement, unless the parties shall mutually
consent in writing thereto. Other City ordinances and/or resolutions, or parts thereof, in effect
on the execution date of this Agreement, as well as those adopted thereafter, that do not

conflict with the specific provisions of this Agreement shall remain in force and effect.
ARTICLE 4

SUBORDINATE TO LEGISLATIVE AUTHORITY

1. In the event that the provisions of this Agreement or its application conflicts with the
legislative authority delegated to the City Common Council, the Chief of Police and Fire
and Police Commission (which authority being set forth more fully by: The Milwaukee
City Charter; the statutory duties, responsibilities and obligations of the Chief of Police
and the Fire and Police Commission as they are provided for in Section 62.50 of the
Wisconsin Statutes; The Municipal Budget Law, which is set forth in Chapter 65 of the
Wisconsin Statutes; or other applicable laws or statutes); then this Agreement shall be
subordinate to such authority.

2. Nothing herein shall affect the rights of either party to challenge any state law or City

ordinance that affects any part of this Agreement.
ARTICLE 5

MANAGEMENT RIGHTS

1. Except as specifically provided otherwise by this Agreement, any and all rights



concerning the management and direction of the Police Department and the Police force

shall be exclusively the right of the City and the Chief of Police.

Specifically, and without limitation by enumeration, the City shall have the following

unrestricted rights:

a.

The MPSO recognizes the right of the City, the Board of Fire and Police
Commissioners and the Chief of Police to operate and manage their affairs in all
respects. The MPSO recognizes the exclusive right of the Board of Fire and
Police Commissioners and/or the Chief of Police to establish and maintain
departmental rules and procedures for the administration of the Police
Department during the term of this Agreement, provided that such rules and
procedures do not violate any of the specific provisions of this Agreement.

The City has the exclusive right and authority to schedule and/or assign overtime
work. The City shall have the sole right to authorize trade-offs of work
assignments.

It is understood by the parties that every duty connected with operations
enumerated in job descriptions is not always specifically described; nevertheless,
it is intended that all such duties shall be performed by the employee.

The City reserves the right to discipline or discharge for cause. The City
reserves the right to lay off employees.

The City shall determine work schedules and establish methods and processes by
which such work is performed.

The City shall have the right to assign and/or transfer employees within the
Police Department.

Except as otherwise specifically provided in this Agreement, the City, the Fire
and Police Commission and the Chief of Police shall retain all rights and
authority to which by law they are entitled.

The City shall have exclusive authority to transfer any or all of the operations of
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the Milwaukee Police Department to another unit of government and such
transfer shall not require any prior negotiations or the consent of the MPSO.
I The City shall have the authority, without prior negotiations, to consolidate
operations of two or more departments.
J. The City shall have the authority, without prior negotiations, to consolidate
operations within the Department or to reorganize within the Department.

K. The right of contracting or subcontracting is vested in the City.

ARTICLE 6

PROHIBITION OF STRIKES AND LOCKOUTS

1.

The MPSO pledges itself to make every effort to maintain unimpaired the police service
and protection of the community. It shall not cause, condone, counsel or permit its
members, or any of them, individually or in concert, to strike, slow down, disrupt,
impede or otherwise impair the normal functions of the Department. Engaging in any of
this Activity shall be prohibited during the term of this Agreement and employees
violating this prohibition shall be subject to such penalties the City deems appropriate.
During the term of this Agreement or any extension thereof, whenever the City Labor
Negotiator determines that the MPSO or any of its members are violating the obligations
set forth in subsection | of this Article, above, the City Labor Negotiator shall notify the
MPSO that a prohibited action is in progress.

If the prohibited activity does not cease immediately following the notification given by
the City Labor Negotiator, in accordance with subsection 2 of this Article, above, the
MPSO shall in an expeditious manner, but no later than within twelve (12) hours of such
notification, disavow the prohibited activity, order its member or members to return to
work or cease the prohibited activity and provide the City Labor Negotiator with a copy
of its order, or alternatively, accept responsibility for the prohibited activity. If the
MPSO does not disavow the prohibited activity, the City will not make any payments to

the MPSO that are required under the AGENCY SHOP provision of this Agreement for
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the biweekly pay period in which the prohibited activity occurs.

