
 

WHAT’S NEW IN 2016? 
 
 

 
ALL ACTIVE EMPLOYEES MUST RE-ENROLL IN HEALTH INSURANCE 

ON SELF SERVICE OR COMPLETE A WAIVER FORM. 
 

 UnitedHealthCare – UW-Madison Hospital and Physicians are now in-network with 
UnitedHealthCare – Choice & Choice Plus Plan.  
 

 High Deductible Health Plan – The City will offer a high deductible health plan for active full-time 
City employees.  See page 10 in the “Open Enrollment Booklet for Active Employees” for more 
details. 

 
 CarePlus Dental (Dental Associates) – has a new center Milwaukee –Beerline B located at 220 E. 

Pleasant Street. 
  
 Flexible Choices Program – Total Administrative Services Corporation (formerly Eflexgroup, Inc.) 

is the Flexible Choice Administrator.  At some point members will receive a new debit card. 
 

 Healthy Rewards in 2016 – To be eligible for a $250 Health Reimbursement Account (HRA) you 
must complete the 3 step Wellness Your Choice Milwaukee program (lab work, online health 
questionnaire and 30 minute coaching session). The Healthy Rewards Program runs from July 1, 
2015 through June 30, 2016.  Employees and spouses/partners earning 100 points through 
biometrics and various activity/programs will qualify for a $250 HRA. These funds work just like a 
FSA account. For more information, see page 22 in the “Open Enrollment Booklet for Active 
Employees” or visit our website www.milwaukee.gov/DER/Benefits2016/HR.  
 

 Workplace Clinic – For a second year, Workforce Health offers the services of an on-site Nurse 
Practitioner. These services are available to employees and their spouses at no cost.  The office is 
located in the Ziedler Municipal Building (use Market Street entrance). For more information, see 
page 35 or visit our website www.milwaukee.gov/der/wycm. 
 

 Life Insurance – If you are not currently enrolled in Voluntary Life Insurance and you intend to retire 
and would like to have life insurance while retired, you must enroll.  Evidence of Insurability (EOI) 
will be required.  For additional information, please contact Employes’ Retirement System at (414) 
286-3557. 

 
 Affordable Care Act (ACA) – In 2016 all full-time and limited benefit employees will need to show 

verification of health insurance coverage.  The City will mail employees a new tax form to submit 
with annual tax forms that shows health insurance coverage. Employees who do not have coverage 
through the City or through a spouse/other family member will be subject to financial penalties under 
the ACA. 
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