4. If the MPSO disavows the prohibited activity, the City shall not hold the MPSO
financially responsible and the MPSO shall interpose no defense to the City's imposition
of such penalties or sanctions as the City may assess against the participants.

5. While engaged in a prohibited activity, employees shall not be entitled to any benefits or
compensation provided by the City (either by this Agreement or by City ordinances,
including charter ordinances, or by any other means).

6. There shall be no lockout by the City during the term of this Agreement.

ARTICLE 7

CONTRACT ENFORCEMENT PROCEDURE

1.

ELIGIBILITY

Employees in active service shall be covered by the Contract Enforcement Procedure

hereinafter provided so long as they remain in active service and covered by this

Agreement.

GRIEVANCES

a. The provisions of this subsection shall only cover employees in the following
position classifications and only for so long as they remain within such position

classifications:

Captain of Police
Deputy Inspector of Police

Only differences involving the interpretation, application or enforcement of the
economic provisions of this Agreement shall constitute a grievance hereunder;
provided, however, that the following matters are specifically excluded from this
Contract Enforcement Procedure as it is applicable to the employee
classifications enumerated above:

(1)  Any matter of Departmental discipline.

(2)  Application, interpretation and enforcement of Departmental rules and
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regulations.
b. The provisions of this subsection shall only cover employees in the following
position classifications and only for so long as they remain within such position

classifications:

Lieutenant of Detectives

Lieutenant of Police

Administrative Lieutenant of Police (Health and Safety)
Administrative Lieutenant of Police

Police Sergeant

Police Identification Supervisor

Police Electronic Technician Foreman
Communications Maintenance Manager

Only differences involving the interpretation, application or enforcement of the
provisions of this Agreement or the application of a rule or regulation of the
Chief of Police affecting wages, hours, or conditions of employment shall
constitute a grievance under the provisions set forth herein. Matters of
departmental discipline involving application of the rules or regulations of the
Chief of Police which are not subject to appeal to the Board of Fire and Police
Commissioners, shall constitute a grievance under the aforementioned provisions
and matters of departmental discipline involving application of the rules or
regulations of the Chief of Police which are subject to appeal to the Board of Fire
and Police Commissioners shall not constitute a grievance under the
aforementioned provisions. Grievances over discipline shall be initiated at step 2
of the Contract Enforcement Procedure and be reviewed by the Chief of Police.
C. The provisions of this subsection shall cover all employee classifications:
(1)  Except as provided in (2), below, each employee grievance filed
hereunder shall be filed separately; there shall be no group grievances.
2 In the event the Chief or Department takes a particular action which, in
the Union's view, results in a violation of the agreement and such action

adversely affects a number of members under circumstances that are
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(3)

essentially identical, the MPSO grievance committee may file a group
grievance on their behalf at the second step, within 20 calendar days of
the occurrence of the incident leading to such grievance. The group
grievance shall identify by name, all members alleged to have been
adversely affected by such action. If the MPSO grievance committee is
unable to identify all members of the group, by name, within the time
limit allowed for the filing of grievances, it shall specify those facts which
cause the adversely affected members to be identically situated in its view.
Before responding to the grievance, the Department shall provide the
Union with information or access to information reasonably necessary for
the Union to identify the members covered by the group grievance. The
Union must identify all members covered by the group grievance before
appealing it to arbitration. Alleged violations occurring after the
occurrence of the incident giving rise to the group grievance shall not be
considered to be covered by the group grievance, even if the facts are
alleged to be essentially identical. In such a case, separate grievances or
group grievances must be timely filed in order to be considered. Nothing
herein is intended to preclude the parties from agreeing to consolidate
grievances and group grievances for purposes of arbitration.
In addition to the limitations provided for in subsection 2.a. and 2.b., the
following matters are specifically excluded from this Contract
Enforcement Procedure:
@ Interpretation and enforcement of Departmental rules and
regulations;
(b)  Any matter reserved to the Chief of Police or Board of Fire and
Police Commissioners by State Statute or Charter Ordinances;

(c)  Any matter appealable to the Board of Fire and Police
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Commissioners;

(d  Any matter involving approval of medical (or dental) insurance
claims filed by an employee, or medical (or dental) insurance
claims filed by an employee on behalf of his/her dependents;

(e Obligations of the City under Chapter 65, Wis. Stats;

()] Interpretation, application, enforcement or administration of any
matter involving the City pension systems, including pension
benefits provided by such systems and their administration.

Steps 1. and 2. of this Contract Enforcement Procedure shall be inapplicable to
grievances involving health and life insurance benefits. A grievance concerning
health insurance or life insurance benefits, other than a matter involving claims,
shall be submitted directly to the City Labor Negotiator for review within twenty
(20) calendar days of the occurrence of the incident leading to such grievance.
Within twenty (20) calendar days following receipt of such grievance by the City
Labor Negotiator, representatives of the MPSO shall meet with the City Labor
Negotiator, or his/her designee, at a mutually convenient time and place in an
attempt to resolve the grievance. Following such meeting, the City Labor
Negotiator shall answer the grievance in writing setting forth the reasons for
his/her decision and submit same to the MPSO grievance representative within
twenty-five (25) calendar days of such meeting. If the grievance is not settled,
the MPSO may proceed to final and binding arbitration as hereinafter provided.
The Articles of this Agreement entitled: MANAGEMENT RIGHTS and
SUBORDINATE TO LEGISLATIVE AUTHORITY, are intended to recognize
the rights of the City, the Chief of Police and Fire and Police Commission and
their responsibilities to the public. These Articles do not grant to the MPSO or
its members any rights that may provide the basis for a grievance under the

provisions of the CONTRACT ENFORCEMENT PROCEDURE.
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GRIEVANCE FORMS

All grievances and grievance appeals shall be submitted on a form provided by the City
and shall set forth the specific provisions of this Agreement under which the grievance
was filed. On this form, the MPSO shall also provide the grievant's name, payroll
number, District/Bureau/Shift assignment and the date, time, location and description of
the incident(s) which gave rise to the grievance.

GRIEVANCE TIME LIMITS

All appeals of duly filed grievances not submitted by the MPSO or employee
(hereinafter referred to as "member™), within the time limit specified, shall be termed
abandoned grievances and as such shall be considered as being resolved in favor of the
City and not subject to provisions of this CONTRACT ENFORCEMENT
PROCEDURE. By mutual agreement, the parties may waive any of the steps contained
in this CONTRACT ENFORCEMENT PROCEDURE.

STEPS IN THE CONTRACT ENFORCEMENT PROCEDURE

Step 1.

The grievant shall reduce his/her grievance to writing on a provided form and present it
to the MPSO Grievance Representative or his/her designee. The MPSO Grievance
Representative or his/her designee shall meet with the grievant and if the grievant so
desires and the MPSO Grievance Representative or his/her designee so determines, the
MPSO Grievance Representative or his/her designee shall, within twenty (20)
consecutive calendar days of the occurrence of the incident leading to the grievance,
submit the written grievance to the Personnel/ Administration Bureau, and therein a
request shall be made for a meeting with a panel of not more than three persons
designated by the Chief. If the grievance is submitted within the prescribed time, the
panel, the grievant and the MPSO Representative shall meet at a mutually agreeable
time. The grievant shall be entitled to be present and shall have the right to be

represented by the MPSO representative and the parties shall discuss the grievance in
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good faith and attempt to resolve the matter. Within forty-five (45) days after the
meeting, the panel shall advise in writing the grievant and the MPSO Representative of
the panel's determination with respect to the grievance, setting forth the reasons for the
panel's decision.
Step 2.
If the grievance is not resolved in Step 1., above, the MPSO Grievance Representative
or his/her designee may, within fifteen (15) days of receipt of the answer from the
Chief's panel, appeal the grievance to the Chief. Failure to appeal said answer within
this prescribed period of time shall constitute a settlement of the grievance. Such appeal
shall be in writing and therein a request should be made for a meeting between the Chief
of Police, the grievant and the MPSO Grievance Representative or his/her designee. At
the meeting, to be held at a mutually agreeable time, the parties shall discuss the
grievance and the answer and decision in regard thereto in good faith in an attempt to
resolve the grievance. Within forty-five (45) days of receipt of the written appeal to the
grievance, unless the time period is mutually extended by the parties, the Chief shall, in
writing, advise the MPSO Grievance Representative and the grievant as to the Chief's
decision with respect to the grievance. If an MPSO grievance is not settled at the
second step, the MPSO may proceed to final and binding arbitration as hereinafter
provided.
GRIEVANCE ARBITRATION
a. Final and binding arbitration may be initiated by serving upon the Chief of Police
and City Labor Negotiator a notice in writing of an intent to proceed to final and
binding arbitration within 30 days of receipt of the second step answer. Said
notice shall identify the grievance and the employees involved.
b. Unless the parties can, within seven (7) calendar days following the receipt of
such written notice, agree upon the selection of an arbitrator, either party may in

writing request the Wisconsin Employment Relations Commission to submit a list
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of five (5) arbitrators to both parties. The parties shall, within seven (7) calendar
days of the receipt of said list, select the arbitrator by alternately striking names
from the list until one name remains. Such person shall then become the
arbitrator.

The arbitrator so elected shall hold a hearing at a time and place convenient to
the parties within fifteen (15) calendar days of notification of his/her selection,
unless otherwise mutually agreed upon by the parties. The arbitrator shall take
such evidence as in his/her judgment is appropriate for the disposition of the
dispute. Statements of position may be made by the parties and witnesses may be
called. In disputes involving application of rules or regulations of the Chief of
Police, the Chief of Police or his representative shall be permitted to participate
in the proceeding and to state the Chief of Police's position on the dispute.

The arbitrator shall neither add to, detract from nor modify the language of the
Agreement in arriving at a determination of any issue presented that is proper for
final and binding arbitration within the limitations expressed herein. The
arbitrator shall have no authority to grant wage increases or wage decreases.

The arbitrator shall expressly confine him/herself to the precise issues submitted
for arbitration and shall have no authority to determine any other issue not so
submitted to him/her or to submit observations or declarations of opinion which
are not directly essential in reaching the determination.

In reviewing any difference over application of a Departmental rule or regulation
under this Contract Enforcement Procedure, the arbitrator shall take into account
the special statutory responsibilities granted to the Chief of Police under Section
62.50, Wis. Stats. The arbitrator shall not impair the ability of the Chief of
Police to operate the Department in accordance with the statutory responsibilities
under Section 62.50, Wisconsin Statutes, 1977, nor shall he/she impair the

authority of the Chief of Police to maintain, establish and modify rules and
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regulations for the operation of the Police Department. In addition, the arbitrator
shall not prohibit the Chief of Police from executing Departmental rules and
regulations in a fair and equitable manner.

g. All expenses which may be involved in the arbitration proceedings shall be borne
by the parties equally. However, the expenses relating to the calling of witnesses
or the obtaining of depositions or any other similar expense associated with such
proceedings shall be borne by the party at whose request such witnesses or
depositions are required.

h. For the purpose of receiving testimony and evidence, the provisions of Section
788.06 and 788.07 of the Wisconsin Statutes shall apply. The arbitration award
shall be reduced to writing and shall be subject to Sections 788.08 through and
including 788.15 of the Wisconsin Statutes. All other sections and provisions of
Chapter 788 are hereby expressly negated and of no force and effect in any
arbitration under this Agreement.

I. It is contemplated by the provisions of this Agreement that any arbitration award
shall be issued by the arbitrator within sixty (60) calendar days after the notice of
appointment unless the parties to this Agreement shall extend the period in
writing by mutual consent.

J. The arbitrator shall submit in writing his/her award to the parties.

7. GRIEVANCE/ARBITRATION PROCESSING TIME
Time spent by employees processing grievances under this CONTRACT
ENFORCEMENT PROCEDURE shall be without pay.

ARTICLE 8

DEFINITIONS
1. "Active Service"
"Active Service," as used herein, shall mean the performance of assigned duties in

accordance with the HOURS OF WORK provision of this Agreement and shall include
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time spent by employees on paid leave as provided for herein but shall not include any
time spent by employees on leave without pay. In the event of an employee's
resignation, discharge or retirement from City employment, active service shall cease as
of the employee’'s last day at work.

2. "Length of Service"
"Length of Service," as used herein, shall mean the duration of time an employee was in
active service, including active service while employed as a member of the Police
Department prior to the execution date of this Agreement.

3. "Employees Covered By This Agreement"
Employees employed in the Milwaukee Police Department, in active service in the
following position classifications, shall be covered by this Agreement during its term so

long as they remain in active service and within such classifications:

Police Sergeant

Administrative Lieutenant of Police (Health and Safety)
Administrative Lieutenant of Police

Lieutenant of Police

Lieutenant of Detectives

Captain of Police

Deputy Inspector of Police

Police Identification Supervisor

Police Electronic Technician Foreman
Communications Maintenance Manager

4. "Employees," as used herein shall mean employees covered by this Agreement as
hereinbefore defined.

5. "City" as used herein, shall include any person, agent or instrumentality acting on behalf
of the City in respect to the Milwaukee Police Department, or this Agreement, pursuant
to law, within the scope of its authority, express or implied.

ARTICLE 9

BASE SALARY

1. Commencing Pay Period 1, 2004 (December 21, 2003), the biweekly base salary paid to
employees shall be as follows:
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Police Sergeant

Step 1. $1,916.19
Step 2. 1,991.81
Step 3. 2,070.49
Step 4. 2,152.30
Step 5. 2,237.37
Step 6. 2,325.90

Police Electronic Technician Foreman

Step 1. $2,070.49
Step 2. 2,152.30
Step 3. 2,237.37
Step 4. 2,325.90
Step 5. 2,417.90
Step 6. 2,513.61

Police Identification Supervisor

Step 1. $2,152.30
Step 2. 2,237.37
Step 3. 2,325.90
Step 4. 2,417.90
Step 5. 2,513.61
Step 6. 2,613.02

Communications Maintenance Manager

Lieutenant of Detectives

Lieutenant of Police?

Administrative Lieutenant of Police

Administrative Lieutenant of Police (Health & Safety)*

Step 1. $2,237.37
Step 2. 2,325.90
Step 3. 2,417.90
Step 4. 2,513.61
Step 5. 2,613.02
Step 6. 2,716.54

Captain of Police?

Step 1. $2,513.61
Step 2.  2,613.02
Step 3. 2,716.54
Step 4. 2,824.14
Step 5. 2,936.14
Step 6. 3,052.53

Deputy Inspector of Police?

Step 1 $2,824.14
Step 2. 2,936.14
Step 3. 3,052.53
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Step 4. 3,173.64
Step 5. 3,299.54
Step 6. 3,430.48

Recruitment to be at fourth step.

Commencing Pay Period 1, 2005 (December 19, 2004), the biweekly base salary paid to
employees shall be as follows:

a. Police Sergeant

Step 1. $1,981.34
Step 2. 2,059.53
Step 3. 2,140.89
Step 4. 2,225.48
Step 5. 2,313.44
Step 6. 2,404.98

b. Police Electronic Technician Foreman

Step 1. $2,140.89
Step 2. 2,225.48
Step 3.  2,313.44
Step 4.  2,404.98
Step 5. 2,500.11
Step 6.  2,599.07

C. Police Identification Supervisor

Step 1. $2,225.48
Step 2. 2,313.44
Step 3. 2,404.98
Step 4. 2,500.11
Step 5. 2,599.07
Step 6. 2,701.86

d. Communications Maintenance Manager
Lieutenant of Detectives?
Lieutenant of Police?
Administrative Lieutenant of Police?
Administrative Lieutenant of Police (Health & Safety)*

Step 1. $2,313.44
Step 2. 2,404.98
Step 3. 2,500.11
Step 4. 2,599.07
Step 5. 2,701.86
Step 6. 2,808.90

e. Captain of Police?

Step 1. $2,599.07
Step 2. 2,701.86
Step 3. 2,808.90
Step 4. 2,920.16
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Step 5. 3,035.97
Step 6. 3,156.32

f. Deputy Inspector of Police”

Step 1. $2,920.16
Step 2. 3,035.97
Step 3. 3,156.32
Step 4. 3,281.54
Step 5. 3,411.72
Step 6. 3,547.12

Recruitment to be at fourth step.

Commencing Pay Period 1, 2006 (January 1, 2006), the biweekly base salary paid to
employees shall be as follows:

a. Police Sergeant

Step 1. $2,046.72
Step 2. 2,127.49
Step 3. 2,211.54
Step 4. 2,298.92
Step 5. 2,389.78
Step 6. 2,484.34

b. Police Electronic Technician Foreman

Step 1. $2,211.54
Step 2. 2,298.92
Step 3. 2,389.78
Step 4. 2,484.34
Step 5. 2,582.61
Step 6. 2,684.84

Police Identification Supervisor

Step 1. $2,298.92
Step 2. 2,389.78
Step 3. 2,484.34
Step 4. 2,582.61
Step 5. 2,684.84
Step 6. 2,791.02

d. Communications Maintenance Manager
Lieutenant of Detectives?
Lieutenant of Police?
Administrative Lieutenant of Police?
Administrative Lieutenant of Police (Health & Safety)

Step 1. $2,389.78
Step 2. 2,484.34
Step 3. 2.582.61
Step 4. 2.684.84
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Step 5. 2,791.02
Step 6. 2,901.59

e. Captain of Police?
Step 1. $2,684.84
Step 2. 2,791.02
Step 3. 2,901.59
Step 4. 3,016.53
Step 5. 3,136.16
Step 6. 3,260.48

f. Deputy Inspector of Police”
Step 1. $3,016.53
Step 2. 3,136.16
Step 3. 3,260.48

Step 4. 3,389.83
Step 5. 3,524.31

Step 6. 3,664.17

Recruitment to be at fourth step.

Employees remaining in classifications they were in immediately prior to execution of
this Agreement shall continue to be paid at the pay step at which they were paid
immediately prior to execution of this Agreement. Employees entering new
classifications during the term of this Agreement, where the biweekly pay rate of the
maximum pay step for the new classification is greater than the rate for the maximum
pay step of the classification the employee previously occupied, shall, upon entering
these classifications, be paid at the lowest numbered pay step which pays at least $10
biweekly more than the biweekly base salary they previously received. Employees
entering new classifications during the term of this Agreement, where the biweekly pay
rate of the maximum pay step for the new classification is less than or equal to the rate
of the maximum pay step for the classification the employee previously occupied, shall
continue to be paid at the pay step at which they were paid immediately prior to entering
such new classification if such previously occupied pay step does not exceed the
maximum pay step of the new classification; if it does exceed the maximum pay step,
such employee shall be paid at the maximum pay step of the new classification.

Employees hired for employment during the term of this Agreement shall be paid at the
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lowest numbered pay step of the classification for which they are employed.

5. Employees completing one (1) year of active service within a pay step other than the
highest pay step shall advance to the next higher pay step of their classification.

6. Base salaries of employees shall be paid biweekly and shall be in compensation for the
full performance of the regularly scheduled hours of work for the given biweekly pay
period in accordance with the HOURS OF WORK provision of this Agreement. When
less than the full schedule of hours is worked by an employee during any such biweekly
pay period, the employee's biweekly base salary shall be reduced by an amount
equivalent to one-eightieth (1/80) of his/her biweekly base salary for each hour or
fraction thereof to the nearest 0.1 of an hour during which work is not performed.

7. The parties agree that where the City deems it necessary to aid recruitment, the City
may make reallocations or change recruitment rates during the term of this Agreement;
however, in such cases, the City agrees to inform the MPSO prior to implementing such
changes.

8. The City reserves the right to make classification changes, but said changes shall not
operate to reduce the salary of current incumbents.

9. The parties elect not to be bound by the required frequency of wage payment provision
of 8109.03 (1) (a), Stats., in respect to retroactive wages payable under the terms of this
Agreement. Retroactive wage payments under the terms of this Agreement shall be paid
no later than sixty days from the execution of this Agreement